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AGREEMENT 
BETWEEN 

THE TOWN OF NEWINGTON 

AND 

LOCAL 2930 

AMERICAN FEDERATION OF STATE 
COUNTY AND MUNICIPAL EMPLOYEES 

(AFFILIATED WITH AFL-CIO) 

This Agreement is entered into. by and between the Town of Newington, hereinafter referred to as the 
"Town", and Local2930 of Connecticut Municipal Council4 of the American Federation of State, County 
and Municipal Employees, AFL-CIO, hereinafter referred to as the "Union." 

ARTICLE I. RECOGNITION 

1.0 The Town recognizes the Union as the sole and exclusive bargaining agent for the purpose of 
collective bargaining on matters of wages, hours, and other conditions of employment for all 
non-certified Union employees of the Board of Education , and all employees of other Town 
departments and agencies who regularly perform twenty (20) or more hours of work per week, 
excluding employees in administrative and supervisory positions, uniformed and investigatory 
employees of the police department, and seasonal employees who work not more than 120 
calendar days during a calendar year. 

1.0A However, the Parties agree that the Town's Parks and Grounds Highway Department and Board of 
Education employees may also employ seasonal employees to work up to a maximum of 180 
calendar days during a calendar year for the period Apri11 through October 31, provided that the 
Town or Board of Education, as the case may be, notifies the Union as to which seasonal 
employees have been hired as 180 calendar day seasonal employees. No more than twelve (12) 
180 calendar day seasonal employees may be hired by the Town and no more than four (4) 180 
calendar day seasonal employees may be hired by the Board of Education during any calendar 
year. The 180 calendar day seasonal employees may perform duties and assignments as outlined 

-·-·-· · ·· in the:Seaspna~ ·Meifltainer job d.escription except that if voluntary ·oyertfrn_e has·been·offered tp 
Parks and Grounds, Highway Department or Board of Education employees and an insufficient 
number of bargaining unit employees have accepted the overtime so as to insure timely 
completion of the applicable project, the Town may utilize seasonal employees to assist in the 
performance of such work. Nothing in this Article is intended to restrict the Town from employing 
temporary workers to perform leaf collection and/or other duties as it has in the past. 

1.0 B The parties agree that on those occasions where a non-union bus driver (Transportation 
Department) exceeds twenty (20) hours in any work week which can be directly attributable to the 
absence(s) of union bus driver(s), such additional hours will not be a violation of Article 1.0A. 

ARTICLE II. UNION SECURITY 

2.0 During the terms of this Agreement or extension thereof, all employees in the Collective Bargaining 
Unit shall, from the effective date of this contract or within thirty (30) days from the date of their 
employment by the Town, as a condition of employment, either become and remain members of 
the Union in good standing in accordance with the Constitution and By-Laws of the Union or, in 
lieu of Union membership, pay to the Union a service fee equivalent to the amount uniformly 
required of its members. 
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2.1 (a) The Town agrees to deduct from the pay of all its employees who authorize such deductions 
from their wages, such membership dues, initiation fees and reinstatement fees or service !>~ 
fees as may be fixed by the Union. Such deduction shall continue for the duration of the 
Agreement or any extension thereof. The Union shall supply to the Town written notice at 
least thirty (30) days prior to the effective date of any change in the rates of fees and dues. In 
addition, the Union shall furnish the Town with a statement signed by the employee 
authorizing the Town to make such deduction(s). This statement is to be accepted by the 
Town. 

(b) The Town agrees to deduct from the pay of all its employees who authorize in writing such 
deductions from their wages a specified amount per pay period which the employee wishes to 
contribute to the National PEOPLE Committee of the American Federation of State County 
and Municipal employees. Such contributions shall be voluntary and shall not be a condition 
of employment. The Town further agrees to forward the total amount so deducted to the 
National PEOPLE Committee monthly accompanied by a list of the contributors and the 
amounts which they individually contributed and to provide a copy to the Union Secretary. 

2.2 The deduction of Union fees and dues or service fees for any month will be made during the 
applicable month and shall be remitted to the Financial Officer of the Union not later than the 3rd 
Thursday of the following month. The monthly dues and/or service fee remittances to the Union 
will be accompanied by a list of names of employees from whose wages dues deductions have 
been made. 

2.3 During the life of this Agreement there shall be no strike, slowdown, suspension or stoppage of 
work in any part of the Town's operation authorized by the Union, nor shall there be any lockout by 
the Town in any part of the Town's operation. 

2.4 The Town will provide space on a bulletin board in each school, the school administration offices, 
the school bus garage and highway department garage, the parks division garage, Library, Senior 
and Disabled Center, Fire Marshal's Office, and the Town Hall for the exclusive use of the Union. 

2.5 The Town will provide each employee with a copy of this Agreement within thirty (30) days after its 
signing. New employees will be given a copy of this Agreement at the time of hire. 

2.6 The Town shall monthly provide the Union's Secretary with written notice of the following changes 
in the status of bargaining unit personnel: hiring, separations, classification changes, permanent 
interdepartmental transfers and leaves of absence . 

... . --.. . ~ ' . .. ... '""'-·· ... .. ..... . ... ~- .. ' ... ~ . . 

2.7 The combined total of Union officers and stewards, including the Executive Board, shall not 
exceed twenty-two (22). 

ARTICLE Ill. MANAGEMENT RIGHTS 

3.0 Except where such rights, powers and authority are specially relinquished , abridged or limited by a 
specific provision of this Agreement, the Town, through its Town Manager, Board of Education and 
Superintendent of Schools, has and will continue to retain, whether exercised or not, all the rights, 
powers, and authority heretofore held by the Town of Newington, pursuant to any Charter, general 
or specific statute, ordinance, regulations, practices, procedures, and regulations with respect to 
employees of the Town, except where such rights, powers and authority are specifically 
relinquished, abridged or limited by the provisions of this Agreement, it shall have the sole and 
unquestioned right, responsibility and prerogative of the management of the affairs of the Town 
and discretion of the working forces, including, but not limited to the following: 

a. To determine the care, maintenance and operation of equipment and property used for and in 
behalf of the purposes of the Town; 

b. To establish or continue policies, practices and procedures for the conduction of Town 
business and, from time to time, to change or abolish such policies, practices or procedures; 

c. To discontinue processes or operations or to discontinue their performances by employees; 

2 



·-! 
d. To determine and select the number of types of-employees required to perform the 

Town's operations; 
e. To employ, transfer, promote, or demote employees, or to lay off, terminate or otherwise 

relieve employees from duty for lack of work or other legitimate reasons when it shall be in the 
best interests of the Town or the departments; 

f. To prescribe and enforce reasonable rules and regulations for the maintenance of discipline 
and for the performance of the work in accordance with the requirements of the Town, 
provided such rules and regulations are made known in a reasonable manner to the 
employee effected by them; 

g. To insure that related duties connected with departmental operations, whether enumerated in 
job descriptions or not, shall be performed by employees; 

h. To create job descriptions and review existing job descriptions; 
i. To exercise complete control and discretion over its organization and the technology of 

performing its work; 
j . To fulfill all of its legal responsibilities as mandated through Local, State and Federal Laws; 

and 
k. To determine the mission of a department or office and the method and means necessary to 

fulfill that mission. 

3.1 Nothing in this Agreement shall be construed as abridging any right, benefit, or privilege that 
employees enjoyed heretofore, unless specifically abridged in this Agreement. 

3.2 The Town shall continue to have the right to subcontract or transfer any type or kind of work as it 
has in the past, specifically including but not limited to, the subcontracting of multiple part 
construction projects. The Town agrees to provide the Union with a minimum of sixty (60) days 
advance notice when paving work is to be subcontracted to a third party vendor, except that less 
than sixty (60) day notice may be provided when the paving work is required due to exigent or 
emergency circumstances. 

3,3 In the event of any inconsistencies between the terms of this Agreement and the provisions of the 
Town Personnel Rules, the Agreement shall prevail; otherwise, the Personnel Rules shall prevail. 

ARTICLE IV. HOURS OF WORK, OVERTIME 
AND HOLIDAY PREMIUM PAY 

4.0 The regular hours of work for employees of the bargaining unit shall be as defined below, except 
that two (2) employees hired after July 1, 2012 to work in the Parks Department may be assigned 
by the Town to work a Tuesday· through Saturday work week. At least.thirty (30) calendar day ' 
advance notification shall be provided to both the applicable employee(s) and the Local 2930 
President before any change to, or from, a Tuesday- Saturday work schedule is implemented. 

(a) Board of Education Custodial Employees: 

(1) First Shift: Forty (40) hours per week divided equally over five (5) days of eight (8) hours 
each; Monday through Friday. The scheduled hours of work shall be: 

Designated Custodians II at High School-7:00a.m. to 4:00 p.m., or 6:30a.m. to 3:30 
p.m., including a one (1) hour lunch period (unpaid), for a fifty-two (52) week year. 
Custodian I, Custodian II at Middle Schools-6:30a.m. to 3:30p.m. with an one-hour 
lunch period (unpaid) for a fifty-two (52) week year. 

Head Custodian I, Head Custodian II, Head Custodian Ill-6:30a.m. to 3:30p.m. 
including an one-hour lunch period (unpaid) for a fifty-two (52) week year. 

Other Custodial Personnel-7:00a.m. to 4:00p.m., including a one (1) hour lunch period 
(unpaid). Cafeteria Truck Driver-6:45a.m. to 3:15p.m., including a one-half (1/2) hour 
lunch period (unpaid), for a fifty-two (52) week year. 
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(2)" ·Second shift: Forty (40) hours per week divided equally QVjer five (5) days of eight (8) 
hours each; Monday through Friday. The scheduled hours of work shall be 3:00p.m. to 
11:00 p.m. with no lunch period, provided that the second shift shall change to first shift 
during school vacation periods. On the work day immediately preceding a school holiday 
when no evening event is scheduled at a school on such day the second shift custodians 
at such school may be scheduled to start work prior to 3:00 p.m., provided they shall not 
be required to start work earlier than 10:00 a.m. nor later than the applicable school 
dismissal time. 

(3) Notwithstanding any other provisions of this article, all regular hourly rate computation for 
custodial employees shall be based on a week of forty (40) hours in a fifty-two (52) week 
year for all shifts. 

(4) The hours of "Floater" Custodians shall be as follows: 

Day Floater 

Night Floater 

Swing Floater 

(b) Other Custodial Employees 

Monday-Friday 

Monday-Friday 

Monday-Friday 

6:30a.m. to 3:30 p.m., or 7:00a.m. 
to 4:00p.m., depending upon 
assignment with an hour for lunch 
(unpaid). 

3:00p.m. to 11:00 p.m. with an 
hour for lunch (unpaid). 

6:30a.m. to 3:30 p.m., or 7:00a.m. 
to 3:00p.m., or 3:00p.m. to 11:00 p.m., 
with an hour for lunch (unpaid) 
Upon reasonable maximum notice, the 
"Swing Floater" may be assigned from any 
of the shifts noted above to another. 

(1) Day Custodians at the Town Hall-6:30a.m. to 3:30p.m. including a one-hour lunch 
period (unpaid) 

(2) Night Custodians Town Hall- 2:30 p.m. to 10:30 p.m., Monday through Thursday, 8:30 
a.m. to 4:30 p.m. on Friday (no lunch period) 

•• - :~' ... k. ·-·' , •. .- •• ' '• - ' • '- • ·~ - ~ 

(3) The hours of work of the split shift Town Hall Board of Education Custodian shall be 
Monday through Friday, 6:30a.m. to 11:30 a.m. and 2:00 p.m. to 5:00 p.m. 

(4) All regular hourly rate computation for above custodial employees shall be based on a 
week of forty (40) hours in a fifty-two (52) week year for all shifts. 

(c) Board of Education maintenance employees, Highway Department employees, and 
employees of the Parks Division: 

Forty (40) hours per week divided equally over five (5) days of eight (8) hours each; Monday 
through Friday. The regular scheduled hours of work shall be 7:30a.m. to 4:00p.m. including 
a one-half (1/2) hour lunch period (unpaid). For the employees of Highway and Parks and 
Recreation, the regular scheduled hours will be 7:00a.m. to 3:30p.m., with one-half (1/2) 
hour for lunch. The work schedule for the Highway Clerical staff shall be 7:30a.m. to 3:30 
p.m., with one (1) hour for lunch (unpaid). These work schedules shall be for fifty-two (52) 
weeks per year. 

(d) Clerical and Technical Employees- School Administration Offices and Town Hall: 

The regular work day shall be from 8:30 a.m. to 4:30 p.m. Monday through Friday, including a 
one hour lunch break (unpaid) the time for which shall be arranged between the employee 
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and the employee~s .djrect supervisor. The basic work week shall be thirty.-fi'l(e (35~lhours . 
The work schedule shall be for fifty-two (52) weeks per year. Work hours for Boarc!J>:of · · 
Education and Town hall offices may be adjusted by the Superintendent of Schools or the 
Town Manager, as the case may be, to provide personnel to accommodate the business 
needs of the Board of Education or the Town or during emergency or weather related 
situations. 

(e) Clerical Employees- Schools: 

The regular work week shall be from Monday through Friday. The regular work day shall be 
seven (7) consecutive hours for those employees who do not leave their work station for a 
lunch break and eight (8) consecutive hours including a one (1) hour lunch break (unpaid) for 
those employees who leave their work station for a lunch break, the time for which shall be 
arranged between the Principal of the school and the employee. In either case, effective 
August 26, 2013, the work day shall be scheduled between the hours of 7:05a.m. and 4:30 
p.m. The work scheduled shall be for fifty-two (52) weeks per year. Work day hours for 
clerical staff in the schools shall remain consistent. Work hours will not be changed during 
school vacations, professional development days but may be adjusted by the Superintendent 
of Schools during emergency or weather related situations. Work hours for the Board of 
Education and Town Hall offices may be adjusted by the Superintendent of Schools or the 
Town Manager, as the case may be, to provide personnel to accommodate the business 
needs of the Board of Education or the Town during emergency or weather related situations. 

(f) Board of Education Transportation Service Employees: 

The regular hours of work for all Board of Education transportation service employees shall 
be forty (40) hours per week divided equally over five (5) days of eight (8) hours each, from 
Monday through Friday. The regular hours of work shall start fifteen (15) minutes before the 
drivers' departure for their first scheduled bus run and shall not be extended beyond 5:00 p.m. 
The work scheduled shall be in accordance with the adopted school calendar (not including 
holidays as provided in Article V). Employees working this schedule shall receive their earned 
vacation pay at the close of the school year unless otherwise authorized by the 
Superintendent of Schools or his designee. Employees who work a 20 hour schedule per 
week shall also be scheduled to work within these same hours. 

All extra Board of Education related work assignments beyond the regular work schedule 
shall be rotated among all AFSCME Transportation Department drivers. However, "critical 

· runs'' 'as designated by the Transportation Supervisor shall be assigned by seniority.at the. 
beginning of the school year. Once such assignments are determined, any subsequent 
reassignments resulting from the unavailability of the previously assigned driver shall be the 
next most senior driver not assigned a critical run. 

Transportation drivers, when not needed for school transportation responsibilities, (for 
example: field trips, athletic events) shall have first priority of hours of work and assigned in 
rotation by seniority, within classification as follows: 

.. Full time employees 
• Employees working twenty (20) hours or more but less than full time 
• Probationary employees 
• Other employees 

When Senior and Disabled Center Transportation Drivers (for senior citizens) are absent, or 
when the Material Handler and Transporter is absent, transportation drivers who volunteer for 
the assignment shall be given the assignment provided the driver has undergone training is 
qualified to serve and is available for the required shift. The above stated training will be 
conducted on an as needed basis for those transportation drivers that volunteer. 
Transportation Maintainer hours after the normal school year will be between 7:30 a.m. and 
4:00 p.m., including a~ hour lunch break (unpaid). 
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The hours of work for the Clerical staff.pfcthe Transportation Department shall be 8:30a.m. to 
4:30p.m., with one (1) hour for lunch (Ltnpaid). 

(g) Cafeteria Workers: 

Effective August 26, 2013, the regular hours of work for all cafeteria workers covered by this 
agreement shall vary from four (4) to eight (8) consecutive hours falling between 6:00a.m. 
and 3:00p.m. from Monday through Friday. The work scheduled shall be in accordance with 
the adopted school calendar (not including holidays as provided in Article V). 

(h) Waste Disposal Area: 

The regular hours of work for employees assigned to the Waste Disposal Area shall be forty 
(40) hours per week divided equally over five (5) days of eight (8) consecutive hours each 
(excluding an unpaid 1/2 hour lunch break) , Sunday through Saturday, provided each 
employee shall have two consecutively scheduled days off per week. The regular hours of 
work shall not start before 7:00a.m. and shall not extend beyond 7:00 p.m. The work year for 
such employees shall be fifty-two (52) weeks, provided that, during periods of inclement 
weather and when the disposal area may be closed by the Town for other reasons, such 
employees may be temporarily re-assigned to other duties. 

(i) Senior and Disabled Center Transportation Drivers: 

The regular hours of work for drivers assigned to the Senior and Disabled Center shall be: 

Type A- Forty (40) hours per week divided equally over five (5) days of eight (8) hours each 
from Monday through Friday. The regular hours of work shall not start before 8:00 
a.m. and shall not extend beyond 5:00p.m. including a one-half (1/2) hour lunch 
period (unpaid). 

Type 8- Less than forty (40) hours per week but at least twenty (20) hours per week, as 
needed, provided no work day shall be less than two (2) hours. All extra work 
assignments beyond the regularly scheduled hours of Type 8 driver between 
8:30a.m. and 5 p.m. shall be offered to Type 8 driver first. 

Type C ~ Non-union position, less than 20 hours per week for Saturday and Sunday senior 
and disabled transportation . 

TypeD~ Non7Union position, les:s .tban twenty (20) hours per week, Monday through Friday .. . ~· 
senior and disabled transportation. 

U) Reserved. 

(k) Clerical - Fire Department 

The regular work week shall be Monday through Friday. The regular work day should be as 
follows: 

Mon. - Tuesday 
Wed. - Friday 

12 noon to 9:30p.m. 
8:30 a.m. to 4:30 p.m. 

On Monday and Tuesday there shall be a 2-hour dinner break (4:30p.m. to 6:30 p.m.) and a 
1-hour luncheon break the balance of the week. In addition to the above noted schedule, 
once a month there may be a pre-scheduled day with the same hours as Monday and 
Tuesday. 
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r. 

(t), Traffic Division Employees 
fl 

The regular hours of work for the Traffic Division employees shall be forty (40) hours per week 
divided equally over five (5) days, eight (8) hours each, from Monday through Friday. The 
regular hours of work shall not start before 7:00a.m. and shall not extend beyond 5:00p.m. 
and shall include a one-half (1/2) hour lunch period (unpaid). 

(m) Library Employees: 

The regular work week shall consist of thirty-five (35) hours divided over five days, Monday 
through Saturday. The work day shall be scheduled between the hours of 8:00a.m. and 
10:00 p.m. No employee shall be required to work more than one evening shift (including 
hours beyond 6:00 p.m.) per week. No employee shall be required to work more than one 
"supper hour'' shift (including 5:00p.m. - 6:00 p.m.) per week. No employee shall be required 
to work more than one Saturday in each four (4) week period. No employee shall be required 
to work more than one (1) Saturday during the months of July and August. Employees may 
exchange scheduled work periods, provided that the department head in charge of scheduling 
has given prior approval of any exchange. Approval shall not be unreasonably withheld. 

(n) For the Town Hall and the Senior and Disabled Center, the Town may utilize part-time 
employees for custodial work with up to a total of 95 hours per week. 

The Union will be furnished a list quarterly of all part-time hours worked, indicating employee's 
name and hours worked on a pay period basis. 

4.1 Time and one-half shall be paid for: 

4.2 

(a) All work performed in excess of the regular eight (8) hour work day or forty (40) hour work 
week. 

(b) All work performed on Saturday, as such, except for Waste Disposal Area employees and for 
those employees assigned to work a Tuesday- Saturday work week, shall be paid at time 
one-half for work. Waste Disposal Area employees and those employees assigned to work a 
Tuesday- Saturday work week shall be paid at time and one-half for work performed on their 
first scheduled day off that is not a Sunday. 

Double time shall be paid for: 
. .... 

-- . -
(a) All work performed on Sunday, as such, except for Waste Disposal Area employees for whom 

work performed on their second scheduled day-off of the work week shall be paid at 
double-time. 

(b) All work performed on a paid holiday in addition to the pay for the holiday as provided by 
Article V of this Agreement. 

4.3 There shall be no duplicate payment of overtime under this Article for any hours worked. 

4.4 A quarterly record of overtime charges shall be furnished to the Union within thirty (30) days after 
January 1, April 1, July 1 and October 1 each year. 

(a) Employees shall be given preference on all overtime assignments within classifications as 
follows: 

1. Full time employees. 
2. Employees working twenty (20) hours or more but less than full time. 
3. Probationary employees. 
4. Other employees. 
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4.5 The assignment otspecial custodians or cafeteria workers in connection with the special use of 
school facilities shall be in accordance with Board of Education policies and regL~ations. 

4.6 If no regularly assigned employee within a particular position is available for overtime, any other 
bargaining unit employee within the same classification may be assigned, provided, however, that if 
no bargaining unit employee within the same classification is available, the Town may assign any 
other employee. Except as otherwise permitted under Section 3.2, all bargaining unit work will be 
done by bargaining unit employees unless there are no bargaining unit employees available. 

4.7 Overtime work shall be distributed as follows: 

(a) Overtime in the school administration offices and in each school shall be divided equally 
among the custodial employees within each classification working on the same shift regularly 
assigned to the school administration offices or the particular school. 

(b) For overtime purposes, custodial employees assigned to food distribution duties shall be 
considered part of the staff of the school from which the food they deliver normally originates. 

(c) Custodial employees regularly assigned to the school administration offices shall be given the 
opportunity for overtime work in school buildings. 

(d) Overtime in the school department maintenance division shall be divided equally among the 
maintenance division employees within each classification. 

(e) Overtime in the highway department shall be divided equally among the highway department 
employees within each classification. 

(f) Overtime in the parks division shall be divided equally among the parks division employees 
within each classification. 

(g) Overtime in the Town Hall shall be divided equally among the custodial employees. 

(h) Night shift employees shall be given an opportunity to equalize their share of overtime when 
school is not in session and/or when it does not interfere with the regular work schedule. 

(i) Department of Senior and Disabled Center Service drivers shall have first priority on 
all transportation overtime made available by such Department. 

U) Hours worked by Town Hall and Board of Education Clerical and Library employees in 
excess of thirty-five (35) through forty (40) hours shall be paid at the employee's hourly wage 
rate. Overtime shall be paid for all hours worked in excess of forty (40) in any work week. 

4.8 For the purpose of overtime distribution and equalization: 

(a) If an employee is scheduled to work overtime and does not avail himself/herself of the 
opportunity to work, the employee will be charged with the scheduled overtime as if the 
employee had worked. 

(b) If an employee refuses the offer of overtime work, the employee will be charged with the 
overtime as if the employee had worked. 

(c) If an employee is unavailable or cannot be reached for an emergency or storm call-in, the 
employee sh~ll be charged with the overtime as if the employee had worked. 

(d) All overtime hours will be charged to the employee's classification within each department. 

4.9 The distribution of overtime as provided for in Section 4.7 a- g shall be equalized within thirty (30) 
hours during a fiscal year period. Any employee not equalized within thirty (30) hours shall be 
compensated at the employee's regular hourly rate for the number of hours required to be 
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equalized. It shall not be necessary Ja,equalize employees receiving a shift differential as provided-~ · 
by Section 8.4 with employees who d~' not receive a shift differential. -:;:• 

4.1 0 Within the Highway Department, the following jobs are to be rotated: 

(a) Jet sanders during winter between Equipment Operators II and Equipment Operators Ill. 

(b) Mechanical street sweeper. 

(c) Vacuum catch basin cleaner. 

(d) Weekend call-outs during spring, summer and fall seasons. The fall season shall be 
considered to extend until December 1. 

4.11 When an employee is called in to work outside of the employee's regularly scheduled working 
hours, the employee shall be paid a minimum of four (4) hours at time and one-half the employee's 
regular hourly rate if the call-in is from Monday through Saturday, as provided in Section 4.1 (a), 
and double the employee's regular hourly rate as provided in Section 4.2 if the call-in is on a 
Sunday or a holiday, provided if a bus driver is called in for a special trip scheduled for other than 
the driver's regular hours of work and such special trip is subsequently cancelled after the bus 
driver reports to work, the driver shall receive a minimum of two (2) hours pay at time and one-half. 
This provision shall apply to "call ins" for work. It does not apply to work scheduled five working 
days in advance. Overtime will be paid for this prescheduled work outside of the employee's 
regular work hours. Monday through Friday call-in pay (excluding holidays) that begins before the 
normally scheduled work day will only be paid from the time the employee is called at the 
aforementioned rate provided the employee punches in within one half hour of the call. If the 
employee fails to punch in within one half hour of the call they will be paid starting from the time 
they punched in. 

4.12 The Town will guarantee weekend call-out pay for Highway Department employees who are 
required to stand-by provided this will not apply to the winter season. If an employee stands by, the 
employee will be paid the minimum call-out pay even if the employee is not called out. This will be 
a guarantee of four hours of call-out pay only. The Town will provide standby pay for the one (1) 
Highway Department employee who is required to respond to emergency call out. The employee 
will be paid four (4) hours at time and one-half the employee's regular hourly rate for being on 
standby. The standby time frame shall be from 3:30p.m. each Friday through 7:00a.m. the 
following Friday. The weeks from April 1st through November 30th of each year will be rotated 
among the Highway employees excluding the forepersons, mechanics and clerical staff. The 
forepersons will rotate the assignment from December 1st through March 31st each year. In the 
Central Repair Garage the mechanics and mechanic foreperson will rotate weekend and standby 
call-outs from May 151

h through September 151
h each year. 

The Town will provide a signal "beeper" for the employee assigned to standby to assure quick 
response whenever called in. The employee is required to be available at all times when assigned 
to standby. Standby and call-out shall be rotated in seniority order. All Highway and Parks and 
Recreation Grounds Division employees shall be available for winter storm operations, unless 
excused by Department head or his or her designee. Employees refusing to report for winter storm 
events will be subject to discipline unless such absence is excused by the Department Head or his 
or her designee. 

4.13 Custodians and bus drivers who perform overtime work for the Parks and Recreation Department 
shall be paid for such overtime within fifteen (15) working days of the date they file their work slips. 
The Town will pay such overtime through the regular payroll process whether the work is performed 
for a Town-sponsored function or for a private organization. 

4.14 No employee shall be charged with having refused overtime work if the Town fails to provide oral or 
written notification that such overtime work is available: 
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_,., (a) Before 2:00 p.m. on a work day which is proposedto be extended beyond regular hours. 
'L' (b) Employees on approved leave shall be considered;unavailable (excluding the winter storm 

season) . Employees on approved leave shall notify the Department Head or his or her 
designee in writing that they will be available for overtime prior to the approved leave. The 
Department Head or his or her designee shall acknowledge the receipt of said notice from the 
employee. 

Oral notification shall mean, but not be limited to, leaving a voicemail message on the 
employee's phone that is next on the bid list. It is the responsibility of any employee who 
wishes to be considered for overtime to provide his/her supervisor with a contact voicemail 
number. Employees of the Transportation Department shall be notified via two-way radio 
should the employee be driving a school bus at the time. 

The foregoing restriction shall not apply to situations involving emergency conditions nor to work 
caused by storms. 

ARTICLE V. HOLIDAYS 

5.0 (a) Except for employees who are scheduled to work two hundred (200) days per year or less, 
the following holidays shall be observed as days off with full pay: 

New Year's Day 
Martin Luther King Day 
Presidents' Day 

Good Friday 
Memorial Day 
Independence Day 

Labor Day 
Columbus Day 
Christmas Day 
Christmas Eve Day (see 5.5 below) 
Thanksgiving Day 
Day after Thanksgiving Day 

(b) The same days shall be observed as holidays for employees who are scheduled to work 189 
days per year with the exception of Independence Day. 

(c) The same days shall be observed as holidays for employees who are scheduled to work less 
than 189 days per year with the exception of Independence Day. 

(d) Employees of the Lucy Robbins Welles Library who work holidays will receive floater day(s) to 
be taken at the discretion of the employee. Any floating holidays earned by an employee must 
be used within the fiscal year in which they were earned. Any floating holidays earned but not 
utiliz~d during the fiscal year in ,~hich they were earned will be deemed lost. Monies will not 
be paid for any "lost" floating holidays or for any floating holiday earned butnot·used-due to-an 
employee's death, disability or separation from employment. 

5.1 For all employees of the Board of Education, whenever any of the holidays designated above occur 
upon Sunday or Saturday, the Monday following or the Friday preceding as designated by the 
Superintendent of Schools shall be celebrated, or in the case on a day school is scheduled, an 
alternative non-school day chosen by employee and as approved by employee's supervisor. For all 
other employees, holidays as designated above which occur on a Sunday shall be celebrated the 
following day, and holidays falling on a Saturday shall be celebrated on the preceding day. 

5.2 If a holiday occurs while an employee is out on sick leave, the employee shall have the option of 
charging the day to sick leave or holiday leave. If it is charged to sick leave, the employee will be 
entitled to a compensatory day off with pay to be taken at a time mutually agreeable to the 
employee's supervisor. If it is charged to holiday leave, there will be no charge to sick leave. 

5.3 If a holiday occurs while an employee is on vacation leave, the holiday will not be charged as a 
vacation day, but rather as a holiday. 

5.4 a. In the event of an unanticipated closure of Town offices during an employee's regularly 
scheduled work day due to inclement weather, members who report to work shall be compensated 
with additional time off equal to time not worked by other employees who did not work their 
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regularly s.Gheduled work day due to unanticipated closure of Town offic~s.,Additional time off shall 
be mutual!y,agreed upon between the Department Head and the employee and ·shall not be 
unreasonably denied. All additional days or time off must be used by June 30 of that fiscal year. 

5,5 Christmas Eve day will be a designated holiday whenever it occurs on a Monday through Friday 
instead of Veterans Day. If Christmas Eve day is already time off during Monday through Friday, 
an alternative non-school day chosen by the Employee and as approved by Employee's supervisor 
may be taken and used by June 30 of that Fiscal Year. 

ARTICLE VI. SENIORITY 

6.0 The Town shall prepare a list of employees as defined in Article I showing their classification, dates 
of appointment to classification , seniority in length of continuous service with the Town and dates of 
hire and deliver the same to the Union on December 1st of each year. Upon completion of their 
probationary period, new employees shall be ~dded to this list. 

6.1 New employees shall serve a probationary period of six (6) months, and shall have no seniority 
rights during this period, but shall be subject to all other provisions of this Agreement. (Except 
Article XII, in event of discharge before completion of probationary period.) All employees after 
completion of probationary period shall acquire a length of service record as of the date of their 
full-time employment. 

6.2 For Highway Department and Park Division employees, seniority within classification shall prevail in 
exercising preference regarding task assignments. 

6.3 Seniority shall be deemed broken by termination of employment caused by resignation, retirement 
or dismissal. 

ARTICLE VII. PROMOTIONS 

7.0 For the purposes of this article, a permanent vacancy is created when the Town determines to 
increase the work force and to fill a new position(s) created thereby or when any of the following 
personnel transactions take place affecting positions covered by the bargaining unit and the Town 
determines to replace the previous incumbent: terminations, promotions or demotions. 

7.1 (a) All vacancies and new positions in the bargaining unit shall be posted for a period of five (5) 
working days on the Union bulletin boards and open to bid by bargaining unit employees prior 
to::QpeQ ~.c:lY.t?r1i.$.i.ng ~or J).ew_employees to fill the positions. If a b_argainingJ.mitemployee is on 
vacation for the five (5) working days of the posting, he/she may request, upon their first day 
returning from vacation, that the posting period be extended for an additional two (2) working 
days. All postings shall include a description of the qualifications, pay rates, department and 
location of the position(s) posted. 

If another opening for the same job classification occurs within two (2) calendar months of the 
first posting of a vacancy, reposting shall not be necessary and the Town may draw from the list 
of qualified applicants, if any. In the event that such a list is exhausted when a new vacancy 
occurs, a new posting shall be required. 

(b) The qualifications required in posting shall be based on the qualifications of the position's job 
description as determined by the Town. Employees may submit their bids to the appropriate 
Town or Board of Education Personnel Office. Employee bids shall be made on standardized 
forms provided by the Personnel Office and available to all employees. The bid forms shall 
request a description of the education, skills and experiences and documentation of same that 
are related to the required qualifications of the posting. 

(c) Testing for Promotional Positions · 

(1) Qualifications for bargaining unit positions are determined by the Town based on the 
duties of the position's job description and consistent standards for testing and passing 
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such tests. Passin~.H-est scores within the same job classification are valid for eight-een 
(18) months as ta.tHts paragraph. The Town sets the reasonable minimum passi·tr~ grade 
for each component of any test given. The passing grade shall be established prior to 
giving the test. Tests of qualifications will be determined by the Town and may be in two 
components: written and/or practical. Any applicant must pass each part of each 
component of the town's written and/or practical test before proceeding to the next step in 
the promotional process. Tests of qualifications shall count for a maximum of 60 points 
of an applicant's total score with the percentage of points awarded based upon the 
average of the applicant's final average score on each component. 

For example, applicant passes each part of each component, and the average score of 
the written component is 79% and the average score of the practical test is 85% (79 + 85 
= 164/2 = 82), the applicant would receive 49.2 (82% x 60) points. 

(2) Seniority- Applicants shall receive one (1) point for each full year of experience within 
the bargaining unit (Local 2930) not to exceed fifteen (15) points. 

(3) Oral Panel -The Town may conduct an oral panel interview of each applicant. The 
panel shall consist of three individuals appointed by the Town. The Town's appointees 
shall include a supervisor of the posted position or other individuals familiar with the 
position. The panel shall determine the content of the interview but such content shall be 
related to the duties of the posted position. Each panel member may grant each 
applicant up to three and one-third (3 1/3) points. Therefore, a maximum of 10 points is 
available for the oral panel. Applicants shall not be disqualified from the testing process 
as a result of the findings of the oral panel. 

(4) Interview- The Town may conduct an interview to determine fitness of applicants. A 
maximum of 15 points may be awarded. Applicants shall not be disqualified from the 
testing process as a result of the findings of the interview. 

(5) Testing procedures shall not apply to any employee who previously held a position which 
they vacated due to a transfer or promotion to any other position within the bargaining 
unit providing that the employee is the only applicant for the position and the opening in 
the position occurs within a two (2) year period and the employee's performance was 
satisfactory when he/she held the position and no major revision to the duties and 
responsibilities of the job have occurred. 

(d) Award- of positions 

Bargaining unit applicants who score the highest number of points shall be awarded the position 
in accordance with the procedure described herein above. Ties shall be broken by overall 
bargaining unit seniority. 

(e) Lateral Transfers 

Transfers between positions in the same classification (where the duties of the two 
positions are substantially similar) shall be awarded by overall bargaining unit seniority, 
subject to the approval of the Town Manager or the Superintendent of Schools, which 
approval shall not be unreasonably withheld. 

(f) If there are no bargaining unit applicants who meet the requirements of Section (c), the 
Town can then seek applicants from outside of the bargaining unit. 

(g) Applicants shall be notified of their grades prior to outside applicants being considered. 

(h) Applicants shall receive maximum feasible notice, but not less than one week's notice of 
any tests to be conducted. 

12 



J~·· !~ 

- . ~ 1,~ i 
7.2 All promoted employees shall serve a ninety (9,9).day probationary period. At the end of the ninety 

(90) day period, the employee shall be considered qualified and allocated to said position; 
otherwise the employee shall return to the employee's former position. 

All transferred employees shall serve a thirty (30) day probationary period. At the end of the thirty 
(30) day period, the employee shall be considered qualified and allocated to said position; 
otherwise the employee shall return to the employee's former position. 

7.3 The above procedure does not preclude the Town from upgrading individuals who have been 
assigned additional responsibilities worthy of compensation. 

ARTICLE VIII. WAGES 

8.0 Wage scales shall be in accordance with Appendix A which is made a part hereof. It is agreed that 
said Appendix A is intended to reflect: 

(a) Effective February 16, 2017 a two percent (2%) increase to the applicable salary schedules. 

(b) Effective July 1, 2017 a two and one quarter percent (2.25%) increase to the applicable salary 
schedules. 

(c) Effective July 1, 2018 a two and one half percent (2.5%) increase to the applicable salary 
schedules. 

(d) Effective July 1, 2019 a two and one half percent (2 .5%) increase to the applicable salary 
schedules. 

(e) All employees who are scheduled to receive step increases shall receive such step increases. 

8.1 An employee promoted to a position in a higher classification or who is assigned to perform 
temporary service in a position classified higher than the employee's own shall be paid at the step 
on the wage schedule for the higher position which is the same as the step the employee had 
attained on the wage schedule for the employee's regular or previous position. 

(a) In regard to custodial and head custodial positions, the custodian designated to work in the 
temporary position of Head Custodian, shall be paid at the higher rate per Section 8.1 only 
after the Head Custodian has been absent from work due to illness for a period of five (5) or 

·. more consecutive working days. If the designated custodian continues in the temporary 
position beyond the five (5) consecutive working days, the higher rate shall be retroactive to the 
first day served in the position. 

Custodians designated to work in the temporary position of Head Custodian during the time 
period when the Head Custodian is on vacation shall not be paid the higher rate under this 
section. 

(b) In regard to clerical positions, the employee who is designated to work in a temporary position 
in a higher classification than the employee's own, for a period in excess of five (5) consecutive 
working days, shall be paid at the step on the wage schedule for the higher position starting on 
the 6th day which is the same as the step the employee had obtained on the wage schedule for 
the employee's regular previous position, but only if the employee being substituted for is 
absent from work for said six (6) consecutive working days due to illness. If the designated 
employee continues in the temporary position beyond the six (6) consecutive working days, the 
higher rate shall be retroactive to the first day served in the position. 

Temporary positions filled as a result of a vacation absence shall not be paid the higher rate 
under this section. 

(c) When the employee holding permanent status in the position returns, the temporary assigned 
employee will return to the position he/she previously held. If the employee holding permanent 
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. :?tatus in the position elects not to return , the position will be censidered vacant and will be filled 
'.per the procedure in Article VII. ''if 

8.2 (a) After five (5) years of continuous employment, an employee will receive a longevity increase of 
one hundred dollars ($1 00) per year, subject to a one thousand dollar ($1 000) maximum 
longevity payment. The longevity payment shall be payable in two installments, one during the 
month of June and the other during the month of December. For employees becoming eligible 
for longevity payments subsequent to the effective date of this agreement, an employee's 
anniversary date must be prior to November 15th in order to be eligible for a longevity 
adjustment applicable to the ensuing December installment or prior to May 15th in order to be 
eligible for a longevity adjustment payment applicable to the ensuing June installment. 
Longevity payments shall be in accordance with Appendix B which is made a part hereof. 

(b) The longevity payment schedule for all current employees shall be "frozen" at the levels existing 
on July 1, 1995 for a five (5) year period. Effective July 1, 2000 all current emplpyees, except 
for those hired after March 1, 1995, shall once again begin to receive an annual longevity 
increase in the same amounts and conditions described in Section 8.2(a) above. 

(c) New hires who become employees after March 1, 1995 shall be entitled to longevity payments 
as follows: 

After ten (1 0) years of continuous employment, an employee will receive a longevity increase 
of one hundred dollars ($1 00) per year, subject to a one thousand dollar ($1 000) maximum 
longevity payment. The longevity payment shall be payable in two installments, one during the 
month of June and the other during the month of December. For employees becoming eligible 
for longevity payments subsequent to the effective date of this agreement, an employee's 
anniversary date must be prior to November 15th in order to be eligible for a longevity 
adjustment applicable to the ensuing December installment or prior to May 15th in order to be 
eligible for a longevity adjustment payment applicable to the ensuing June installment. 
Longevity payments shall be in accordance with Appendix B which is made a part hereof. 

8.3 Employees shall be covered under the Unemployment Compensation laws of Connecticut. 

8.4 Custodians working on a shift other than the regular daytime shift shall receive a ten per cent (1 0%) 
shift differential. If such custodian's scheduled hours are temporarily changed to accommodate the 
needs of the employer, the employee will continue to ' receive the shift differential. This differential 
does not apply for summer scheduling. The night custodian floater scheduled temporarily to fill a 
day ·slot will: continue:tn receive the shift differential. "'·· 

8.5 Highway Department and Parks and Grounds Division employees who are in positions classified 
lower shall be paid at the rate applicable to Equipment Operator II when operating the leaf machine 
intake pipe during the annual fall leaf collection program. 

8.6 Employee assigned to be in charge of a leaf collection crew must be either an Equipment Operator 
Ill or be paid a minimum of this classification level. 

8.7 Effective July 1, 2001, all AFSCME employees shall be paid on a biweekly basis. 

8.8 Effective July 1, 2013, or as soon as administratively possible thereafter, the Town will 
implement mandatory direct deposit. Employees will notify the Town which financial institution 
his/her payroll is to be deposited. Direct deposit advises will only be made available in electronic 
format. 
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ARTICLE IX. INSURANCE 

9.0 Active Employees 

a) The Town shall provide for each active, full-time employee and his/her enrolled dependents, the 
medical insurance benefits as outlined in the attached Appendix D. All terms, benefits and 
coverages shall be governed by the Summary Plan Description in effect at the beginning of each 
plan year and to include changes to be in compliance with Federal Health Care Reform 
Mandates." Coverage for new employees shall become effective within thirty (30) days from the 
date of hire. 

b) For each employee and his/her eligible enrolled dependents, the Dental Plan or its equivalent in 
coverage and benefits. As an option, each employee and his/her enrolled dependents, may 
choose between the dental plans described on Appendix D, or equivalent in coverage and 
benefits, provided the premium levels do not exceed the Town's regular premiums. If the 
premium for any chosen HMO exceeds that of the regular indemnity insurance, the employee is 
responsible for the difference. Employees may join an HMO during a specific enrollment period. 

c) Employees may purchase dental riders package described in Appendix F at "group rates" 
provided that any costs incurred as a result of these benefits shall be the responsibility of the 
Union and the employees and not the Town. 

d) The medical insurance benefits set forth in Appendix D will be provided on a premium sharing 
basis whereby the employee will pay a percentage (on a pre-tax basis at the option of the 
employee) of the allocation rate. The employee percentage of premium cost share will be twelve 
percent (12%) effective July 1, 2016 and thirteen (13) percent effective July 1, 2017. All 
employees premium cost share payments will be based on the allocation rates for the applicable 
fiscal years. 

e) Group Life and Accidental Death and Dismemberment Insurance in the principal amount of 
$25,000 for employees. 

(f) 

. ·. ·-(:1) High Ded'u'ctible'Health Plan. Voluntary option 7/1-/2017 for employees hired before -
July 1, 2016 Becomes sole option for all employees on 7/1/2018. The Town shall provide for 
each active, full-time employee and his/her enrolled dependents and retirees, ("Participant") the 
medical insurance benefits as outlined in the attached Appendix E, High Deductible Health Plan 
(HDHP). All new employees hired on or after July 1, 2016 will be on this plan effective July 
1, 2017. All terms, benefits and coverages shall be governed by the summary plan description in 
effect at the beginning of each policy year and to include changes to be in compliance with 
Federal Health Care Reform Mandates. The cost of the applicable premiums for this health 
insurance program shall be born as follow: The premium share contribution by the participating 
employee shall be eight (8%) percent effective July 1, 2017 and nine (9%) percent effective July 
1, 2018 and ten(1 0%) percent effective July 1, 2019. Dependents will be covered up to age 
twenty-six (26). Coverage for new employees shall become effective within thirty (30) days from 
the date of hire. For employees hired before July 1, 2016, the HDHP shall be mandatory as of 
July 1, 2018. The Town agrees to fund sixty percent (60%) of the applicable HSA deductible 
during the 2017-2018 and 2018-2019 contract years and to fund fifty percent (50%) of the 
applicable HSA deductible during the 2019-2020 contract year. For the 17-18 contract year, the 
Town's full contribution toward the HSA deductible will be deposited in the HSA accounts in one 
installment on or about July 1. For the 18-19 and 19-20 contract years the Town's full 
contribution toward the HSA deductible will be deposited in the HSA accounts in two equal 
installments, as soon as possible after July 1 and January 1. The parties acknowledge that the 
Town's contribution toward the funding of the HSA Plan is not an element of the underlying 
insurance plan, but rather relates to the manner in which the deductible will be funded for actively 

15 



employed employees. If the High Deductible HSA Plan is implemented after the start of the . ""' ' 
contract year, the Town's contribution toward the funding shall be prorated for that year. Except ' (• 
with respect to current active employees who retire on or after July 1, 2017 and before June 30, 
2020 at a minimum age of sixty three (63) years of age, the Town shall have no obligation to fund 
any portion of the HSA deductible for retirees or other individuals upon their separating from 
employment. The exception provision in the preceding sentence will expire on June 30, 2020. 

(2) HRA Account. An HRA shall be made available for any Participant who is precluded from 
participating in the HSA because the individual receives Medicare and/or veterans' benefits and 
the annual maximum reimbursement by the Town shall not exceed the Town's annual deductible 
contribution for those in the HSA. 

g) The dental insurance benefits set forth in Section 9.0 (b) above will be provided on a premium 
sharing basis whereby the employee will pay a percentage (on a pre-tax basis at the option of the 
employee) of the allocation rate at 12% effective July 1, 2016, 12% effective July 1, 2017, 13% 
effective July 1, 2018 and 13% effective July 1, 2019. 

9.1. Retirees 

a) Retirement Prior to Normal Retirement Date 
As outlined in Section 17.5, a retired bargaining unit employee who has not reached his/her birthday 
which entitles him/her to be eligible for full Social Security benefits shall be allowed to participate in 
the group insurance programs specified in paragraphs (a) and (b) above until July 1, 2017, and is 
required on July 1, 2017 to participate in the group insurance program specified in (f), or as modified 
in this contract or any successor contracts, provided he/she monthly pays the COBRA rate thereof, in 
advance of the Town's premium payment coming due for the applicable month. The group insurance 
program ceases upon the date that the retiree becomes eligible for Medicare or some other national 
health insurance program, provided coverage will not be extended to retirees who receive health 
insurance from or through another employer, and each retiree to be eligible for benefits hereunder 
shall declare whether he/she has duplicate coverage. When an employee's spouse becomes eligible 
for Medicare, the spouse will no longer be eligible for the Town's insurance program. 

b) Retirement on Normal Retirement Date 
A bargaining unit employee who has not reached his/her sixty-fifth (65th) birthday but wishes to retire 
under "Normal Retirement" provisions as outlined in Section 17.1 (k) shall be allowed to participate in 
the group insurance programs specified in paragraphs (a) and (b) above until July 1, 2017, and is 
required on July 1, 2017 to participate _in the group insurance program specified in (f) or as modified 

. . in this contractor anfs'ucc"essor contrae( provided the employee shall ·pay twenty-five percent (25%}·­
of the cost of individual group health insurance coverages, in advance of the Town's premium 
payment coming due for the applicable month, and the Town shall provide seventy-five percent (75%) 
of the cost of such individual coverage, at the applicable monthly "COBRA" rate, UNTIL the date upon 
which said employee becomes eligible for Medicare or some other national health insurance program, 
provided coverage will not be extended to retirees who receive health insurance from or through 
another employer, and each retiree to be eligible for benefits hereunder shall declare whether he/she 
has duplicate coverage. Spouses and eligible dependents pay 1 00% of the "COBRA" rate. When an 
employee's spouse becomes eligible for Medicare; the spouse will no longer be eligible for the 
Town's insurance program. 

Bargaining unit employees hired after January 1, 2007 who participate in the Town's 
defined contribution retirement plan shall be eligible to continue their group health insurance 
coverage upon retirement as noted in this section 9.1 (b) above, PROVIDED that any such bargaining 
unit employee retires on or after the first day of the month coinciding with or next following the 
employee's 63rd birthday or completion of 25 years of aggregate service to the Town, whichever is 
earlier. 

c) HSA Deductible Funding for Retirees 
For those retired on or before June 30, 2017, the HSA funding will be the same as active 
employees. For those employees who retire on or after July 1, 2017 and before June 30, 2020 at 
a minimum age of sixty three (63) years of age the HSA funding will be the same as active 
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__ .,_ employees. For all other retirees the Town shall have no obligation to fund any portion of the 
HSA deductible. 

d) Group Life and Accidental Death and Dismemberment insurance in the principal amount of 
$1 0, 000 for retired employees to age 70. 

9.2 If the Town finds it desirable to obtain comparable coverage when the plan is viewed as a whole, 
from alternate carrier at no additional cost to employees for the insurance specified in paragraphs 
9.0 (a), (b), (d) or (e) or (f) and/or 9.1 (a), (b) or (c) above, it shall notify the Union of proposed 
changes prior to their becoming effective. If, within thirty (30) days of notification, the Union 
disputes that the proposed changes constitute equivalent or better coverages, it may request an 
evaluation of coverages by an arbitrator chosen under provisions of Article XII, Grievance 
Procedure, except that the arbitration shall be conducted under the Rules and Regulations of the 
American Arbitration Association (AAA) with the parties equally splitting the fees and costs of the 
arbitrator. If the arbitrator finds coverage to be at least substantially equivalent, when the plan is 
viewed as a whole, the Town may exercise the option of changing to the comparable coverage 
through an alternative carrier. In no event shall any_changes become effective until the Union has 
had thirty (30) days in which to review such proposed changes or earlier indicates its agreement 
therewith. Any comparable change shall not create more than ten (1 0%) percent disruption to the 
employee's current providers. If the Union requests an evaluation by an arbitrator as herein 
provided, no change shall become effective until the arbitrator finds comparable or equivalent or 
better results. 

The Town may also consider at its option offering additional insurance coverage alternatives which 
would have a lower insurance premium and offer the same to employees as additional alternatives 
or may look into adding health savings account, high deductible health plans, personal care 
accounts, flexible spending accounts or voluntary wellness initiatives including biometric testing. 

The Town and the Union agree to a reopener on January 1, 2019 limited solely to addressing the 
provisions of the Affordable Health Care Act's so-called "Cadillac Tax" provisions. The reopener will 
address the alternatives for allocating and/or reducing the costs of any taxes, fines or penalties 
imposed on the Town under the Act due to the level of benefits provided to the employees. 

9.3 Any bargaining unit employee who shall suffer personal injury in the performance of the employee's 
work and who shall be eligible for payments under the Workers Compensation Act, shall be paid by 
the Town during the period of said employee's incapacity, but not exceeding a period of six (6) 

, . .... _,._-:. IT19nJt)s, th~ ITJO!J~tary .diff~renGG .be.tween said ernploy~e's weekly straight time wages and tbe 
benefits payable to the employee under the Workers Compensation Act. 

9.4 The Town shall pay all of the premiums for long-term disability coverage for each labor and trades 
employee who is less than sixty-five (65) years of age and is assigned to the following 
organizational units: 

Highway Department 
School Department Maintenance Division 
Parks and Grounds 
Engineering 
Town and Board of Education Transportation Drivers 

9.5 The Town and the Union hereby agree to allow an employee to receive, on an annual basis, a cash 
payment of $750 for employee coverage, $1,500 for employee plus 1 coverage, and $2,000 for 
family coverage in lieu of the employee receiving the insurance coverage. This will become 
effective upon a signed agreement by the employee, the Union representative, and the Town, and 
be payable in two equal installments. The employee must certify as to coverage covering the 
employee and his/her family from another source. The Union agrees to hold the Town harmless if 
this section is utilized by the employee. 
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This provision shall not apply to situations where both spouses and/or civil union partners are 
currently employed with the Town and/or Board of Education. 

9.6 If at any point during the life of this collective bargaining agreement it becomes possible for the 
Town of Newington to purchase health insurance less expensively by participating in the State of 
Connecticut Employees Health Insurance Plan(s), a joint committee will be established to study and 
review such plan(s). Negotiations may be reopened on health insurance by mutual agreement of 
the parties only if the plan will result in a savings to both the employees and Town and if the result 
of such change will provide for the equivalent or better benefit coverage. 

9.7 Effective January 1, 2007, the Town shall establish and maintain an IRS Section 125 Flexible 
Spending Account (FSA) for employees. The account shall be designed to permit exclusion from 
taxable income for each employee's share of health and medical premiums, deductibles, co­
insurance and unreimbursed medical expenses as well as cost of dependent care. The maximum 
dollar amount in the Dependent Care Account and the Medical Account shall be in accordance with 
Federal Law. 

ARTICLE X. VACATIONS 

10.0 The employee's anniversary date of hire will be used to determine the amount of vacation time due. 
Employees shall be entitled to vacations with pay at the employee's base pay on the following basis: 

(a) Two (2) weeks of vacation each year for employees with one (1) year through five (5) years of 
full time service. In the first year, one (1) week of earned vacation may be taken upon 
completion of the first six (6) months full time service, provided the overall earned vacation for 
the first year of employment shall not exceed the aforementioned two weeks. 

(b) Three (3) weeks of vacation for employees with over five (5) years of full-time service. 

(c) After five (5) years of service, one (1) additional day of vacation for each two (2) years service 
up to a total of four (4) weeks vacation after fifteen (15) years service. 

(d) Part-time employees who work less than thirty-five (35) hours per week but more than twenty 
(20) hours per week shall be entitled to vacation leave on a pro-rated basis depending on the 
average portion of a week worked by such an employee over the six (6) months period 
previous to such vacation leave being taken. 

10.1 In the·event of an employee's death the employee's pro-rata accumulated vacation pay shall be paid 
to the employee's surviving spouse, and/or minor children. In the event the employee has neither a 
spouse nor children, such payment shall be made to the estate. 

10.2 No vacation shall be allowed to be carried over to the following year unless a specific variance is 
made beforehand for an individual with special needs by the Superintendent of Schools in the case 
of Board of Education employees or the Town Manager in the case of all other employees. 

10.3 (a) Pro-rata accumulated vacation pay from the date of hire to the end of the preceding month 
shall be granted to an employee in the event the employee terminates service with the Town, 
provided the employee gives the Town at least two (2) weeks advance written notice of said 
employee's desire to terminate. 

(b) In the event of illness of more than three (3) days duration during an employee's vacation 
period, the employee shall be given an option of charging the sick days to the employee's sick 
leave, providing a doctor's certificate verifies illness. 

10.4 Vacations will be scheduled by mutual agreement between individual employees and their 
respective department heads except that seniority between employees shall govern preference. 
When the original vacation dates of an employee have been denied by the department head, the 
department head and the employee shall agree in writing to a definite alternate date for the vacation 
of said employee at that time. Absent emergency circumstances, a minimum of five (5) business 
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days advance notice is required when requesting vacation leave of five (5) days or more. A ,., .. ,. 
minimum of twenty-four (24) hour'~rnotiee is required when requesting vacation leave of four (4)< 
days or less. 

ARTICLE XI. LEAVE PROVISIONS 

11 .0 Each employee shall be entitled to sick leave with full pay which shall accrue at the rate of one and 
one-quarter (1-1/4) working days per month with no limit on the amount of unused sick leave that 
can be accumulated. Each employee in the bargaining unit shall be notified of the employee's 
accumulated sick leave, by letter, at the beginning of each fiscal year. Sick leave may be used in 
the following cases: 

(a) Personal illness or physical incapacity resulting from causes beyond the employee's control; 

(b) Enforced quarantine of the employee in accordance with community health requirements; 

(c) Illness or physical incapacity in the employee's immediate family living in the employee's 
household and/or the employee's parent(s) who lives separately if the employee's personal 
presence is unavoidably required; 

(d) To meet dental or medical appointments which cannot, after diligent effort, be scheduled during 
other time off. This use of sick leave shall be limited to six (6) times per contract year with no 
medical report needed. If a signed statement is given by the attending physician or dentist (on 
a form developed by the Town Manager) that such appointment cannot be scheduled during 
non-working hours, any additional use of this type of sick leave shall be allowed. One-quarter 
(1/4) day's sick leave shalf be charged for such absence of two (2) hours and one-half (1/2) 
day's sick leave shall be charged for such absence in excess of two (2) hours up to four (4) 
hours. A day's sick leave shall be charged for such absence if it is in excess of four (4) hours, 
unless the employee works one-half (1/2) day, and then only one-half (1/2) day's sick leave 
shall be charged. This section 11.0(d) is not applicable to transportation employees who work 
less than full-time. 

11 .1 The Town reserves the right to check the whereabouts of any employee when on sick leave. 

11.2 If an employee is out of work for more than four (4) consecutive working days, the Town may require 
a physician's certificate as to the nature and disabling aspects of the illness or injury. In addition, if 
the Town determines that an employee has exhibited a pattern or practice of absences, the 

. employee will be required to meat with.th.e.Town Mar~ager or the· Superintendent of Schools or their .. 
designees and may be disciplined pursuant to Article XIV, Disciplinary Procedure. 

11 .3 Any employee, upon retirement, shall receive, on the basis of the employee's current wages, full 
compensation for any unused accumulated sick leave as severance pay, subject to the limits set 
forth in Section 11.6. 

For those employees hired after July 1, 1990, sick leave payment upon retirement shalf be limited to 
seventy-five percent (75%) up to a maximum of one hundred fifty (150) days. 

Employees hired after March 1, 1995 are not entitled to redemption of accumulated sick leave time 
upon their separation from employment. 

11.4 In the event of a death of an employee, the designated beneficiary or estate shall receive 
accumulated sick leave subject to the limits set forth in Section 11.6. Upon the death of an 
employee, the Town will contact the designated beneficiary or estate to inform of the availability of 
this benefit and procedures for collecting it. Each employee in the bargaining unit shall be notified of 
their current beneficiary at the beginning of each fiscal year. 

11.5 Upon termination of an employee's services with the Town, a current employee in good standing 
shall receive, on the basis of the employee's current wages, full compensation for unused 
accumulated sick leave up to a maximum of 60% of the employee's accumulated sick leave, subject 
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to the limits set forth in Section 11.6. For employees: hired after January 1, 1987, the limit of sick 
time accumulation payment will be 25%, subject to the limits set forth in Section 11.6. Employees 
hired after March 1, 1995 are not entitled to redemption of accumulated sick leave time upon their 
separation from employment. 

11.6 Upon retirement, death, or termination, compensation for unused, accumulated sick leave in 
accordance with Sections 11.3, 11.4, or 11.5 shall not exceed one hundred fifty (150) days, or 60% 
of 150 days in the case of termination. For those employees hired after January 1, 1987, and who 
terminate, the payment will be 25% of the 150 days. Employees hired after March 1, 1995 are not 
entitled to redemption of accumulated sick leave time upon their separation from employment. . 

At retirement eligible employees may receive their pay for accumulated sick leave at retirement (or 
termination) or may elect to defer it until the next calendar year; however, any adverse tax 
consequences which may result from this deferral rest with the retiree and not the Town. 

11.7 Employees shall be entitled to full pay at their base rate for absence because of jury duty, provided 
that reimbursement for same and regular pay together does not exceed an employee's regular 
wage. Reporting for Jury Duty will count for the employee's work hours for that day. 

11.8 Military leave shall be granted to employees when required to serve on active reserve or National 
Guard duty in accordance with applicable state and federal law. During such duty, the employee 
shall be paid the difference, if any, between the employee's regular salary and military pay for a 
maximum of thirty (30) days during the calendar year. Copies of order to active duty shall be 
supplied to the Town Manager or the Superintendent of Schools. 

Any full-time employee who is a reservist in the United States Armed Forces and who is called to 
active duty due to any local, state, or national emergency shall receive the differential in the gross 
monthly salary provided by the United States Armed Forces and the gross monthly salary being 
earned from the Town of Newington at the time the reservist is called to active duty, provided the 
salary paid by the Town is above the level of total military pay received. This differential payment 
will be provided no longer than ninety (90) calendar days per call up, and is not to exceed the actual 
number of days served on active duty. The ninety (90) calendar days per call up and differential 
payment may be extended by mutual agreement between the Town Manager and Union President 
subject to the approval of the Town Council and Union Membership. 

11.9 Leave of absence without pay shall be granted to any employee entering the military service of the 
United States provided: 

... . . . 
(a) No employee shall lose any seniority standing because of any military service, including 

service in the National Guard or organized reserves. 

(b) On return from military service, an employee shall be reinstated to the employee's former job or 
one of like rank, and shall receive credit toward the yearly increment awarded during the 
employee's absence on military service provided that the employee reports for duty within 
ninety (90) days of discharge from military service. 

(c) The employee's accumulation of sick leave, upon leaving, shall be retained to the employee's 
credit when the employee returns. 

11.10 A combined group total of twenty (20) days per calendar year shall be allowed Union officials to 
attend official Union conventions and conferences without loss of pay. No more than one (1) 
official shall be away from the same operational unit at the same time and at least two (2) weeks 
notice of such absences shall be given to the appropriate department head by the Union president. 
Union officials shall notify their respective department head prior to participating in any union 
business during working hours. 

11.11 Four (4) days leave with pay shall be granted to an employee for death in the immediate family of 
the employee, or the immediate family of the employee's spouse. Immediate family for purposes 
of this clause is defined as parents, grandparents, spouse, brother, sister, child, step-child, 
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son-.in-.law, daughter-in-law, or grandchild and also any relation who is.domiciled in the employee's 
household. · -,,; 

11 .12 (a) Each bargaining unit employee shall be entitled to up to three (3) days per year of personal 
leave at the employee's current base pay rate. Twenty-four (24) hours advance notice is 
required, and said leave shall be by mutual agreement of the supervisor and employee, 
based on staffing needs. Personal leave shall be taken in segments of no less than one-half 
(1/2) day, and shall be so charged. Personal days are not accumulative. 

(b) A new employee shall be entitled to personal leave on the following schedule at the end of 
each time period: 

July 1 to September 30 
October 1 to January 31 
February 1 to April 30 

3 days 
2 days 
1 day 

Thereafter the employee, effective each July 1, shall be eligible for personal leave in 
accordance with subsection (a). 

11 .13 An employee shall be eligible for the following benefits, subject to the provisions of Sections 11.16 
and 11 .17: 

(a) A pregnant employee, upon written request, shall be granted a leave of absence for 
pregnancy-related temporary disability leave provided an employee, who wishes to return to 
employment with the Town, must so notify the respective department head in writing prior to 
the last scheduled work day before such leave commences. Said employee may use vacation 
and/or sick time in the same manner as any other temporary disability. If the employee has no 
time remaining on the bocks, said employee shall be unpaid. Said employee shall have up to 
ninety {90) days from the date of birth of the child to return to work or apply for a flex time 
arrangement. The employee who signifies her intent to return to her regular work after the 
pregnancy-related temporary disability will be reinstated to her former job or to an equivalent 
position. 

(b) Within sixty (60) days of the birth of the child, an employee may apply for child rearing leave. 
This leave may not exceed one (1) year beyond the birth of the child. The Town will make 
every reasonable effort to reinstate the employee to the former position. However, if this is not 
possible, the Town may reassign the employee to a position of similar duties and pay . 

.,... - - : . . . _.,. . 

(c) The Town or the Board of Education, as the case may be, may grant, upon written request from 
the employee, for purposes of child rearing, a flex time arrangement for a period not to exceed 
six (6) months. This six months must be completed within nine (9) months of the birth of the 
child. Said arrangement, including a reduction of hours from full time, may be granted with a 
corresponding reduction in pay, vacation, and sick time accrual. A minimum of 20 hours per 
week is required to maintain the health benefits of the Town. 

11.14 (a) In exceptional cases, the Town or the Board of Education, as the case may be, may grant 
additional sick leave with pay. Requests for such additional sick leave shall be in writing and 
must be signed by the employee. 

(b) Any employee who has exhausted sick leave but who requires additional time credits for 
recuperation pay may request use of his/her unused accrued vacation time credits. 

(c) The Town or the Board of Education, as the case may be, may grant, upon written request 
from the employee, for purposes of temporary disability as certified by a doctor, a flex time 
arrangement for a period not to exceed six (6) months. Said arrangement, including a 
reduction of hours from full time, may be granted with a corresponding reduction in pay, 
vacation, and sick time accrual. A minimum of 20 hours per week is required to maintain the 
health benefits of the Town . 
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11.15 Employees in the bargain lAg unit shall be entitled to leave with full pay to attend the funer..al of a 
deceased employee of the··'department in which they work, as follows: If the funeral is ·i~the 
morning, employee's leave will be from 7:30a.m. to 12:30 p.m.; if the funeral is in the afternoon, 
employee's leave will be from 11:30 a.m. to 5:00 p.m. Additional time will be allowed if time allotted 
is not sufficient because of travel time required to attend the funeral. 

In departments or divisions wherein staffing is required to sustain essential operations (such as 
school transportation, cafeterias, storm emergency, etc.) the number of employees permitted to 
take such leave simultaneously may be limited by the department or division head to the extent 
needed to assure uninterrupted operation. 

11.16 An employee on an authorized, unpaid leave of absence in excess of two (2) months shall be 
responsible for the cost of his/her insurance coverages. No vacation , sick time, or other benefits 
shall accrue after the first month or part thereof of unpaid leave. The anniversary date shall remain 
the same as the date of first hire. 

11 .17 An employee on an approved temporary flex-time schedule of twenty (20) hours or more per week 
shall be entitled to full insurance coverage at no cost to the employee. Vacation and sick time will 
be accrued on the following ratio: 

20-25 hours - 50% 
26-30 hours - 75% 
31-35 hours - 100% 

ARTICLE XII. GRIEVANCE PROCEDURE 

12.0 Grievances arising out of matters covered by this Agreement and disputes and consultations on 
any questions arising out of the employer-employee relationship will be processed in the following 
manner at the request of either party. 

(a) (1)Within ten (10) Working days after the occurrence, the matter may, be submitted by the 
aggrieved employee, the Union Representative and/or the Steward, to the department head or 
the department head's designee. "Working days" for purposes of Section 12.0 is defined as 
any Monday through Friday which is not an established holiday pursuant to Section 5.0(a) of 
the contract. The. department head or designee shall arrange a meeting with all those 
concerned present to review the facts. If the grievance is not presented within the limit set 
forth herein, it shall be considered waived. 

(a)(2)1n the case of a Board of Education employee, the matter may within ten ('I 0) Working Days 
may be submitted to the Superintendent of Schools. The Superintendent of Schools shall 
arrange a meeting within ten (10) Working Days with all those concerned present to review 
the facts. If the grievance is not presented within the time limit set forth herein, it shall be 
considered waived. 

(c) In the event there is no settlement within a ten (1 0) Working Day period in step (a)(1) or (a)(2) 
above, the matter may, within fifteen (15) Working Days from the expiration of such ten (10) 
Working Day period, be submitted to the Town Manager. The Town Manager shall arrange a 
meeting within ten (1 0) Working Days with all those concerned present to review the facts. 

(d) In the event there is no settlement within thirty (30) Working Days after its submission to the 
Town Manager, the grievance may be submitted to arbitration by the State Board of Mediation 
and Arbitration provided submission is made not later than sixty (60) Working Days following 
receipt of the decision or the expiration of the time limit for rendering such decision, which 
ever shall occur first. Notice of the submission to arbitration shall be provided to the other 
party at the same time. 

If the services of a mediator are requested in the notice of intent to arbitrate, mediation shall 
be undertaken by the State Board of Mediation and Arbitration, provided in no event may the 
case be submitted to arbitration later than thirty (30) Working Days after the notice of intent to 
arbitrate unless otherwise mutually agreed. 
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(e) If a grievance is not appealed to the· riext highest step within the time limit specified or within 
any mutually agreed upon extension thereof, it shall be considered settled on the basis of the 
Town's last answer. If the Town does not answer a grievance or an appeal thereof within the 
time limits specified, the aggrieved employee and/or the Union may elect to treat the 
grievance as denied at that step and immediately appeal the grievance to the next step. 

12.1 The Department head and a Union committee comprised of employees of the respective 
department shall meet periodically at a time mutually convenient for the purpose of discussing 
matters of mutual interest, performance of work, employee behavior and working conditions with 
the intent to avoid necessity for individual recourse to the formal grievance procedure and to 
generally promote a satisfactory relationship. 

12.2 The cost of arbitration shall be borne equally by both parties. 

12.3 (a) Nine (9) stewards shall be designated by the Union for the purpose of adjusting grievances, 
and shall be granted a reasonable amount of time, without loss of pay, for such purposes, 
provided not more than one steward from any department or division shall attend. 

(b) The Union shall designate nine (9) persons for the purposes of meeting with the Town in 
negotiations relating to any renewal or reopener under this contract. Such persons shall be 
granted a reasonable amount of time off, without loss of pay, to attend such negotiations if 
scheduled during their regular work period. 

ARTICLE XIII. SAFETY, HEALTH AND TOOLS 

13.0 A joint health and safety committee shall remain active by the Town and the Union and said 
committee shall meet upon the request of either party to review and recommend safety and health 
conditions. 

13.1 During periods of continuous work which exceed the normal work day, employees shall be allowed 
one-half hour meal break every (5) hours with no loss of pay. During such work by employees in 
response to storms or similar emergencies the Town shall pay for meals as follows: 

Breakfast 
Lunch 
Supper 

Time Span for Meal 

?:oo aJn.- 9":00 a.m. 
12:00 a.m. - 2:00 p.m. 
5:00 p.m. - 7:00 a.m. 

Max. Allowance Per Employee 

$8.00 
$10.00 
$18.00 

During the course of any single storm or emergency, an employee who is unable or chooses not to 
utilize the full amount of his/her allowance for one meal may carry forward the unused dollar 
amount of such allowance as credit toward subsequent meals during the same storm or 
emergency, provided at the end of a storm or emergency, all unused meal allowance amounts shall 
lapse and will not carry over to future dates. If the Superintendent of Highways or the 
Superintendent of Parks and Recreation or their designee, agrees for an employee(s) to work 
through their one-half hour meal break, during an overtime assignment in order to complete such 
assignment, such employee(s) shall receive one-half hour of pay per Section 4.1 (a) or Section 4.2 
of the Local 2930 contract in addition to the actual hours worked (subject to the conditions in 
Section 13.1 ). Such employee(s) shall also be entitled to a meal of $8.00 for breakfast, $10.00 for 
lunch or $18.00 for supper for the meal break that was worked through provided the meal is 
charged at participating Newington food establishments that have Town provided meal ticket 
charge books. 

This section shall take effect at the end of the first eight-hour work day. In the event that 
employees are called to work before the start of the first eight-hour work day, this section will take 
effect as of the time the employees are called to work. 
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. ,Call-in is differentiated from arranged overtime for early mornii:lg work. Arranged overtime is not 
.:"eligible for breakfast payments if it is from 5:00 a.m. forward: .=: 

13.2 The Town shall provide and maintain foul weather gear, (i.e., raincoats, rain hats, boots, gloves, 
etc.) for employees, including custodians and Town and Board of Education Transportation 
Drivers, who are required to work out-of-doors in inclement weather. A maximum number of five 
(5) outfits of foul weather gear shall be available for use for snow or ice removal by the Town and 
Board of Education Transportation Drivers. The Town, through the immediate supervisor, may 
require when and where uniforms and safety equipment shall be worn or used. In making this 
decision, the supervisor shall consider climatic extremes. The Town shall provide and maintain 
uniforms for all full-time Maintenance, Custodial, Highway and Parks and Grounds employees. 
Highway Department and Parks and Grounds Division employees shall be provided with winter 
weight uniforms between November 1 and April 1 of each year. Custodial Department employees 
shall be provided with foul weather gear and seasonal appropriate overalls. Highway 
Department, Parks and Grounds Division, School Department Maintenance employees, 
Transportation Department and Custodial employees shall be entitled to an allowance, not to 
exceed $150.00 per year, for the purchase of safety shoes. The Board of Education Mail Handler 
shall be entitled to an allowance of $150.00 per year for safety shoes. Cafeteria employees shall 
be entitled to an allowance for the purchase of uniforms, not to exceed $150.00 per year. The 
Engineering Department shall be entitled to a clothing allowance of $200.00 per union member 
each year. This shall be paid within 30 days of presentation of the receipt of purchase. All 
safety-related equipment shall be worn in accordance with the Health and Safety Manual. 

13.3 The Town shall provide five (5) minutes before the lunch period and before the end of each shift, in 
which Maintenance, Custodial, Highway and Parks employees may clean up. 

13.4 The Town shall pay for the actual cost of replacement of an employee's prescription glasses or 
contact lenses if broken or lost while on duty unless the breakage is caused by the negligence or 
willful act of the employee. 

13.5 If the Town or an employee's attending physician deems it medically advisable, the Town shall 
provide, free of charge to the employee, medical injections administered through the Town's 
Medical Advisor for the prevention of common and contagious diseases such as poison ivy, poison 
oak, flu, tetanus, etc., to which the employee becomes exposed as the result of his/her work. 
Treatment will also be provided if it is to treat a skin or eye disease caused by direct contact while 
at work. 

13.6 The Town shall indemnify Equipment Mechanics whose personal tools may be lost due to burglary, 
fire· or expfosion_at a Town facility. Effective July 1, 2016·, rnechanics:shail be reimbursedr.upon the 
submission of appropriate documentation, for up to $400.00 annually for monies spent on 
purchasing tools related to the performance of their job duties. 

13.7 Except as contrary to State Law, no Education Department employee shall be required to 
administer first aid to sick or injured school children, provided this shall not be construed to mean 
that employees are prohibited from administering first aid if they volunteer to do so. An Education 
Department employee who voluntarily administers first aid to a sick or injured child during school 
hours and on Education Department property shall be deemed to be acting within the scope of the 
employee's duties and shall be defended by the Town should suit result from such act and 
indemnified by the Town against any resulting loss, provided the employee did not willfully or 
maliciously harm or injure the child involved. 

13.8 Any employee required to possess any licenses commercial driver's license or endorsements in 
addition to the COL, (e.g. "P", "S" and "V" endorsements), as a condition of employment in his or 
her position shall be required to provide the Town with a copy of commercial driver's licenses and 
medical certificates prior to their expiration. 
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ARTICLE XIV. DISCIPLINARY PROCEDURE 

14.0 All disciplinary actions shall be applied in a fair manner and shall be consistent with the infraction 
for which disciplinary action is being applied. 

14.1 The severity of the disciplinary action to be taken shall depend on the seriousness of the 
employee's violation. Disciplinary action shall include the following but need not follow this order 
depending on the seriousness of the infraction by the employee: 

(a) A verbal warning, provided a note may be placed in the employee's file indicating it is a verbal 
warning. 

(b) A written warning. 

(c) Suspension without pay. 

(d) Disciplinary probation. 

(e) Discharge. 

14.2 Notification of all disciplinary actions other than verbal warnings must be made in writing 
with reasons stated and a copy provided to the employee and the Union president at the time such 
action is directed. 

14.3 No employee shall be discharged without just cause. 

14.4 The service record of an employee, disciplined under the provision of this Article, shall 
remain in the employee's file. If disciplined under 14.1 (a) and/or 14.1 (b), although remaining in the 
file, the information may not be used after three years against the employee. 

ARTICLE XV. LAYOFF 

15.0 Layoff shall mean any of the following measures initiated by the Town to reduce its payroll liability: 

(a) Cessation of an employee's employment to attain a reduction in work force. 
,.. J .... .,,,_ ... -- -.. ~ '~- • -. . . . .. .. . . . .. . ... -·- - ~ - , - -

(b) Reduction of an employee's hours of work. 

(c) Demotion of an employee unrelated to any disciplinary action or performance evaluation and 
made in lieu of (a) and (b) above. 

15.1 Layoffs shall take effect as follows in the job classification being eliminated: 

(a) Probationary employees. 

(b) Part-time employees working more than twenty (20) hours per week but less than thirty-five (35) 
hours per week. 

(c) The least senior employee in the class being affected. 

(d) An employee scheduled for layoff: 

(1) May bump the least senior employee in his/her classification or any classification in the 
same salary group he/she has the ability to perform as determined by the Town. 

(2) If the employee is the least senior he/she may bump the least senior in the next position the 
employee has held permanent status. 
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(3) If the employee is the least senior and/or has only held status in the classification ·~ 
designated for lay off, he/she may bump into the next lower class in his/her job series 
he/she has the ability to perform as determined by the Town. 

(4) The least senior employee shall then be scheduled for lay off. 

15.2 (a) Officers and Stewards of the Union shall have super-seniority in the event of a lay-off. 

(b) Officers and stewards are as follows: 

Officers: President, Vice-President, Secretary, Treasurer, one member of the Executive Board 
shall be from each operational unit. Each operational unit shall have one steward. Union to 
notify Town or Board of Education within two weeks of election or appointment. 

15.3 Any permanent employee who is laid off may request that his/her name be placed on a 
reemployment list(s). An employee who is laid off shall be placed on a reemployment list for a 
period of three (3) years. An employee shall be entitled to specify placement on the reemployment 
list for any and all classes in which he/she formerly held permanent status or for which he/she may 
be eligible. 

The names of permanent employees shall be arranged on the reemployment list in order of seniority 
as defined in Article 6. 

15.4 Laid-off employees shall be rehired from the reemployment list in inverse order of their layoff under 
Section 15.1 above. All laid off employees who are on the reemployment list shall be given an 
opportunity to return to work before any vacant position is posted per Article VII. 

15.5 An employee appointed from a reemployment list to a position in a lower salary group will remain 
eligible for certification from reemployment lists for classifications in the salary group held at the time 
of lay off. 

15.6 A laid-off employee who returns to work shall have his/her seniority status restored to the date of 
his/her layoff and shall be credited with the amount of sick leave which he/she had accrued as of the 
date of his/her layoff, provided an employee who has, while on the recall list, exercised an option to 
receive payment for 60% of accumulated sick leave under Section 11 .5 herein, shall receive no 
credited sick leave upon returning to work from layoff. 

15.7 In the event of an impending layoff, the Town shall notify an employee and the Union Secretary at 
least thirty {30) days prior to said employee's layoff date, provided such advanced notice shall not 
be required if the layoff has been brought about by unforeseen emergency circumstances causing 
the closure of the employee's workstation. The Town agrees to receive Union proposals of 
alternatives to layoffs but shall not be required to accept such proposals or to negotiate concerning 
them. 

15.8 For purposes of this article, seniority as defined in Article VI shall prevail. 

ARTICLE XVI. TRAINING 

16.0 The Department Heads or their designee may assign specific (training and skill development) work 
tasks to any employee within a department. These special assignments shall be based on a 
combination of training needs for the employee, cross-training goals of the respective departments, 
and minimum skill development capacity in specialized areas to address Town and Board of 
Education operational needs. 

Lower level employees of the department may be assigned to operate equipment or perform duties 
outside their job descriptions for training purposes at their regular rate of pay. 
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For new employees, a 6 month probation period will be in effect. A new employee will be trained in 
the position for which the employee was hired during the first year of employment. This will allow a 
new employee to be trained in all aspects of the job for which they were hired throughout an entire 
year. 

After the probation period ends and the employee remains in the employ of the Town and has 
completed training for one year from the date of hire in the position for which the employee was 
hired, at the discretion of the Department Head or his or her designee, the employee may be trained 
for other duties or to operate equipment in higher job classifications within the department at their 
regular rate of pay in an effort to prepare employees to become proficient in all aspects of the 
department's functions and responsibilities. 

Existing employees may be trained at any time for other duties or to operate equipment in higher job 
classifications within the department at their regular rate of pay in an effort to prepare employees to 
become proficient in all aspects of the department's functions and responsibilities. New employees 
will be considered existing employees after one year of continuous employment with the department 
they were initially hired. 

Upon completion of the training, the trainer or supervisor will provide written documentation to the 
employee of the successful completion of the training. This documentation will be provided to the 
employee and a copy maintained by the supervisor and one also placed in the employees personnel 
file. Documented training on equipment outside of the employee's customary duties will be valid for 
a period of two years at which time the employee may be retrained at the discretion of the 
Department Head, unless waived by the Department Head. This requirement does not limit the 
ability of the Department Head to assign employees to operate equipment outside their job 
classification under the supervision at any time as required to perform the duties of the Department 
when employee(s) classified to operate this equipment or perform specified duties are on approved 
leave or unavailable for any reason. 

After twelve (12) months of employment with the Town, employees may be allowed to perform other 
assignments outside the position they were hired for if qualified and properly trained. 

The trained employee may then be assigned work in those areas for which he or she was trained for 
purposes of maintaining those job skills or to accomplish the daily work assignments when 
necessary. Any employee working in a position with a higher pay rate, shall receive that rate of pay 
for that position with the higher rate of pay after the training is successfully completed. 

(b) Approval shal! be obtained from the Supt. of Schools or the Town Manager prior to enrolling in 
the course of instruction or program of study. Approval is not to be considered automatic as the 
appropriateness of the course will be weighed against other commitments. 

(c) Upon satisfactory completion of an eligible course or a course within the curriculum of an 
approved program of study, the employee shall present a grade report or similar document 
reflecting satisfactory completion and a receipt from the school showing proof of payment of 
tuition. 

(d) Reimbursement per employee shall not exceed $750 per calendar year per employee. 

(e) Reimbursement shall be made within 60 days of completion of step (c) above. 

(f) Employees are to use any state, federal or scholastic funds available for books, tuition or fees in 
order to eliminate or minimize expenditures by the Town for this purpose. 

ARTICLE XVII. RETIREMENT 

17.0 The Town agrees to provide for pension and other benefits required hereunder, including long term 
disability insurance as provided under Section 9.4 hereof. 

However, effective January 1, 2007 the Town's defined benefit pension plan identified below as the 
"Town of Newington Municipal Employees' Pension Plan" shall be closed to all new hires covered by 
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the terms ofthis Agreement. In lieu of the Town's defined benefit pension p,lan, all new hires will be 
provided wittt. a defined contribution pension plan. Employee annual contrtb:utions to this plan will be 
four and one-half percent (4.5%) of the employee's gross salary on a pre-tax basis with the Town 
annually contributing an amount equal to nine (9%) of such gross salary. 

17.1 Definitions: 

(a) Plan -"Plan" shall mean the terms and provisions of the Town of Newington Municipal 
Employees' Pension Plan, as set forth herein, and as the same may be amended from time to 
time. 

(b) Employer- "Employer" shall mean the Town of Newington. 

(c) Employee- "Employee" shall mean any individual in the employ of the Employer whose 
customary employment is for twenty or more hours per week and for more than five months per 
calendar year. 

(d) Eligible Class- An individual is in the Eligible Class at any time if he/she is a bargaining unit 
Employee, provided however, that he/she is not an elected official, police officer or certified 
professional employee of the Newington Board of Education. 

(e) Administrator- "Administrator" shall mean any professional insurance, investment or financial 
advisory contracted to administer the Plan. 

(f) Prior Plan -"Prior Plan" shall mean the Group Annuity Contract Number GR-3020 issued by 
Connecticut General Life Insurance Company to the Town of Newington, effective July 1, 1971. 

(g) Prior Plan Contributions - "Prior Plan Contributions" shall refer to the total amount of 
accumulated contributions as of the Effective Date withdrawn from the Prior Plan and 
transferred to the Administrator with respect to each Participant and for whom benefits are being 
funded hereunder as determined conclusively by the Employer and reported to the 
Administrator. Such determination and report may be relied upon conclusively by the 
Administrator. 

(h) Effective Date- "Effective Date" shall mean July 1, 1971, the date of inception of the Prior Plan. 

(i) Participant- "Participant" shall mean any Employee covered under the Plan which is established 
in Section 17.0;qnd.who. .has not. begun to receive any retirement benefits under the Plan .. · 

(j) Annuity Commencement Date- "Annuity Commencement Date" shall mean the date on which 
payment of a retirement annuity is to commence under the Plan. A Participant's Annuity 
Commencement Date is his/her Normal Retirement Date unless an earlier or later Annuity 
Commencement Date is applicable to his/her coverage in accordance with the further terms of 
this Plan. 

(k) Normal Retirement Date - "Normal Retirement Date" shall mean the first day of the month 
coinciding with or next following a Participant's 63rd birthday or completion of 25 years of 
aggregate service, whichever is earlier. 

(I) Continuous Service- "Continuous Service" shall mean continuous employment with the 
Employer. With respect to an Employee covered under the Prior Plan, Continuous Service shall 
also include that continuous employment with the Employer prior to the Effective Date. 
Absence from employment on account of leave of absence authorized by the Employer 
pursuant to the Employer's established leave policy will be counted as continuous employment 
with the Employer provided that such leave of absence is of not more than two years' duration 
except for military leave and provided further that the Employee returns to active service with 
the Employer at the end of such leave of absence. The Employer's leave policy shall be applied 
in a uniform and non-discriminatory manner to all Participants under similar circumstances. 
Absence from employment on account of active duty with the Armed Forces of the United 
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States will be counted as qantinuous employment with the Employer provided that the, -i " ' 

Employee returns to activEt-service with the Employer within 90 .days after he/she becomes · .. · 
eligible for release from such active duty. 

(m) Aggregate Service- "Aggregate Service" shall mean the sum of all periods of Continuous 
Service. 

(n) Final Earnings -"Final Earnings" shall mean the average Rate of Earnings during the three (3) 
years of the Participant's employment with the Employer for which the Participant's earnings 
were at their highest level. 

(o) Rate of Earnings- "Rate of Earnings" shall mean the annual compensation paid by the 
Employer to the Employee as salary, wages or other remuneration as shown on the W-2 Form 
of the Internal Revenue Service, or such other form as may supersede or replace said W-2 
Form, plus any amount deducted for a Town-sponsored deferred compensation program. 
Payment of accrued sick leave and vacation shall not be included in rate of earnings, nor shall 
any deduction from the retirement plan contribution be made from such actual payments. 

(p) Termination of Employment- "Termination of Employment" shall mean a severance of the 
employee-employer relationship which occurs before a Participant's Normal Retirement Date, 
other than a severance on account of early retirement or death. 

(q) Vesting Percentage- "Vesting Percentage" shall mean the percentage determined as of a 
Participant's date of early retirement or Termination of Employment, whichever is earlier, in 
accordance with the following schedule: 

If he/she has 5 years of Continuous Service: 100% 

If he/she has 15 years of Aggregate Service: 1 00% 

If an Employee terminates employment and goes 
to work for a municipality or public agency covered 
under the Connecticut Municipal Employees 
Retirement Fund: 100% 

In all other cases: 0% 

(r). Retirement Annuity .':·"Retirement.£\nnuity" shall mean a series of income paym.ents t!:-tat may be 
provided under this Plan. Retirement Annuity is credited in a yearly amount equivalent to the 
total payment that would be made during one year in monthly installments commencing on the 
Annuity Commencement Date for such Retirement Annuity. 

(s) Credited Interest- "Credited Interest" on a Participant's Contributions and Prior Plan 
Contributions, if any, shall mean interest for the number of full months from the date that such 
Contributions are received by the Administrator to the date specified herein. The initial rate of 
Credited Interest is 4% per annum compounded on each anniversary of the Effective Date. 
Any change in the rate of Credited Interest will apply to interest allowed after the effective date 
of such change. 

(t) Early Retirement Date - "Early Retirement Date" shall mean a Participant's date of retirement 
from the employ of the Employer which occurs within the 8 year period preceding the 
Participant's 63rd birthday. 

17.2 Eligibility for Coverage- Each Employee will become eligible for coverage under this Plan on the 
Effective Date or the first day of the month thereafter when he/she first meets the following eligibility 
conditions: 

(a) he/she is in the Eligible Class. 
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. ~::-.~· 17.3 Coverage- Each Employee may elect to become covered under the Plan by completing and 
delivering to the Employer the payroll deduction .order-furnished by the Administrator. An Employee 
will become covered under this Plan as of the date he/she becomes eligible for coverage if his/her 
election is made not more than 31 days thereafter; otherwise as of the first day of the month 
following the date he/she makes the election, provided he/she then meets the eligibility conditions 
outlined in Section 17.2 above. 

17.4 Benefits Upon Retirement: 

(a) After the Effective Date, each Participant who is covered under the Social Security Act and who 
retires on his/her Normal Retirement Date shall be entitled to receive an annual Retirement 
Annuity equal to 1. 70% of his/her Final Earnings multiplied by the number of years in (1 ), (2) 
and (3) below, as computed to the nearest 1/12 of a year. Effective July 1, 1990, the rate will 
change to two percent (2%) for all service after that date. Employee contribution will also 
increase at that time to 4.5%. 

(b) After the Effective Date, each Participant who is not covered under the Social Security Act and 
who retires on his/her Normal Retirement Date shall be entitled to receive an annual Retirement 
Annuity equal to 2% of his/her Final Earnings multiplied by the number of years in (1 ), (2), (3) 
and (4) below, as computed to the nearest 1/12 of a year: 

(1) The number of his/her years of Aggregate Service in the Eligible Class during which he/she 
had a payroll deduction order in effect between the date he/she became covered under this 
Plan and his/her Normal Retirement Date. 

(2) With respect to a Participant who was covered under the Prior Plan, and who has continued 
to be covered under the Plan on and after the Effective Date: The number of his/her years 
of Aggregate Service before the Effective Date provided he/she made contributions in 
accordance with the requirements of the Prior Plan. 

(3) With respect to a Participant who was not covered under the Prior Plan because he/she 
was hired after his/her fifty-fifth (55th) birthday and who makes the required contributions to 
the Plan on and after the Effective Date: The number of his/her years of Aggregate Service 
before the Effective Date. 

(4) With respect to a Participant who, in accordance with Section 17.18 of the Plan, has made 
the contributions which would otherwise have been made had he/she not been in military 
sexvic.e;, The nl.lmo~r of year;; of tbe.Pqrticipant's military service during 11\Jhic!:l he/she _ 
would otherwise have been a Participant in the Plan. 

(c) In no event will the annual amount of Retirement Annuity to be provided for a Participant in 
accordance with this section be less than the greater of $750 a year or the ultimate benefit that 
would have been paid under the formula that was in effect prior to March 31, 1980, assuming 
that the earnings do not increase above those on December 31, 1979; and that the Normal 
Retirement Date is the earlier of age 63 or 25 years of Aggregate Service. 

(d) Normal and early retirement benefits shall be continued during any period in which a retired 
employee returns to active service with the Town. During any such period of re-employment, 
the employee shall not be eligible for further participation in the plan. 

17.5 Retirement Prior to Normal Retirement Date -A Participant who on or after the Effective Date is 
within eight years of his/her 63rd birthday and who has 5 years of Continuous Service or 15 years of 
Aggregate Service may elect to retire prior to his/her Normal Retirement Date, in which event his/her 
Retirement Annuity will commence as of the first day of the month subsequent to filing written 
application therefor. A Participant who is retiring early shall be entitled to receive an annual 
Retirement Annuity from and after the date of such early retirement. The amount of such annual 
Retirement Annuity will be computed in accordance with Section 17.4 based on the Retirement 
Annuity accrued to his/her Early Retirement Date. Retirement Annuity payments will be reduced 
actuarially if payments are to commence prior to a Participant's 58th birthday, in accordance with 
the terms of the Plan. 
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17.6 Retirement after 63rd Birthday- A Participant who has attained his/her sixty-third (63rd) birthday 

may continue his/her employment; however, his/her Retirement Annuity shall not commence until 
the termination of such employment. In this event, the Participant shall be entitled to receive an 
annual Retirement Annuity from and after the date of such late retirement. The amount of such 
annual Retirement Annuity will be computed in accordance with Section 17.4 based upon the 
Retirement Annuity accrued as of the date of his/her late retirement. 

17.7 Retirement after 25 years of Aggregate Service - A Participant who has completed 25 years of 
Aggregate Service prior to attaining his/her 63rd birthday may continue his/her employment; 
however, his/her Retirement Annuity shall not commence until the termination of such employment. 
In this event, the Participant shall be entitled to receive an annual Retirement Annuity from and after 
the date of such late retirement. The amount of such annual Retirement Annuity will be computed in 
accordance with Section 17.4 based upon the Retirement Annuity accrued as of the date of his/her 
late retirement. 

17.8 Retirement Options -A Participant may elect any retirement option contained in the Plan in which 
event any payments to the Participant and his/her Contingent Annuitant, if any or Beneficiary will be 
determined in accordance with and subject to the terms of the Plan. 

17.9 Disability Benefits: 

(a) Definition of Disability- A participant shall be considered to be Disabled when he/she is wholly 
disabled by bodily injury or disease so as to be unable to engage in his/her occupation for wage 
or profit and such disability is expected to be permanent and continuous during the remainder 
of his/her life, but excluding a disability resulting from military service, for which a government 
pension is payable. 

(b) Determination of Disability- A Participant's disability as described in Section 17.9 (a) shall be 
determined through examinations by two physicians, one of whom shall be selected by the 
Participant and one of whom shall be selected by the Employer. If the two physicians selected 
do not concur in the determination of the Participant's disability or non-disability, then a third 
physician acceptable to both parties will be appointed and his/her decision shall be final and 
binding. 

(c) Eligibility for Disability Benefits- A Participant shall be eligible for disability benefits hereunder 
provided that: 

(1) he/she is in the Eligible Class. 

(2) he/she has a payroll deduction order in effect. 

(3) he/she is not eligible for benefits under the Town of Newington's Long Term Disability as 
provided by Section 9.4 of this agreement or any such other long term disability plan which 
may supersede or replace it, and 

(4) With respect to a Participant disabled through a non-service connected disability, he/she 
has 5 years of Aggregate Service. 

(d) Duration of Disability Benefits- If a Participant becomes disabled when he/she meets the 
eligibility requirements in Section 17.9 (c) and remains Disabled for six consecutive months, 
he/she will become eligible to receive disability benefits as of the first day of each month 
thereafter as long as he/she is living and remains Disabled and has not attained his/her Normal 
Retirement Date, provided, however, that the Participant shall be entitled to continue receipt of 
the disability benefit if he/she is qualified for and remains entitled to disability benefits under the 
Social Security Act. Upon the attainment of his/her Normal Retirement Date, disability benefits 
to a Participant will cease, and Retirement Annuity payments will commence. In no event, 
however, will the Retirement Annuity payments to such a Participant be less than the amount 
he/she was receiving as disability benefits. 
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(e) Amount of Disability Benefits- Except as may be otherwise provided herein, the,y~arly amount 
of disability benefit~Sito be received by a Participant shall be equal to the yearly amount· of -
Retirement Annuity determined in accordance with Section 17.4 as if his/her Termination of 
Employment had occurred on the date he/she became disabled, but not less than $1000. The 
amount of disability benefits so determined for a Participant will be reduced by the amount of 
any periodic cash payments provided for him/her under or on account of any workers 
compensation law or similar law which become payable on or after the date he/she first 
becomes eligible for disability benefits hereunder. 

(f) Vesting Percentage for Disability -A Participant who becomes eligible to receive disability 
benefits will be treated as if his/her termination of employment had occurred on the date he/she 
became Disabled and he/she had a Vesting Percentage of 100%, subject to the further terms of 
this Article. 

(g) Cessation of Disability- If such a Participant should cease to be Disabled before his/her Annuity 
Commencement Date and returns promptly to active service with the Employer, such 
Termination of Employment will be of no force and effect, but the period while he/she was 
Disabled will not be counted as time in the Eligible Class or as Continuous or Aggregate 
Service. If such a Participant should cease to be Disabled before his/her Annuity 
Commencement Date and does not return promptly to active service with the Employer, such 
Termination of Employment will remain effective, but his/her Vesting Percentage will be 
redetermined as of the date of Termination of Employment, as provided in Section 17.1 (q). 

17.10 Benefits in the Event of Death: 

(a) Death Before Annuity Commencement Date: 

(1) 

(2) 

1 •• ' 

(3) 

Upon the death of a Participant before his/her Annuity Commencement Date or Normal 
Retirement Date, whichever is earlier, if he/she meets the eligibility conditions described 
in the booklet, "Survivor Income Benefits, Town of Newington Local2930," which had 
accompanied the former Survivor Income Benefit Insurance group coverage 
#0385808-02 as issued by the Connecticut General Life Insurance Company, death 
benefits will be made in accordance with the terms of such booklet, and no further 
benefit will be payable under this Plan. 

Upon the death of a Participant before his/her Annuity Commencement Date or Normal 
Retirement Date, whichever is earlier, if he/she is not eligible for the benefit described in 

·· (1 ).above, tits/her Beneficiary will become eligible to receive a iefund to be-pald ditectiy 
from the pension fund, in an amount equal to the Participant's Contributions and Prior 
Plan Contributions, if any, received by the Insurance Company, together with Credited 
Interest thereon to the date of his/her death. 

In the event that a retirement option is in effect as described in Section 17.8 neither (1) 
nor (2) above will be applicable. 

(b) Death on or After Annuity Commencement Date: 

(1) Upon the death of a Participant (or, if the Contingent Annuitant option is in effect, upon 
the death of the survivor of the Participant and his/her Contingent Annuitant) on or after 
the Annuity Commencement Date applicable to the Participant's coverage, a refund will 
be payable to the Participant's Beneficiary, with respect to Retirement Annuity credited to 
the Participant's coverage. Such refund will be in an amount equal to the excess, if any, 
of the Participant's contributions and Prior Plan Contributions, if any, received by the 
Insurance Company together with Credited Interest thereon to such Annuity 
Commencement Date over the sum of the Retirement Annuity payments which have 
become payable in respect to the Participant's coverage. 

(2) In the event a Years Certain Option as described the Plan is in effect with respect to a 
Participant's Retirement Annuity, (1) above will not be applicable. 

32 



... 

. J 7.11 

l,, 

(c) Beneficiary: .. l"·• 

(1) If any benefits to a Beneficiary may become payable in respect to a Participant's 
coverage, the Participant will designate a Beneficiary and may change from time to time 
his/her designation of Beneficiary by filing with the Employer written notice thereof on a 
form satisfactory to the Employer. Such designation or change of designation of 
Beneficiary shall take effect as of the date of execution of such thereof whether or not the 
Participant be living at the time of such receipt but without prejudice to the Employer 
and/or Administrator on account of any payments made by the Administrator before 
receipt of such notice at its Home Office. 

(2) In case of death any benefits hereunder payable to a Beneficiary will be paid to the 
payee most recently designated by the Participant as Beneficiary provided the name of 
the Beneficiary has been filed with the Administrator. If no name has been filed or if the 
named Beneficiary does not survive the Participant, the benefits which would have 
otherwise been paid to the named Beneficiary shall, at the option of the Administrator, be 
paid as follows: first to the Participant's widow or widower, if living; then to surviving 
children, if any, in equal shares; or if not to any of the aforementioned, then to the 
executor or administrator of the Participant. 

(3) Payment made to any person set out in the preceding paragraph will release the 
Employer, and/or the Administrator from all further liability to the extent of such payment. 

(d) Commutation- If the Beneficiary designated is the executor or administrator of the Participant 
or a corporation, association, partnership or trustee, any Retirement Annuity payments to 
which the Beneficiary becomes entitled will be commuted and paid in one sum. If a 
Beneficiary dies after having become entitled to receive Retirement Annuity payments, any 
remainder of such payments will, unless otherwise provided by the Participant, be commuted 
and paid in one sum to the executor or administrator of the Beneficiary. A Participant may 
elect that any Retirement Annuity payments to which his/her Beneficiary becomes entitled will 
be commuted and paid in one sum; or, in the absence of such election and unless otherwise 
provided by the Participant, a Beneficiary who is entitled to receive the Retirement Annuity 
payments may elect that the remainder of such payments be commuted and paid in one sum. 
Any such commutation will be made at the rate of interest, compounded annually, used in 
computing the annuity purchase liability or the premium paid for the Retirement Annuity. 

Cash Refund on Termination of F=mployment- .On or after his/her Early Retirement or-Ierrninatio.n 
of Employment and before his/her Annuity Commencement Date, a Participant may elect to 
receive a cash refund, to be paid directly from the pension fund, in an amount equal to the 
Participant's contributions and Prior Plan Contributions, if any, with Credited Interest thereon to the 
date the election is made. Such an election shall be made by written notice filed with the 
Administrator at its Home Office. Sections 17.4, 17.5, 17.6, 17.7, 17.8 and 17.10 shall be of no 
force and effect with respect to a Participant who makes such an election. 

17.12 Retirement Annuity Commencing on Normal Retirement Date -With respect to a Participant who 
has not elected to receive a refund of his/her Contributions as described in Section 17.11 above, 
upon such Participant's Termination of Employment on or after the Effective Date but prior to 
his/her Normal Retirement Date, if he/she has a Vesting Percentage other than 0%, as defined in 
Section 17.1 (q) such Participant shall be entitled to receive an annual Retirement Annuity to 
commence on his/her Normal Retirement Date, equal to the amount of annual Retirement Annuity 
determined in accordance with Section 17.4, 17.5, 17.6, 17.7 and 17.8 based upon his/her 
Aggregate Service in the Eligible Class to the date of Termination of Employment. 

17.13 If a terminated employee elects a refund of his/her contributions with interest in accordance with 
the terms of Section 17.11 and is subsequently reemployed by the Employer, he/she may elect to 
reinstate his/her Credited Service prior to the date of his/her termination. Upon such election, the 
Participant shall be required to pay to the Employer the amount of refund determined in 
accordance with Section 17.11 plus interest as specified in the Plan to the date of his/her 
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reinstatement. The exact amount of such contribution and interest due thereon and the method of 
collection shall be determined by mutual agreement between the Employer and the Participant. 

17.14 Cost of the Pension Plan - The cost of providing the benefits payable under this Plan will be 
shared by the Employer and the Participants. 

17.15 Participant Contributions - During each pay period a Participant's contributions shall be deducted 
by the Employer from the earnings received by the Participant while he/she has a payroll 
deduction order in effect and is in the Eligible Class and has not attained his/her Annuity 
Commencement Date, in an amount equal to four and one-half percent (4.50%) of such earnings 
for the current calendar year (as shown on the Participant's W-2 Form). Such Participant 
contributions shall receive Credited Interest in accordance with Section 17.1 (s). Effective July 1, 
1996, the Town shall deduct employee pension contributions on a pre-tax basis pursuant to 
Section 414(h) of the Internal Revenue Code (1986), as amended. 

17.16 Employer's Contributions: 

(a) In addition to the Participant Contributions, the Employer shall pay to the Administrator, at 
least annually, for the purpose of providing benefits under this Plan, any such remaining 
sums as shall be required under accepted actuarial principles to maintain the Plan on a 
sound actuarial basis and to meet any additional expenses incident to the operation and 
management of the Plan. In determining the amount of contributions payable by the 
Employer hereunder, the Employer may accept the actuarial com.putations of the 
Administrator or such other computations as are in accordance with accepted actuarial 
practice and are acceptable to the Internal Revenue Service. Such contributions shall be 
made at such times as the Administrator may determine, shall be paid to the Administrator for 
application under the Plan and shall be held and administered in accordance with and subject 
to the terms and provisions of the Plan. 

(b) The pension fund established pursuant to the terms of this Plan shall be held for the exclusive 
benefit of Participants and their beneficiaries and, except in the case of actuarial error, no part 
of such fund shall revert to the Employer or be used for, or diverted to, purposes other than for 
the exclusive benefit of Participants and their beneficiaries. Any credit or forfeiture which may 
arise under this Plan shall not be applied to increase the benefits any Participant might 
receive, but shall be credited, when available, as a contribution to the pension fund and shall 
be taken into consideration in determining contributions to be made by the Employer. 

-· 17.17 ·Funding· ... As af"the .Effective Date, tile Plan-shall provide. for the. establishment of a deposit .. : - _ 
administration fund in which contributions of the Employer will be accumulated and from which 
withdrawals will be made. 

17.18 Participant Contributions for Years in Military Service- A Participant who has been in Military 
Service may elect, up to one (1) year after his/her employment or return to employment with the 
Employer to make those contributions which he/she would have paid under the formula outlined in 
Section 17.15 had he/she been or remained in the employment of the Employer with the same rate 
of Earnings which were in effect for the Participant upon his/her return from Military Service or 
upon his/her employment by the Employer. 

If such a Participant makes such an election, he/she shall, for all purposes of this Plan, be treated 
as though he/she were an Employee making the required contributions under the Plan during 
his/her entire absence on account of Military Service. Such Service shall be counted as 
Continuous Service as such term is defined herein. 

The exact amount of such contributions, and interest specified in the Plan due thereon, and the 
method of collection shall be determined by mutual agreement between the Participant and the 
Employer. 
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17.19 Small Retirememt Annuity: 
' •. "i¢ . 

(a) If any Retirement Annuity payments to a Participant or other payee would be less than $10 
monthly, payments may be made quarterly in advance at one-fourth the yearly amount. 

(b) If the Retirement Annuity payments to a Participant would amount to less than $60 a year, the 
Participant may at any time be paid an amount equal to the reserve for such Retirement 

· Annuity, determined on the basis of the same mortality table and rate of interest used in 
computing the premium therefor. Such payment shall be in full discharge of all liability of the 
Employer and/or Insurance Company in respect to the Participant's coverage. 

17.20 Proof of Survival- The Employer and/or the Insurance Company may require proof that the 
recipient of Retirement Annuity payments is living on each and every date on which any 
Retirement Annuity payment falls due. If such proof is not furnished when requested, no 
Retirement Annuity payment will be made until such proof shall have been received. 

17.21 Proof of Death- The Employer and/or the Insurance Company may require due proof of death of a 
Participant or other individual when payment of benefits in respect to the Participant's coverage is 
contingent upon such death. If such proof is not furnished when requested, no benefits will 
become payable until such proof shall have been received. 

17.22 Facility of Payment- If in the judgement of the Employer and/or the Administrator, any payee is 
legally, physically or mentally incapable of personally receiving and receipting for any payment due 
him/her, such payment or any part thereof may be made to any person or institution who, in the 
opinion of the Employer and/or the Administrator, is then maintaining or has custody of the payee, 
until claim is made by the duly appointed guardian or other legal representative of the payee. 
Such payments will constitute a full discharge of the liability of the Employer and/or the 
Administrator to the extent thereof. 

17.23 Assignment- All payments, benefits and refunds hereunder to a Participant or other payee are for 
the support and maintenance of such payee, and shall not be assigned, commuted (except as may 
be provided herein), or anticipated, and shall be free from the claims of all creditors to the fullest 
extent permitted by law. 

17.24 Connecticut Law to Control- The validity of the provisions of this Plan shall be determined under, 
and the said provisions shall be construed according to, the laws of Connecticut. 

_ 17.25 ~ProvisiowRelating~-tathe·Josur.ance Company~ The.Administrator.shall~oo.t bt::! requiced to talle or 
permit any action contrary to the provisions of the Plan or be bound to allow any benefit or 
privilege to any person interested in any contract it has issued which is not provided in such 
contract; or be deemed to be a party to this Plan for any purpose, except as specifically provided 
in its contracts; or be responsible for the validity of this Plan; or be required to look into the terms 
of this Plan or question any act of the Employer hereunder; or be required to see that any action of 
the Employer is authorized by this Plan. 

17.26 Internal Revenue Service Approval -This Plan is contingent upon and subject to obtaining, and 
retaining, such approval of the Commissioner of Internal Revenue or his/her authorized 
representative as may be necessary for this Plan to be considered qualified under Section 401 (a) 
of the Federal Internal Revenue Code, as amended. Any modification or amendment of the Plan 
may be made retroactively, if necessary or appropriate, to qualify this Plan as a plan meeting the 
requirements of Section 401 (a) of the Federal Internal Revenue Code, as amended, or any other 
applicable provisions of the Federal tax laws, as amended, and any regulations issued thereunder. 

17.27 Limitations on Account of Special Treasury Restrictions- Any other provision of this Plan to the 
contrary notwithstanding, if at any time this Plan shall be terminated or the full current costs hereof 
shall not be met, benefits thereafter payable hereunder to any Participant determined to be a 
Restricted Participant in accordance with the terms of the Plan (certain of the more highly 
compensated Participants) shall be limited to his/her unrestricted benefits at such time as 
determined in accordance with the terms of the Plan. If at any time thereafter the contributions of 
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the Employer shall be sufficient to:meet the full current costs hereof, the benefits previously . . ;,•·. 
withheld from such employee or: account of the preceding provisions of this Article may thereupon 
be paid to him/her or for his/her benefit or account in any manner designated by the Employer, 
approved by the Insurance Company, and not found by the United States Commissioner of 
Internal Revenue to fail to meet the requirements of Section 401 (a) of the Federal Internal 
Revenue Code. Solely for the purpose of this Article any change in the terms of the Plan resulting 
in a substantial reduction in Employer costs shall have the same effect as a termination of the Plan 
unless the United States Commissioner of Internal Revenue has ruled that such change will not 
result in the failure of the Plan to meet the requirements of said Section 401 (a). 

Sections 17.26 and 17.27 are included herein so that the Plan shall conform to the requirements of 
Section 1.401-4(c) (2) oftbe Federal Income Tax Regulations. 

17.28 Administration and Disputes- The Employer shall be responsible for the administration of the Plan. 
Any grievances or disputes with respect to the administration of benefits and the provisions of this 
Agreement shall be processed through the grievance procedure provided by Article XII of this 
agreement. 

17.29 Upon retirement, an employee shall receive, on the basis of the employee's current wage level, full 
compensation for any of the employee's accumulated sick leave, subject to the limits set forth in 
Section 11.6, and vacation leave. The employee shall give written notification of the employee's 
intention to retire at least two weeks prior to the employee's retirement date. 

17.30 COLA Adjustment- COLA adjustments will be fully funded by the employees with the Town 
providing an initial actuarial study. 

ARTICLE XVIII. SAVINGS CLAUSE 

18.0 If any Section, sentence, clause, or phrase of this Agreement shall be held for any reason to be 
inoperative, void, or invalid, the validity of the remaining portions of this Agreement shall not be 
affected thereby, it being the intention of the parties in adopting this Agreement that no portion 
thereof, or provision herein, shall become inoperative or fail by reason of the invalidity of any other 
portion or provision and each party hereby declares that it would have severally approved of and 
adopted the provisions contained herein, separately and apart from the other. The parties agree 
to immediately negotiate a substitute for the invalidated Article, Section, Sentence, Clause or 
Phrase. 

' I' • • ; . • ~·-"' • - _. • ·,> • • ARTIC.LE.XIX. _NON~DJSCRIMINATION · 

19.0 The Town and the Union mutually agree to treat all bargaining unit members equally and not to 
discriminate on the grounds of race, color, creed or religion, sex, national origin, age, physical or 
mental disability. 

19.1 Nothing in this contract is intended to violate equal employment opportunity laws and regulations 
to which the Town and Union are subject. 

19.2 The intent of the Americans with Disabilities Act shall be carried out by both the Town and the 
Union. 

ARTICLE XX. PEOPLE CHECK OFF 

20.0 The Employer agrees to· deduct from the wages of any employee who is a member of the 
Union PEOPLE (Public Employees Organized to Promote Legislative Equality) deductions 
provided for in a written authorization on the form provided by the Union. Such authorization must 
be executed by the employee and may be revoked by the employee at any time by giving written 
notice to both the Employer and the Union. The Employer agrees to remit any deductions made 
pursuant to this provision promptly to the Union together with an itemized statement showing the 
name of each employee from whose pay such deductions have been made and the amount 
deducted during the period covered by the remittance. The Union agrees to hold the Employer 
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harmless from any claims arising as a result of any deduction made pursuant to this Article and 
Section. ·, ... 

ARTICLE XXI. DURATION 

21.0 This Agreement shall be effective as of the date of its signing and shall remain in full force and 
effect until the 30th day of June 2020. This Agreement shall be automatically renewed from year 
to year thereafter unless either party shall notify the other in writing 180 days prior to the 
termination date (June 30, 2020) or an anniversary of the termination date that it desires to modify 
this agreement. In the event that such notice is given, negotiations shall begin not later than 150 
days prior to the termination date or an anniversary of the termination date. This Agreement shall 
remain in full force and effect during the period of negotiations and until notice of termination of 
this Agreement is provided to the other party in the manner set forth in the following paragraph. 

21.1 In the event that either party desires to terminate this agreement, written notice must be given to 
the other party not less than ten (1 0) days prior to the desired termination date which shall not be 
before the anniversary date set forth in the preceding paragraph. This Agreement shall not be 
terminated except with the mutual written consent of both parties . 

• · ~ 4 .. ,. 
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~IN WITNESS WHEREOF, the parties hereto have set their hands this 
\) "-L 1 2017, 

gft; day of 

FOR THE TOWN OF NEWINGTON 

By ~6.V~ 
Tanya D a e, Town Manager 

FOR LOCAL 2930, AMERICAN FEDERATION 
OF STATE, COUNTY AND MUNICIPAL 
EMPLOYEES, AFL-CIO 

By:__::...__ __ ___,:,__~~----

By: ___________ _ 

By: ___________ _ 

By: _ __________ _ 
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APPENDIX A-1 

TOWN OF NEWINGTON 

COLLECTIVE BARGAINING AGREEMENT- 2016-2020 

PAY RATES EFFECTIVE FEBRUARY 21,2017 (2.0%) 

CLERICAL POSITIONS 

APPLICABLE STARTING 6 MONTH ONE YEAR 

WORK BI-WKLY BI-WKLY 81-WKLY 
GRADE CLASSIFICATION SCHEDULE RATE RATE RATE 

C-1 ADMINISTRATIVE CLERK I 12 MOS. 1489 1523 1613 

C-2 VACANT 12 MOS. 1547 1595 1706 

C-3 ADMINISTRATIVE CLERK II 12 MOS. 1613 1673 1790 

C-4 RECEPTIONIST/SWITCHBOARD 12 MOS. 1699 1752 1828 

OPERATOR I (SCHOOLS) 

TEACHER AIDE 10 MOS. 

C-5 ADMINISTRATIVE CLERK Ill 12 MOS. 1706 1752 1874 

(TOWN) 

MEDIA AIDE 

POLICE RECORDS CLERK 

RECEPTIONIST/SWITCHBOARD 

OPERATOR II (TOWN HALL) 

C-6 ACCOUNT CLERK I 12 MOS. 1790 1874 1965 
ADMINISTRATIVE CLERK Ill 

(SCHOOLS) 

REVENUE CLERK 

C-7 CLERK-TYPIST Ill 12 MOS. 1834 1911 2059 

C-8 ADMINISTRATIVE SECRETARY I 12 MOS. 1871 1965 2110 
UB~...ARY AIDE 

SCHOOL REGISTRY CLERK 

EXCEPTIONAL TEACHER AIDE 10 MOS. 1790 1874 1965 

C-9 ADMINISTRATIVE SECRETARY II 12 MOS. 1911 2010 2161 
ASSESSMENT AIDE 

POLICE RECORDS SUPERVISOR I 

SCHOOL SECRETARY I 

(ELEM. & MIDDLE SCHLS.) 

C-10 ACCOUNT CLERK II 12 MOS. 2161 2256 2395 
ADMINISTRATIVE SECRETARY Ill 

POLICE RECORDS SUPERVISOR II 

C-11 SCHOOL SECRETARY II 12 MOS. 2263 2338 2499 
(HIGH SCHOOL) 

C-12 EXECUTIVE SECRETARY 12 MOS. 2374 2443 2613 

SENIOR ACCOUNT CLERK 



GRADE 

HLT-7 

HLT-8 

HLT-9 

HLT-13 

HLT-15 

HLT-17 

HLT-19 

(~· ! } 

(2) 

(3) 

APPENDIX A-1 

TOWN OF NEWINGTON 
COLLECTIVE BARGAINING AGREEMENT- 2016-2020 
PAY RATES EFFECTIVE FEBRUARY 21,2017 (2.0%) 

LABOR AND TRADE POSITIONS- HIGHWAY 

STARTING 6 MONTH 
HOURLY HOURLY 

CLASSIFICATION RATE (1) RATE (2} 

MAINTAINER I 23.93 24.62 

MAINTAINER II 24.12 25.73 

EQUIPMENT OPERATOR I 24.62 25.85 

EQUIPMENT OPERATOR II 27.17 28.01 
WELDER-MECHANIC HELPER 

EQUIPMENT MECHANIC I 28.49 29.27 
EQUIPMENT OPERATOR Ill 
MASON 

EQUIPMENT MECHANIC II 29.62 30.68 

HIGHWAY CREW FOREPERSON 31.60 32.65 
MECHANIC FOREPERSON 

· Starting rate it1 effect for first 6 month period cf employment···· ·· 
Intermediate rate in effect from the end of the first 6 month 
period to the end of the first year of employment. 
Maximum hourly rate effective after first anniversary date. 

ONE YEAR 
HOURLY 
RATE (3} 

26.18 

27.08 

27.55 

29.27 

30.68 

32.32 

34.23 



APPENDIX A-1 

TOWN OF NEWINGTON 

COLLECTIVE BARGAINING AGREEMENT- 2016-2020 
,. 

PAY RATES EFFECTIVE FEBRUARY 21,2017 (2.0%) 

LABOR AND TRADE POSITIONS 

STARTING 6 MONTH ONE YEAR 
HOURLY HOURLY HOURLY 

GRADE CLASSIFICATION RATE (1) RATE (2) RATE (3) 

LT-1 GENERAL KITCHEN WORKER 13.35 14.47 16.45 

LT-2 VACANT 18.35 19.11 20.75 

LT-3 PRODUCTION KITCHEN COOK 19.11 20.10 22.52 
LANDFILL ATTENDANT/MAINTAINER 

LT-4 BUS DRIVER 21.33 23.29 24.43 
CUSTODIAN I 
MATERIAL HANDLER & TRANSPORTER 

LT-5 MIDDLE SCHOOL COOK 22.52 23.74 25.77 

LT-6 CUSTODIAN II 22.52 23.74 25.77 

LT-7 MAINTAINER I 23.74 24.43 25.98 
DIAL-A-RIDE TRANSPORTATION 

LT-8 PRODUCTION KITCHEN MANAGER 24.52 25.43 26.98 
FACILITIES MAINTAINER (TOWN) 
MAl NT AINER II (SCHOOLS) 

LT-9 TRANSPORTATION DRIVER 24.43 25.43 27.13 

LT-10 GROUNDSKEEPERI 24.68 25.98 27.85 

LT-11 PAINTER 25.43 26.54 28.49 
MAINTAINER Ill 

LT-12 LEAD CUSTODIAN I (ELEMENTARY SCHOOLS) 24.52 25.77 28.63 

LT-13 GROUNDSKEEPER II 26.98 27.74 29.11 
PARKS Mt:CHANIC f · 
MECHANIC HELPER-TRANSPORTATION 

LT-14 CARPENTER 27.02 27.85 29.60 
GROUNDSKEEPER Ill 
PARK/CEMETERY OPERATOR 
PLUMBER 

LT-15 HEATING & VENTILATING MECHANIC 28.27 29.11 30.49 

LT-16 LEAD CUSTODIAN II (MIDDLE SCHOOL) 26.98 28.63 31.08 

LT-17 HVAC TECHNICIAN/MECHANIC/MAINTENANCE DEP' 29.41 30.49 32.12 

GROUNDSKEEPER IV 
LEAD CUSTODIAN Ill (HIGH SCHOOL) 
PARKS MECHANIC II 

LT-18 ELECTRICIAN 29.41 30.52 32.76 

LT-19 GROUNDSKEEPERFOREPERSON 34.18 35.20 36.82 

(1) Starting rate In effect for first 6 month period of employment. 
(2) Intermediate rate in effect from the end of the first 6 month period to the end of the first year of employment. 
(3) Maximum hourly rate effective after first anniversary date. 



APPENDIX A-1 

TOWN OF NEWINGTON 
COLLECTIVE BARGAINING AGREEMENT- 2016-2020 

PAY RATES EFFECTIVE FEBRUARY 21, 2017 (2.0%) 

TECHNICAL POSITIONS 

GRADE CLASSIFICATION RATE RATE RATE 
1ST YR. 2ND YR. 3RDYR. 

T -1 LIBRARY TECHNICIAN 1926 2141 2374 

T-2 ASSESSMENT TECHNICIAN I 2006 2256 2499 
ENGINEERING AIDE 
LIBRARIAN I 

T-3 LIBRARIAN II 2141 2374 2634 
ASSESSMENT TECHNICIAN II 

T-4 STOREKEEPER 2256 2499 2766 

T-5 LIBRARIAN Ill 2374 2634 2908 

T-6 ENGINEERING TECH. I 2499 2766 3040 

T-7 E:NGINEERING ·r'ECH~II 2634 2908· .. 3204 

T-8 ASSIST ANT TOWN ENGINEER 2766 3040 3365 



APPENDIX A-2 

TOWN OF NEWINGTON 

COLLECTIVE BARGAINING AGREEMENT- 2016-2020 

PAY RATES EFFECTIVE JULY 1, 2017(2.25%) 

CLERICAL POSITIONS 

APPLICABLE STARTING 6 MONTH ONE YEAR 

WORK BI-WKLY BI-WKLY BI-WKLY 

GRADE CLASSIFICATION SCHEDULE RATE RATE RATE 

C-1 ADMINISTRATIVE CLERK I 12 MOS. 1523 1557 1649 

C-2 VACANT 12 MOS. 1582 1631 1744 

C-3 ADMINISTRATIVE CLERK II 12 MOS. 1649 1711 1830 

C-4 RECEPTIONIST/SWITCHBOARD 12 MOS. 1737 1791 1869 

OPERATOR I (SCHOOLS) 

TEACHER AIDE 10 MOS. 

C-5 ADMINISTRATIVE CLERK Ill 12 MOS. 1744 1791 1916 

(TOWN) 

MEDIA AIDE 

POLICE RECORDS CLERK 

RECEPTIONIST/SWITCHBOARD 

OPERATOR II (TOWN HALL) 

C-6 ACCOUNT CLERK I 12 MOS. 1830 1916 2009 

ADMINISTRATIVE CLERK Ill 

(SCHOOLS) 

REVENUE CLERK 

C-7 CLERK-TYPIST Ill 12 MOS. 1875 1954 2105 

C-8 ADMINISTRATIVE SECRETARY I 12 MOS. 1913 2009 2157 
LIBRARY AIDE . . . . .. ... ~ 
SCHOOL REGISTRY CLERK 

EXCEPTIONAL TEACHER AIDE 10 MOS. 1830 1916 2009 

C-9 ADMINISTRATIVE SECRETARY II 12 MOS. 1954 2055 2210 
ASSESSMENT AIDE 

POLICE RECORDS SUPERVISOR I 

SCHOOL SECRETARY I 

(ELEM. & MIDDLE SCHLS.) 

C-10 ACCOUNT CLERK II 12 MOS. 2210 2307 2449 
ADMINISTRATIVE SECRETARY Ill 

POLICE RECORDS SUPERVISOR II 

C-11 SCHOOL SECRETARY II 12 MOS. 2314 2391 2555 
(HIGH SCHOOL) 

C-12 EXECUTIVE SECRETARY 12 MOS. 2427 2498 2672 
SENIOR ACCOUNT CLERK 



GRADE 

HLT-7 

HLT-8 

HLT-9 

HLT-13 

HLT-15 

HLT-17 

HLT-19 

· · Ci) 
(2) 

(3) 

APPENDIX A-2 

TOWN OF NEWINGTON 
COLLECTIVE BARGAINING AGREEMENT- 2016-2020 

PAY RATES EFFECTIVE JULY 1, 2017 (2.25%) 

LABOR AND TRADE POSITIONS- HIGHWAY 

STARTING 6 MONTH 
HOURLY HOURLY 

CLASSIFICATION RATE (1) RATE (2) 

MAINTAINER I 24.47 25.17 

MAINTAINER II 24.66 26.31 

EQUIPMENT OPERATOR I 25.17 26.43 

EQUIPMENT OPERATOR II 27.78 28.64 
WELDER-MECHANIC HELPER 

EQUIPMENT MECHANIC I 29.13 29.93 
EQUIPMENT OPERATOR Ill 
MASON 

EQUIPMENT MECHANIC II 30.29 31.37 

HIGHWAY CREW FOREPERSON 32.31 33.38 
MECHANIC FOREPERSON 

- 'Starting rate in effect for first 6 month period of employment--
Intermediate rate in effect from the end of the first 6 month 
period to the end of the first year of employment. 
Maximum hourly rate effective after first anniversary date. 

ONE YEAR 
HOURLY 
RATE (3) 

26.77 

27.69 

28.17 

29.93 

31.37 

33.05 

35.00 



APPENDIX A-2 

TOWN OF NEWINGTON 

COLLECTIVE BARGAINING AGREEMENT- 2016-2020 ' 

PAY RATES EFFECTIVE JULY 1, 2017 (2.25%) 

LABOR AND TRADE POSITIONS 

STARTING 6 MONTH ONE YEAR 
HOURLY HOURLY HOURLY 

GRADE CLASSIFICATION RATE (1) RATE (2) RATE (3) 

LT-1 GENERAL KITCHEN WORKER 13.65 14.80 16.82 

LT-2 VACANT 18.76 19.54 21.22 

LT-3 PRODUCTION KITCHEN COOK 19.54 20.55 23.03 
LANDFILL ATTENDANT/MAINTAINER 

LT-4 BUS DRIVER 21.81 23.81 24.98 
CUSTODIAN I 
MATERIAL HANDLER & TRANSPORTER 

LT-5 MIDDLE SCHOOL COOK 23.03 24.27 26.35 

LT-6 CUSTODIAN II 23.03 24.27 26.35 

LT-7 MAINTAINER I 24.27 24.98 26.56 
DIAL-A-RIDE TRANSPORTATION 

LT-8 PRODUCTION KITCHEN MANAGER 25.07 26.00 27.59 
FACILITIES MAINTAINER (TOWN) 
MAINTAINER II (SCHOOLS) 

LT-9 TRANSPORTATION DRIVER 24.98 26.00 27.74 

LT-10 GROUNDSKEEPER I 25.24 26.56 28.48 

LT-11 PAINTER 26.00 27.14 29.13 
MAINTAINER Ill 

LT-12 LEAD CUSTODIAN I ELEMENTARY SCHOOLS 25.07 26.35 29.27 

LT-13 GROUNDSKEEPER II 27.59 28.36 29.76 
PARKS MECHANIC i - .. ~ . ... -
MECHANIC HELPER-TRANSPORTATION 

LT-14 CARPENTER 27.63 28.48 30.27 
GROUNDSKEEPER Ill 
PARK/CEMETERY OPERATOR 
PLUMBER 

LT-15 HEATING & VENTILATING MECHANIC 28.91 29.76 31.18 

LT-16 LEAD CUSTODIAN II (MIDDLE SCHOOL) 27.59 29.27 31.78 

LT-17 HVACTECHNICIAN/MECHANIC/MAINTENANCE DEPl 30.07 31.18 32.84 

GROUNDSKEEPER IV 
LEAD CUSTODIAN Ill (HIGH SCHOOL) 
PARKS MECHANIC II 

LT-18 ELECTRICIAN 30.07 31.21 33.50 

LT-19 GROUNDSKEEPERFOREPERSON 34.95 35.99 37.65 

(1) Starting rate In effect for first 6 month period of employment. 
(2) Intermediate rate In effect from the end of the first 6 month period to the end of the first year of employment. 
(3) Maximum hourly rate effective after first anniversary date. 



APPENDIX A-2 

TOWN OF NEWINGTON 

COLLECTIVE BARGAINING AGREEMENT- 2016-2020 

PAY RATES EFFECTIVE JULY 1, 2017 (2.25%) 

TECHNICAL POSITIONS 

GRADE CLASSIFICATION RATE RATE RATE 
1ST YR. 2ND YR. 3RD YR. 

T-1 LIBRARY TECHNICIAN 1969 2189 2427 

T-2 ASSESSMENT TECHNICIAN I 2051 2307 2555 
ENGINEERING AIDE 
LIBRARIAN I 

T-3 LIBRARIAN II 2189 2427 2693 
ASSESSMENT TECHNICIAN II 

T-4 STOREKEEPER 2307 2555 2828 

T-5 LIBRARIAN Ill 2427 2693 2973 

T-6 ENGINEERING TECH. I 2555 2828 3108 

T-7 ENGINEERING TECH II 2693 2973· 3276 

T-8 ASSIST ANT TOWN ENGINEER 2828 3108 3441 



APPENDIX A-3 

TOWN OF NEWINGTON 

COLLECTIVE BARGAINING AGREEMENT- 2016·2020 

PAY RATES EFFECTIVE JULY 1, 2018 (2.50%) 

CLERICAL POSITIONS 

APPLICABLE STARTING 6 MONTH ONE YEAR 

WORK BI-WKLY BI-WKLY BI-WKLY 

GRADE CLASSIFICATION SCHEDULE RATE RATE RATE 

C-1 ADMINISTRATIVE CLERK I 12 MOS. 1561 1596 1690 

C-2 VACANT 12 MOS. 1622 1672 1788 

C-3 ADMINISTRATIVE CLERK II 12 MOS. 1690 1754 1876 

C-4 RECEPTIONIST/SWITCHBOARD 12 MOS. 1780 1836 1916 

OPERATOR I (SCHOOLS) 

TEACHER AIDE 10 MOS. 

C-5 ADMINISTRATIVE CLERK Ill 12 MOS. 1788 1836 1964 

(TOWN) 

MEDIA AIDE 

POLICE RECORDS CLERK 

RECEPTIONIST/SWITCHBOARD 

OPERATOR II (TOWN HALL) 

C-6 ACCOUNT CLERK I 12 MOS. 1876 1964 2059 

ADMINISTRATIVE CLERK Ill 

(SCHOOLS) 

REVENUE CLERK 

C-7 CLERK-TYPIST Ill 12 MOS. 1922 2003 2158 

C·8 ADMINISTRATIVE SECRETARY I 12 MOS. 1961 2059 2211 

,.UB~h.RY..A.IDE -. 
SCHOOL REGISTRY CLERK 

EXCEPTIONAL TEACHER AIDE 10 MOS. 1876 1964 2059 

C-9 ADMINISTRATIVE SECRETARY II 12 MOS. 2003 2106 2265 

ASSESSMENT AIDE 

POLICE RECORDS SUPERVISOR I 

SCHOOL SECRETARY I 

(ELEM. & MIDDLE SCHLS.) 

C-10 ACCOUNT CLERK II 12 MOS. 2265 2365 2510 

ADMINISTRATIVE SECRETARY Ill 

POLICE RECORDS SUPERVISOR II 

C-11 SCHOOL SECRETARY II 12 MOS. 2372 2451 2619 

(HIGH SCHOOL) 

C-12 EXECUTIVE SECRETARY 12 MOS. 2488 2560 2739 

SENIOR ACCOUNT CLERK 



GRADE 

HLT-7 

HLT-8 

HLT-9 

HLT-13 

HLT-15 

HLT-17 

HLT-19 

Pi 
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APPENDIX A-3 

TOWN OF NEWINGTON 
COLLECTIVE BARGAINING AGREEMENT- 2016-2020 

PAY RATES EFFECTIVE JULY 1, 2018 (2.5%) 

LABOR AND TRADE POSITIONS- HIGHWAY 

STARTING 6 MONTH 
HOURLY HOURLY 

CLASSIFICATION RATE (1) RATE (2) 

MAINTAINER I 25.08 25.80 

MAINTAINER II 25.28 26.97 

EQUIPMENT OPERATOR I 25.80 27.09 

EQUIPMENT OPERATOR II 28.47 29.36 
WELDER-MECHANIC HELPER 

EQUIPMENT MECHANIC I 29.86 30.68 
EQUIPMENT OPERATOR Ill 
MASON 

EQUIPMENT MECHANIC II 31.05 32.15 

HIGHWAY CREW FOREPERSON 33.12 34.21 
MECHANIC FOREPERSON 

Starting rate in effect for tlrst 5 month period of employment. 
Intermediate rate in effect from the end of the first 6 month 
period to the end of the first year of employment. 
Maximum hourly rate effective after first anniversary date. 

ONE YEAR 
HOURLY 
RATE (3) 

27.44 

28.38 

28.87 

30.68 

32.15 

33.88 

35.88 

. -· -· 



,APPENDIX A-3 

TOWN OF NEWINGTON 

COLLECTIVE BARGAINING AGREEMENT- 2016-2020 
.,. 

PAY RATES EFFECTIVE JULY 1, 2018 (2.5%) 

LABOR AND TRADE POSITIONS 

STARTING 6 MONTH ONE YEAR 
HOURLY HOURLY HOURLY 

GRADE CLASSIFICATION RATE (1) RATE (2) RATE (3) 

LT-1 GENERAL KITCHEN WORKER 13.99 15.17 17.24 

LT-2 VACANT 19.23 20.03 21.75 

LT-3 PRODUCTION KITCHEN COOK 20.03 21.06 23.61 
LANDFILL ATTENDANT/MAINTAINER 

LT-4 BUS DRIVER 22.36 24.41 25.60 
CUSTODIAN I 
MATERIAL HANDLER & TRANSPORTER 

LT-5 MIDDLE SCHOOL COOK 23.61 24.88 27.01 

LT-6 CUSTODIAN II 23.61 24.88 27.01 

LT-7 MAINTAINER I 24.88 25.60 27.22 
DIAL-A-RIDE TRANSPORTATION 

LT-8 FACILITIES MAINTAINER (TOWN) 25.70 26.65 28.28 
PRODUCTION KITCHEN MANAGER 
MAINTAINER II (SCHOOLS) 

LT-9 TRANSPORTATION DRIVER 25.60 26.65 28.43 

LT-10 GROUNDSKEEPERI 25.87 27.22 29.19 

LT-11 PAINTER 26.65 27.82 29.86 
MAINTAINER Ill (SCHOOLS) 

LT-12 LEAD CUSTODIAN I (ELEMENTARY SCHOOLS) 25.70 27.01 30.00 

LT-1~ GROUNDSKEEPER II 28.28 29.07 30.50 
PARKS MECHANIC I 
MECHANIC HELPER-TRANSPORTATION 

LT-14 CARPENTER 28.32 29.19 31.03 
GROUNDSKEEPER Ill 
PARK/CEMETERY OPERA TOR 
PLUMBER 

LT-15 HEATING & VENTILATING MECHANIC 29.63 30.50 31.96 

LT-16 LEAD CUSTODIAN II (MIDDLE SCHOOL) 28.28 30.00 32.57 

LT-17 HVACTECHNICIAN/MECHANIC/MAINTENANCE DEP1 30.82 31.96 33.66 

GROUNDSKEEPER IV 
LEAD CUSTODIAN Ill (HIGH SCHOOL) 
PARKS MECHANIC II 

LT-18 ELECTRICIAN 30.82 31.99 34.34 

LT-19 GROUNDSKEEPERFOREPERSON 35.82 36.89 38.59 

(1) Starting rate In effect for first 6 month period of employment. 
(2) Intermediate rate In effect from the end of the first 6 month period to the end of the first year of employment. 
(3) Maximum hourly rate effective after first anniversary date. 



APPENDIX A-3 

TOWN OF NEWINGTON 

COLLECTIVE BARGAINING AGREEMENT- 2016-2020 

PAY RATES EFFECTIVE JULY 1, 2018 (2.5%) 

TECHNICAL POSITIONS 

GRADE CLASSIFICATION RATE RATE RATE 
1ST YR. 2ND YR. 3RD YR. 

T-1 LIBRARY TECHNICIAN 2018 2244 2488 

T-2 ASSESSMENT TECHNICIAN I 2102 2365 2619 
ENGINEERING AIDE 
LIBRARIAN I 

T-3 LIBRARIAN II 2244 2488 2760 
ASSESSMENT TECHNICIAN II 

T-4 STOREKEEPER 2365 2619 2899 

T-5 LIBRARIAN Ill 2488 2760 3047 

T-6 ENGINEERING TECH. I 2619 2899 3186 

T-7 ..• i:NGINEERING TECH II 2760 - 3047 .. 3358 

T-8 ASSIST ANT TOWN ENGINEER 2899 3186 3527 



APPENDIX A-4 

TOWN OF NEWINGTON 

COLLECTIVE BARGAINING AGREEMENT- 2012-2016 

PAY RATES EFFECTIVE JULY 1, 2019 (2.5%) 

CLERICAL POSITIONS 

APPLICABLE STARTING 6MONTH ONE YEAR 

WORK BI-WKLY BI-WKLY BI-WKLY 

GRADE CLASSIFICATION SCHEDULE RATE RATE RATE 

C-1 ADMINISTRATIVE CLERK I 12 MOS. 1600 1636 1732 

C-2 VACANT 12 MOS. 1663 1714 1833 

C-3 ADMINISTRATIVE CLERK II 12 MOS. 1732 1798 1923 

C-4 RECEPTIONIST/SWITCHBOARD 12 MOS. 1825 1882 1964 

OPERATOR I (SCHOOLS) 

TEACHER AIDE 10 MOS. 

C-5 ADMINISTRATIVE CLERK Ill 12 MOS. 1833 1882 2013 

(TOWN) 

MEDIA AIDE 

POLICE RECORDS CLERK 

RECEPTIONIST/SWITCHBOARD 

OPERATOR II (TOWN HALL) 

C-6 ACCOUNT CLERK I 12 MOS. 1923 2013 2110 

ADMINISTRATIVE CLERK Ill 

(SCHOOLS) 

REVENUE CLERK 

C-7 CLERK-TYPIST Ill 12 MOS. 1970 2053 2212 

C-8 ADMINISTRATIVE SECRETARY I 12 MOS. 2010 2110 2266 
LIBRARY AIDE 

SCHOOL REGISTRY CLERK 

EXCEPTIONAL TEACHER AIDE 10 MOS. 1923 2013 2110 

C-9 ADMINISTRATIVE SECRETARY II 12 MOS. 2053 2159 2322" 

ASSESSMENT AIDE 

POLICE RECORDS SUPERVISOR I 

SCHOOL SECRETARY I 

(ELEM. & MIDDLE SCHLS.) 

C-10 ACCOUNT CLERK II 12 MOS. 2322 2424 2573 
ADMINISTRATIVE SECRETARY Ill 

POLICE RECORDS SUPERVISOR II 

C-11 SCHOOL SECRETARY II 12 MOS. 2431 2512 2684 
(HIGH SCHOOL) 

C-12 EXECUTIVE SECRETARY 12 MOS. 2550 2624 2807 
SENIOR ACCOUNT CLERK 



GRADE 

HLT-7 

HLT-8 

HLT-9 

HLT-13 

HLT-15 

HLT-17 

HLT-19 

(1)' 
(2) 

(3) 

APPENDIX A-4 

TOWN OF NEWINGTON 
COLLECTIVE BARGAINING AGREEMENT- 2016-2020 

PAY RATES EFFECTIVE JULY 1, 2019 (2.5%) 

LABOR AND TRADE ~OSITIONS- HIGHWAY 

STARTING 6 MONTH 
HOURLY HOURLY 

CLASSIFICATION RATE (1) RATE (2} 

MAINTAINER I 25.71 26.45 

MAINTAINER II 25.91 27.64 

EQUIPMENT OPERATOR I 26.45 27.77 

EQUIPMENT OPERATOR II 29.18 30.09 
WELDER-MECHANIC HELPER 

EQUIPMENT MECHANIC I 30.61 31.45 
EQUIPMENT OPERATOR Ill 
MASON 

EQUIPMENT MECHANIC II 31.83 32.95 

HIGHWAY CREW FOREPERSON 33.95 35.07 
MECHANIC FOREPERSON 

· Starting rate in effect for first 6 month period of employment. -
Intermediate rate in effect from the end of the first 6 month 
period to the end of the first year of employment. 
Maximum hourly rate effective after first anniversary date. 

ONE YEAR 
HOURLY 
RATE (3} 

28.13 

29.09 

29.59 

31.45 

32.95 

34.73 

36.78 

. ' . " .. , 



APPENDIX A-4 

TOWN OF NEWINGTON 

COLLECTIVE BARGAINING AGREEMENT- 2016-2020 

PAY RATES EFFECTIVE JULY 1, 2019 (2.5%) 

LABOR AND TRADE POSITIONS 

STARTING 6 MONTH ONE YEAR 
HOURLY HOURLY HOURLY 

GRADE CLASSIFICATION RATE (1) RATE (2) RATE (3) 

LT-1 GENERAL KITCHEN WORKER 14.34 15.55 17.67 

LT-2 VACANT 19.71 20.53 22.29 

LT-3 PRODUCTION KITCHEN COOK 20.53 21.59 24.20 
LANDFILL ATIENDANT/MAINTAINER 

LT-4 BUS DRIVER 22.92 25.02 26.24 
CUSTODIAN I 
MATERIAL HANDLER & TRANSPORTER 

LT-5 MIDDLE SCHOOL COOK 24.20 25.50 27.69 

LT-6 CUSTODIAN II 24.20 25.50 27.69 

LT-7 MAINTAINER I 25.50 26.24 27.90 
DIAL-A-RIDE TRANSPORTATION 

LT·8 FACILITIES MAJNTAINER (TOWN) 26.34 27.32 28.99 
PRODUCTION KITCHEN MANAGER 
MAINTAINER II (SCHOOLS) 

LT-9 TRANSPORTATION DRIVER 26.24 27.32 29.14 

LT-10 GROUNDSKEEPERI 26.52 27.90 29.92 

LT-11 PAINTER 27.32 28.52 30.61 
MAINTAINER Ill (SCHOOLS) 

LT-12 LEAD CUSTODIAN I (ELEMENTARY SCHOOLS) 26.34 27.69 30.75 

LT-13 GROUNDSKEEPER II 28.99 29.80 31.26 
PARKS MECHANIC I 

. . MECHANIC HELPER-TRANSPORTATION 
, . .. 

LT-14 CARPENTER 29.03 29.92 31.81 
GROUNDSKEEPER Ill 
PARK/CEMETERY OPERATOR 
PLUMBER 

LT-15 HEATING & VENTILATING MECHANIC 30.37 31.26 32.76 

LT-16 LEAD CUSTODIAN II (MIDDLE SCHOOLS) 28.99 30.75 33.38 

LT-11 HVACTECHNICIAN/MECHANIC/MAINTENANCE DEPT 31.59 32.76 34.50 

GROUNDSKEEPER IV 
LEAD CUSTODIAN Ill (HIGH SCHOOL) 
PARKS MECHANIC II 

LT-18 ELECTRICIAN 31.59 32.79 35.20 

LT-19 GROUNDSKEEPERFOREPERSON 36.72 37.81 39.55 

(1) Starting rate In effect for first 6 month period of employment. 
(2) Intermediate rate in effect from the end of the first 6 month period to the end of the first year of employment. 
(3) Maximum hourly rate effective after first anniversary date. 



APPENDIX A-4 

TOWN OF NEWINGTON 
COLLECTIVE BARGAINING AGREEMENT- 2016-2020 

PAY RATES EFFECTIVE JULY 1, 2019 (2.5%) 

TECHNICAL POSITIONS 

GRADE CLASSIFICATION RATE RATE RATE 
1ST YR. 2ND YR. 3RDYR. 

T-1 LIBRARY TECHNICIAN 2068 2300 2550 

T-2 ASSESSMENT TECHNICIAN I 2155 2424 2684 
ENGINEERING AIDE 

LIBRARIAN I 

T-3 LIBRARIAN II 2300 2550 2829 
ASSESSMENT TECHNICIAN II 

T-4 STOREKEEPER 2424 2684 2971 

T-5 LIBRARIAN Ill 2550 2829 3123 

T-6 ENGINEERING TECH. I 2684 2971 3266 

. ' 
T~i' ~NGINEERING TECH II 2829 : 3H!3 ...: .. 3442 

T-8 ASSIST ANT TOWN ENGINEER 2971 3266 3615 



COLLECTIVE BARGAINING AGREEMENT 

TOWN OF NEWINGTON- LOCAL 2930, AFSCME 

/\PPENDIX B- LONGEVITY PAYMENTS 

DATE OF 
LAST NAME FIRST NAME EMPLOYMENT FY 16-17 FY 17-18 FY 18-19 FY 19-20 

ALMARODE MICHELLE 1/20/2006 150 250 350 450 

BALDUCCI LISA 2/15/1993 1,000 1,000 1,000 1,000 

BENNETI BARBARA 8/29/2004 300 400 500 600 

BLAIR-MINER DONNA 11/17/1997 1,000 1,000 1,000 1,000 

BORDONARO PAOLO 11/30/1998 850 950 1,000 1,000 

BOWMAN PAULA 2/13/1995 1,000 1,000 1,000 1,000 

BREITKREUTZ BENJAMIN J 12/16/2003 350 450 550 650 

BRETON TODD 4/8/1985 1,000 1,000 1,000 1,000 

CALEY LYNN 11/13/2006 100 200 300 400 

CALIFANO WILLIAM 7/28/1983 1,000 1,000 1,000 1,000 

CALIFANO MICHAEL 12/7/1998 850 950 1,000 1,000 

CALVO SAMUEL 12/6/1999 750 850 950 1,000 

CARMAN DAVID 8/29/1988 1,000 1,000 1,000 1,000 

CARON DAVID 11/3/1997 1,000 1,000 1,000 1,000 

CARRAGHER KEVIN 8/6/2001 600 700 800 900 

CASTELLANI RICHARD 7/25/2005 200 300 400 500 

CERNIGLIA ADRIENNE 1/11/1999 850 950 1,000 1,000 

CHARETIE MICHAEL 11/22/1993 1,000 1,000 1,000 1,000 

CHASSE MICHAEL 7/16/2001 600 700 800 900 

CHMIELORZ ROBIN 5/5/1984 1,000 1,000 1,000 1,000 

CIRIGLIANO JOSEPH 7/1/2002 500 600 700 800 

COMPARONE SCOTT 8/9/2009 0 0 0 100 

CONTI ALBERTO 10/17/2005 200 300 400 500 

CONWAY JOHN 11/30/2007 0 50 150 250 

CORSO SUSAN 8/14/2003 400 500 600 700 

COTE COLLEEN 3/26/1997 1,000 1,000 1,000 1,000 

CRAIG DEBRA 11/20/2006 50 150 250 350 

GRUFF · _ L!NDA •.• 12/'1 0/2008 -0 .. . 0 50 - . 1-SQ 

DAIGLE LESTER 10/11/1988 1,000 1,000 1,000 1,000 

D'ANTONIO DOMINIC 4/30/1997 1,000 1,000 1,000 1,000 

DEANGULO BARBARA 11/14/2005 200 300 400 500 
DELUDE LISA 7/3/2006 100 200 300 400 

DELZANGLE PATRICIA 10/18/1993 1,000 1,000 1,000 1,000 

DIAZ JULIO 11/1/2000 700 800 900 1,000 

DUBOIS DENNIS 9/17/2004 300 400 500 600 
DUBOIS DONALD 7/28/1997 1,000 1,000 1,000 1,000 
DUBOIS SUSAN 7/24/2006 100 200 300 400 
DURETIE DIANE 11/3/1980 1,000 1,000 1,000 1,000 

EDDY PETER 8/28/2009 0 0 0 100 
EKSTROM KIM 1/2/2002 550 650 750 850 
FARLEY DAVID 9/25/1978 1,000 1,000 1,000 1,000 

FICOCELLI MARYANN 7/15/1996 1,000 1,000 1,000 1,000 

FILANOWICZ KEVIN 12/26/1989 1,000 1,000 1,000 1,000 

FRANCINI JEANETIE 11/26/2001 550 650 750 850 
FRANCIS BAILEY 1/2/2009 0 0 50 150 



COLLECTIVE BARGAINING AGREEMENT 

TOWN OF NEWINGTON- LOCAL 2930, AFSCME 

APPENDIX B- LONGEViTY PAYMENTS ~-~'' 

DATE OF 
LAST NAME FIRST NAME EMPLOYMENT FY 16-17 FY 17-18 FY 18-19 FY 19-20 

FRAVEL TOM 9/17/2001 600 700 800 900 

GAGLIARDI KAREN 10/11/1994 1,000 1,000 1,000 1,000 

GAJDA PAUL 5/3/2007 50 150 250 350 

GODBOUT DAVID 4/30/1985 1,000 1,000 1,000 1,000 

GRANT MARY 7/2/2007 0 100 200 300 

GRIFFITH DENISE 3/4/1988 1,000 1,000 1,000 1,000 

BODINE TIMOTHY 1/17/2017 0 0 0 0 

HINCKLEY ERIK 10/1/2007 0 100 200 300 

HIGAN NANCY 9/18/2000 700 800 900 1,000 

JOSEPH KIM 2/2/2004 350 450 550 650 

JOSEPH MARK 6/14/1993 1,000 1,000 1,000 1,000 

JURADO BETIYLOU 1/30/2002 550 650 750 850 

KARDOK GAIL 12/28/2006 50 150 250 350 

KORMOS STEVEN 1/18/1994 1,000 1,000 1,000 1,000 

LAITINEN DONNA 10/9/1997 1,000 1,000 1,000 1,000 

LANGWEll SAM 1/2/2007 50 150 250 350 

LANZA ANTHONY 4/22/1996 1,000 1,000 1,000 1,000 

LAPIERRE THOMAS 7/25/2005 200 300 400 500 

LARSEN KURT 11/21/1994 1,000 1,000 1,000 1,000 

LAVOIE JR. HERMAS 1/6/1997 1,000 1,000 1,000 1,000 

LAWLESS PAULA 1/2/2008 0 50 150 250 

LEGHORN SHERR I 3/6/2000 750 850 950 1,000 

LIN NON MARLENE 2/23/2004 350 450 550 650 

LONGSTAFF LORI 1/22/1990 1,000 1,000 1,000 1,000 

LUDWIG DIANE 8/9/2004 300 400 500 600 
LYNCH LYNN 5/29/2007 0 100 200 300 
MAGNANO CHARLENE 7/2/2007 0 100 200 300 

.r-N:_,S:S/,RO"COOK JENNIFER· . •jj2Q/2009 0 - -- G - -50 -· 150-- _, . 

MCGRATH Ill GERARD 8/26/1992 1,000 1,000 1,000 1,000 

MOLLOY ELIZABETH 7/8/1996 1,000 1,000 1,000 1,000 
NESKLADA JOHNS, JR. 6/3/1996 1,000 1,000 1,000 1,000 

NGUYEN TONG 12/3/2007 0 50 150 250 
O'NEIL ERICP 4/19/2004 350 450 550 650 
PAPPALARDO EARL 1/2/2007 50 150 250 350 
PARE DEBORAH 7/7/1986 1,000 1,000 1,000 1,000 
PASTUSZAK ADAM 8/6/2001 600 700 800 900 
PEARSON JEFFREY 11/5/1996 1,000 1,000 1,000 1,000 
PEREZ VALENTIN 10/14/2003 400 500 600 700 
PERZANOWSKI THEODORE 11/24/2008 0 0 50 150 
PETIENGILL THOMAS 11/14/2005 200 300 400 500 
PIERCE PATRICIA 10/6/1997 1,000 1,000 1,000 1,000 
PLOCHARCZYK ELISE 8/14/1978 1,000 1,000 1,000 1,000 
PONTE JAMES 7/31/2006 100 200 300 400 
PRANGE REGINA 8/16/1999 800 900 1,000 1,000 
QUATIROMAMI PAULA 4/12/2004 350 450 550 650 



COLLECTIVE BARGAINING AGREEMENT 

TOWN OF NEWINGTON- LOCAL 2930, AFSCIV)E 

APPENDIX B- LONGEVITY PAYMENTS . 

DATE OF 
LAST NAME FIRST NAME EMPLOYMENT FY 16-17 FY 17-18 FY 18-19 FY 19-20 

RENIEWICZ SUSAN 11/1/1999 800 900 1,000 1,000 

RICHARDS MARK 8/31/2009 0 0 0 100 

RIPLEY MARK 10/17/1988 1,000 1,000 1,000 1,000 

ROBERTS CHARLES 7/20/2007 0 100 200 300 

ROBERTS-DIAl CYNTHIA 5/3/2010 0 0 0 50 

ROY CHRISTEN 2/3/2009 0 0 50 150 

ROYER MICHELLE 11/13/2007 0 100 200 300 

SAUVE-LORENZO JANICK 8/29/2005 200 300 400 500 

SCHUMANN LINDSAY 4/26/2010 0 0 0 50 

SEGURO ARMANDIO 1/26/2010 0 0 0 50 

SMITH SUSAN 11/1/1995 1,000 1,000 1,000 1,000 

SPRING DIANE 8/14/2006 100 200 300 400 

STODDARD JOANNE 2/24/1988 1,000 1,000 1,000 1,000 

SUNDERLAND ANN MARIE 8/6/2007 0 100 200 300 

SUNDERLAND TIM 12/11/2000 650 750 850 950 

SZAHAJ ZENON 11/7/1994 1,000 1,000 1,000 1,000 

TIPTON ROBERT 7/10/2000 700 800 900 1,000 

TO FELDT STEPHEN 2/5/2001 650 750 850 950 

TOWNSEND KERRY 11/19/2008 0 0 50 150 

TRUMBULL THOMAS 7/1/2002 500 600 700 800 

VALENTI SHERRY 4/29/2010 0 0 0 50 

VOLZ BRENDAN 4/24/2006 150 250 350 450 

WANSIK EDWARD 6/24/1974 1,000 1,000 1,000 1,000 

WELLS JAMES 1/22/1990 1,000 1,000 1,000 1,000 

WILLIAMS GARY 5/8/1995 1,000 1,000 1,000 1,000 

WOOD LINDA 7/3/1989 1,000 1,000 1,000 1,000 

ZUP STEVEN 8/20/1990 1,000 1,000 1,000 1,000 

• r, 
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Century Preferred 
Town ofNewington 

APPENDIXD 

Century Preferred is a preferred provider organization (PPO) plan. 

Office Visit (OV) Copayment 

Hospital (HSP) Copayment 

Urgent Cai·e _('(:[ID Copaym.ent 
Emergency Room (ER) Co_pa.yment- waivedi[_admitted 

Outpatient Surgery (OS) Copayment 

Annual Deductible (individual/2-memberfamily/3+ member(amily) 
Coinsurance 
*(Special Reimbursement for Rollover Rx only at 90%/10% up to OOP 
Maximum Out of Network) 
Out of Pocket Maximum (individual/2-member jamily/3+ meinberfamily) 
Lifetime Maximum 
PREVENTIVE CARE 
Well child care* 
Periodic routine health examinations* 
Routine eye screenings- one exam every 2 years 

Routine OB/GYN visits - one exam per year 

Mammography 
1 baseline age 35- 39 years 
1 screening per year age 40+ 
Additional exams when inedical/y necessary 

Effective July 1, 2017 

In Network Out-of-Network 
You pay: You pay: 

$25 Deductible & 
Coinsurance 

$250 Deductible & 
Coinsurance 

$50 Not covered 
$150 $150 
$100 Deductib hi & 

Coinsurance 
In Network $500/$1000/$1500 

Out of Pocket 20% after deductible 
Maximum up to 

$6600/$13,200/ 
$13,200 $1500/$3000/$4500 

Unlimited Unlimited 

No Copayrnent Deductible & 
No Copayment Coinsurance 
No Copayrnent 
No Copayrnent 
No Copayrnent 

Hearing sc~!.(eningt c.ey,~rftf/. Q.f:!.'lf e·l'ei.Y,ilfO J!f!(lrs . .. - . . .. . .. .. No Copax.men~:.,. ._._:__. _:_ __ ----·-
*Vision and Hearmg Exams rendered by a provider other than your Primary Care Physician can take a copay. 
MEDICAL CARE 
Primary care office visits OV Copayment Deductible & 
S_Q_ecialist consultations OV Copayrnent Coinsurance 
OB/GYN care OV Copayment 
Maternity care- initial visit sub}ect to copayment, no charge thereafter OV Co_payment 
Laboratory No charge 
X-ray and Diagnostic Testing No charge 
High Cost Di.agg_ostics $50 C~ayment 
Allergy Services 
Office visits/testing OV Copayrnent . 
1njections-80 visits in 3 years No charge 

HOSPITAL CARE P . h - rzor aut . d ortzatwn requzre . 
Semi-private room HSP Copavrnent Deductible & 
Maternity and newborn care HSP Copayrnent Coinsurance 
Skilled nursing faci lity - up to 120 days per calendar year HSP Copayment 
Rehabilitative services -unlimited No charge 
Outpatient surgery- in a hospital or surgkenter OS Copayment 
Hospice-Unlimited No charge 
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EMERGENCY CARE 
Walk-in centers OV Copayment Deductible & 

Coinsurance 
Urgent care - at par ticipating centers only UR Copayment Not covered 
Emergency care- copayment waived if admitted ER C~)'I!!_ent ER Copayment 
Ambulance No charge No charge 

OTHER HEALTH CARE 
Outpatient rehabi litative services No Copayment Deductible & 
50 visit maximum/or PT. 01~ STand Chiro. per year Coinsurance 
Prosthetic devices No charge 
Durable medical equipment No charge 
InfertilitY-unlimited Apj)licable Co~s 

MENTAL HEALTH/SUBSTANCE ABUSE CARE 
Inpatient-unlimited HSP Copayment Deductible & 

Coinsurance 
Out1Jatientlofftce visits-unlimited OV Copayment 

* Schedule of health examinations: 

7 exams birth to one 
7 exams one to 5 years 
1 exam per year 5-22 years 

22+ one exam per year 

Note: In situations where the member is responsible for obtaining the necessary prior authorization and fails to do so, 
benefits may be reduced or denied. 

Pl.ease refer t9 tl)e Specia!Offers@d_n{hem !JroC?h~r~ in y~ur enrollment kit for. info-rmation on the:d~scoun~ we_ o~fer ~n 
health-related products and services. -

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The following 
are examples of services NOT covered by your Century Preferred Health Plan. Please refer to your Certifzcate/Evidence 
of Coverage/Summary Booklet for more details: Cosmetic surgeries and services; custodial care; genetic testing; 
hearing aids; refractive eye surgery; services and supplies related to, as well as the performance of sex change 
operations; surgical and non-surgical services related to TMJ syndrome,· travel expenses; vision therapy; services 
rendered prior to your contract effective date or rendered after your contract termination date,· and workers' 
compensation. 

A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut. 
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Town of Newington 3 Tier Managed Rx 
Benefits at a Glance 

Tier 1: Generic drugs 

Tier 2: Listed brand-name 
drugs 

Tier 3: Non-listed brand-:name 
drugs 

Mail Service 

Annual Maximum 

$5 COPAYMENT GENERIC DRUGS 
$20 COPAYMENT LISTED BRAND-NAME DRUGS 

$30 COPAYMENT NON-LISTED BRAND-NAME DRUGS 
$5000 Annual Maximum 

Your copayment: 

The tenn "generic" refers to a prescription drug that is not 
protected by a trademark. It is required to meet the same 
bioequivalency test as the original brand-name drug. Tier 1 
copayment applies. 

The tem1 "listed brand-name" refers to a .brand-name prescription 
drug that is on Anthem Blue Cross and Blue Shield's list of 
preferred prescription dmgs. Tier 2 copayment applies. 

The tenn "non-listed brand-name" refers to a brand-name 

prescription drug that is not on Anthem Blue Cross and Blue 
Shield's list of preferred prescription drugs. Tier 3 copayment 

applies. 

One copayment per 31- 90 

Per rpember per calendar year 

$5 

$20 

$30 

$1 0 generic, $40 -Listed brand, 

$60 Non-listed brand-name 

$5000 

How To Use The 3-Tier Managed Prescription Drug Program 
The 3-Tier Managed Prescription Drug Program incorporates different levels of copayments for three types of prescription drugs as 
defined in the chart above. The formulary lists generics and brand-name drugs that have been selected for their quality, safety and cost­
effectiveness. These preferred drugs have lower member copayments than non-preferred drugs (but may not have a lower overall cost 
in all instances). You minimize your copayments when you use preferred generic prescriptions and preferred brand-name · 
prescriptions. You'll still have coverage for non-preferred generic and brand-name drugs, but at a higher cost share. Talk to your 
provider about using preferred generic drugs or preferred brand-name drugs included on the formulary. You'll have lower copayments 

- "\vlkii'"you·u.~'e''these dmgs. · ··" ". 

• You will be responsible for one copayment when purchasing a 30-day supply of prescription drugs fi·om a participating retail 
pharmacy. 

• You'll be responsible for two copayments when purchasing a 31-day to 90~day supply of maintenance drugs through the mail­
order program. 

Generic Substitution: Prescriptions may be filled with the generic equivalent when available. 
• When you purchase a preferred generic drug at a participating pharmacy, you'll only be responsible for a Tier I copayment. 
• When a generic equivalent is available and you obtain a preferred or non-preferred brand-name drug, you will be responsible for 

the applicable Tier copayment plus the difference in cost between the generic and preferred or non-preferred brand-name drug. 
This provision applies unless your provider obtains Prior Authorization. When Prior Authorization is obtained (at the discretion of 
Anthem Blue Cross and Blue Shield), you will_ be responsible only for the applicable Tier copayment. 

Connection (Concurrent Drug Utilization Review) 
Connection works with the retail pharmacy's standard guidelines to provide a second level of quality and safety checks. The process, 
which is provided on-line as part of the electTonic claims filing process, helps promote access to safe, appropriate, cost-effective 
medications for members. Connection involves a series of rules or guidelines, which identify potential medication therapy issues and 
deliver a message to the phannacy by computer before the medication is dispensed. The process alerts the phannacist of potential 
issues such as drug-to-d111g interactions, refills requested too close together, incorrect dosing or drug duplications. 

Step therapy 
Step therapy means that you may need to use one medication before benefits for the use of another medication can be authorized. 
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Prior Authorization 
A limited number of medications require review and benefit approval before coverage of the medication is authorized. 

Pharmacy Programs . 

Voluntary Mail-Service Program 
Express Scripts, our voluntary mail-service.drug program, can save you time and expense if you regularly take one or 
more types of maintenance drugs. You can order up to a 90-day supply ofthese medications and have them delivered 
di rectly to your home. 

Two mail-service copayment will apply. 

National Pharmacy Network 
Members also have access to a network of more than 65,000 retail phannacies throughout the country. Members may call l-800-962-
8192 to locate a pa1ticipating phannacy when·traveling outside the state. 

Non-participating Pharmacies 
Members who fill prescriptions at a non-participating phannacy are responsible for payment at the time the prescription is filled. Members must 
submit claims to Anthem Blue Cross and Blue Shield for reimbursement, and payment will be sent to the member. Members who use non­
participating pharmacies will pay 20% of the in-network allowance, plus the difference between Anthem Blue Cross and Blue Shield's payment 
and the phannacist's actual charge. There is not a reimbursement for out of network l.Ulder the Bluecare plan. 

Points to Remember 
• Anthem Blue Cross and Blue Shield will provide coverage for prescription drugs dispensed by a pruticipating pharmacy when prescription 

drugs are deemed medically necessary b?sed on specific criteria and dispensed pursuant to a prescription issued by a participating 
physician or by a non-participating physician, subject to copayment. 

• Anthem Blue Cross and Blue Shield will not be liable for any injury, claim or judgment resulting from the dispensing of any drug covered 
by th.is plan. Anthem Blue Cross and Blue Shield will not provide benefits for any drug prescribed or dispensed in a manner contrary to 
nonnal medical practice. 

• Anthem Blue Cross and Blue Shield reserves the right to apply quantity limits to specified drugs as listed on the fonnulary. If a member 
requires a greater supply, the member's provider can follow the prior auth01ization process. 

Prescription Drug Eligibility 
Eligible prescription drug,beJ)efits.;rre limit~(:!. to. injectable,insulin and th.os~, drygs, biologicals, an,d compounded prescriptions that are required 
to be dispensed only according to a written prescription, and included in the United States Phmmacopoeia, ·National Fonnulary, or Accepted · 
Dental Remedies and New Drugs, and wh.ich, by law, are required to beru· the legend: "Caution-Federal Law prohibits dispensing without a 
prescription" or which are specifically approved by the Plan. 

Limits and Exclusions 
Benefits are limited to no more than a 30-day supply for covered drugs purchased at a retail pharmacy, and no more than a 90-day 
supply for covered drugs purchased by mail order. All prescriptions are subject to the quantity limitations.imposed by state and 
federal statutes. 
This drug rider does not provide drugs dispensed by other than a licensed, retail pharmacy or our mail-order service; any drug not 
required for the treatment or prevention of illness or injwy; vaccines or allergenic extracts; devices and appliances; needles and 
syringes that are not prescrlbed by a provider for the administration of a covered drug; prescriptions cfispensed in a hospital or 
skilled nursing facility; over-the-counter or non-legend drugs; antibacterial soaps/detergents, shampoos, toothpastes/gels and 
mouthwashes/rinse. 
Benefits for prescription birth control are covered for most groups. However, such coverage is optional if your group is self-insured 
or a bona fide religious organization. Check with your benefits administrator. 

This is not a legal contract. It is only a general description of the 3 3-Tier Managed Prescription Drug Program 



Concurrent Drug 
Utilization Review 
*Generic Substitution 

APPENDIX D 

*Preghancy Category X 
*Prior Authorization 
"Age Gender 
*Refill Too Soon 
"Duplicate Thell"apy 
*Qu.:1ntity Limits 
·~tep 1 nerapy ---~ __ 

Other Prescrnption 
Benefits 

Prior Authorization Required I 

· yes 
. -yes 

yes 
yes 
yes 
yes 
y_es 

I Diabetic Sup lies I Not Subject to copays and maximums I 

*~on-par pharmacists reimbursed at 80% of in network allowance. Member is also responsn!ble for 11:he 
difference between Anthem Blue Cross and Biue Shield's payment and the phaurma~cist's actua~ charge. 

*Generic Substitution-when a generic equivalent is available and you obtain the brand version; you will be responsible 
for the Tier 3 copayment plus the difference in cost between the generic and brand name drug. This provision applies 
unless your provider obtains prior authorization. When prior authorization is obtained, you will be responsible only for 
the Tier 3 copayment. 
*Pregnancy Category X-monitor instances where a prescribed medication may be inappropriate for pregnant customers 
*Prior Authorization-medications which require pharmacy manager or plan approval before you may receive benefits 
*Age Gender-monitor instances where a prescribed medication or dosage may be inappropriate for customers of a 
specific age or gend~r 
*Refill Too Soon-Benefits will not be available for refill medications until 85% of the prior medication has been used. 
*Duplicate Therapy-Identifies drugs with the same therapeutic value and can prevent to?Cicity 
*Quantity Limits-affects the frequency or dosage of certain medications for which you receive benefits 
*Step Therapy-requires that you first-use a -specific medication before alternative therapies may be tried or prescribed 

----- -·· .. ·--· -----------------
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Town of N evv-1 ngton 

A_nthem Blue Cross/Blue Shield 
' 

}Jon Standard nrug Rollover B_enefjt 

When the $5,000 per member per calendar year maximum is me-t 

under the· prescription drug rider) future. prescription cia i ms ·are 

reimbursed as an Out-of-Network medical claim. Out-of-Network 

medical claims are paid at 80% after the deductible ($300 

individual) $500 2-person and $700 family). This is an automatic 

process that happens at the pharmacy. The member pays up 
• . • I 

front for the medica_tion; the claim automatically rolls over to out­
of-Network medical and is reimbursed at 80% to the member 

(once deductible is met). When the·-·member receives the 80%· 

reimbursement check, they must then call Anthe'fr1 Customer 
... .. .. _ .... -£ ..... .... . " . .. -. .. ....... , . •!~ _!•' • • • .. ~· ~ ··:~ ., • • ~ • · - · · • . , • • • • • • 

·SerVice at 1-B00-233--4947 (humber on back of ID_c.a-rd) to req-uest 

an additional 10% reimbursement ·on the prescription· claim. An 

E~p/anation of Benefits (EOB) will be a~tached .to the 80% 

reimbursement check. The EOB will have a claim number, date of 

service and the na.me of the pharmacy which will be required fQr .. . ·· . 

Anthem Customer Service to locate the clalm· and initiate the 

processing of the additional10% reimbursement check. 

4/2011 

13 

.I 
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Town of Newington 
AFSCME High Deductible Health Plan (HDHP) Design with Health Savings Account (HSA) 

Type of Plan 
Referrals required 
HSA Funding 
In Netwdrk 
Deductible 
Coinsurance 
OOP Maximum 
Preventive Care 
Office visit capay 
Specialist visit capay 
Vision Exam 
Allergy Services 
Outpatient Rehab 
Chiropractic 
Therapy Services 
Diagnostic Lab & X-ray 
Hiqh Cost Diagnostic CAT,PET, MRI 
lnfertilit}' Services 

Phase I 
Phase II 
Maximum 

Walk-in Center 
Emergency Room capay 
Urgent Care copi:JY 
Outpatient Office surg capay 
Inpatient Capay 
Generl!Medical!Surglcal 
Behavioral Health 
Substance Abuse/Detox 
Rehabilitative 
Skilled Nursing Facility 
Hospice .. 
A mbulance 
Home Health Care 
Lifetime Maximium 
Out of Network 
Deductible 
Coinsurance 
Out of Pocket Maximum 
Prescription Drugs 
Generic 
Brand {Formulary) 
Brand (Non-Formulary) 
Mail Order 
Calendar Year Maximum 
Other Ser\tices 
Durable Medical Equipment 
Prosthetics 

Effective 
7/1/2017 

HDHP with HSA 
No 

60% of deductible 

$2000/$4000 
100% 

$3000/$6000 
0 

0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 

Covered per 
State of CT 

Mandate 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded · " 

---.0% after Ded 

0% after Ded 
Unlimited 

Shared with In-Net 
20% 

$5 after deductible 
$10 after deductible 
$25 after deductible 

2x retail 
Unlimited 

0% after Ded 
0% after Ded 

Effective 
7/1/2019 

HDHP with HSA 
No 

50% of deductible 

$2000/$4000 
100% 

$3000/$6000 
0 

0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 

Covered per 
State of CT 

Mandate 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 
0% after Ded 

Unlimited 

Shared with In-Net 
20% 

$5 after deductible 
$10 after deductible 
$25 after deductible 

2x retail 
Unlimited 

0% after Ded 
0% after Ded 

-
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lumen~ 
The Lumenos® HSA plan is designed to empower you to take control 
of your health, as well as the dollars you spend on your health care. 

This plan gives you the benefits you would receive from a typical 
health plan, plus health care dollars to spend your way. And. you 
can earn rewards by taking certain steps to improve your health. 

Your Lumenos HSA Plan 

First· Use your HSA to pay for covered services: 
Health Savings Account 
With the Lumenos Health Savings Account (HSA), you can 
contribute pre-tax dollars to your HSA account. Others may also 
contribute dollars to your account. You can use these dollars to 
help meet your annual deductible responsibility. Unused dollars 
can be saved or invested and accumulate through retirement. 

Plus • To help you stay healthy, use: 
Preventive Care 
100% coverage for nationally recommended services. 
Included are the preventive care services that meet the 
requirements of federal and state law, including certain 
screenings, immunizations and physician visits. 

Then· 
Your Bridge Responsibility 

Contributions to Your HSA 
For 2017, contributions can be made to your HSA up to the following: 
$3,400 individual coverage 
$6,750 family coverage 

Note: These limits apply to all combined contributions from any source. 

Preventive Care 
No deductions from the HSA or out-of-pocket costs for you as long as you 
receive your preventive care from an in-network provider. If you choose to 
go to an out-of-network provider, your deductible or Traditional Health 
Coverage benefits will apply. 

The Bridge is an amount you pay out of your pocket until you meet your 
annual deductible responsibility. Your bridge amount will vary depending on 
how many of your HSA dollars, if any, you choose to spend to help you meet 
your annual deductible responsibility. If you contrlbule HSA dollars up to the 
amount of your deductible and use them, your Bridge will equal $0. 

Bridge 
Your Bridge responsibility will vary. 

Annual Deductible Responsibility 
In· and Out-of-Network Providers 

$2,000 individual coverage 
HSA dollars spent on covered services plus your Bridge Responsibility add 
up to your annual deductible responsibility. 

$4,000 family coverage 

Health Account+ Bridae = Deductible 

If Needed· 
Traditional Health Coverage 
Your Traditional Health Coverage begins after you have met 
your Bridge responsibility. 

Additional Protection 
For your protection, the total amount you spend out of your 
pocket is limited. Once you spend that amount, the plan 
pays 100% of the cost for covered services for the 
remainder of the plan year. 

Traditional Health Coverage 

After your bridge; the plan pays: 
100% for in-network providers 80% for out-of-network providers 

After your bridge, your responsibility is: 
0% for in-network providers 20% for out-of-network providers 

Annual Out-of-Pocket Maximum 
In-Network Providers and Out-of-Network Providers 
$ 3,000 individual coverage 
$ 6,000 family coverage 

Your annual out-of-pocket maximum consists of funds you spend from your HSA, your Bridge 
responsibility and your cost share amounts. 

If you have questions, please call toll-free 1-888-224-4896. 
Newington 

CGHSA5656 no inc Rx cooavs IEff. 7/17) 
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Healthy Rewards · .. 

You will have access to our award-winning online health-site and the following programs to help you reach your health potential: 

Future Moms: Individualized obstetric support for expectant high-risk and non-high-risk mothers. 
Healthy Lifestyles Online: All covered adults age 18 and over can join the program, complete the Well-Being Assessment and set up a Well-Being 
Plan. 
Enroll in ConditionCare: Disease management for prevalent, high-cost conditions (asthma, diabetes, chronic obstructive pulmonary disease, coronary 
artery disease and heart failure) Members who have more than one health problem will enroll in one combined program- not separate ones for 
each condition. 
Graduate from Condition Care: -There's no limit to the number of family members that can graduate from the program .. Members who have 
more than one health problem will graduate from one combined program- not separate ones for each condition. 

---------------_-_---SummatY-Of-Covered Servi~~S:-:------------------_---

Preventive Care 
Anthem's Lumenos HSA plan covers preventive services recommended by the U.S. Preventive Services Task Force, the American Cancer 
Society, the Advisory Committee on Immunization Practices (ACIP) and the American Academy of Pediatrics. The Preventive Care benefit 
includes screening tests, immunizations and counseling services designed to detect and treat medical conditions to prevent avoidable 
premature injury, illness and death. 

All preventive services received from an in-network provider are covered at 100%, are not deducted from your HSA and do not apply to your 
deductible. If you see an .o~t-of-networ~yrovider~then your deductible or out-of-netwo~k coinsurance responsibility will apply. 

The following is a list of covered preventive care services: 

Well Baby and Well Child Preventive Care 

Office Visits through age 18; including preventive vision exams 

Screening Tests for vision, hearing, and lead exposure. Also 
includes pelvic exam, Pap test and contraceptive management for 
females who are age 18, or have been sexually active. 

Immunizations: 
Hepatitis A 
Hepatitis B 
Diphtheria, Tetanus, Pertussis (DtaP) 
Varicella (chicken pox) 
Influenza -flu shot 
Pneumococcal Conjugate (pneumonia) 
Human Papilloma Virus (HPV) -cervical cancer 
H. Influenza type b 
Polio 
Measles, Mumps, Rubella (MMR) · 

Adult Preventive Care 

Office Visits after age 18; including preventive vision exams. 

Screening Tests for coronary artery disease, colorectal cancer, 
prostate cancer, diabetes, and osteoporosis. Also includes 
mammograms, as well as pelvic exams, Pap test and contraceptive 
management. 

Immunizations: 
Hepatitis A 
Hepatitis B 
Diphtheria, Tetanus, Pertussis (DtaP) 
Varicella (chicken pox) ' 
Influenza- flu shot 
Pneumococcal Conjugate (pneumonia) 
Human Papilloma Virus (HPV)- cervical cancer 

If you have questions, please call toll-free 1-888-224-4896. 
Newington 

CGHSA5656 no inc Rx copays (Eff. 7/17) 
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:~ Summary of Covered Services (Continued) 

Medical Care . 
Anthem's Lumenos HSA plan covers a wide range of medical services to treat an illness or injury. You can use your available HSA funds 
to pay for these covered services. Once you spend up to your deductible amount shown on Page 1 for covered services, you will have 
Traditional Health Coverage with the coinsurance listed on Page 1 to help pay for covered services listed below: 

• Physician Office Visits 
• Inpatient Hospital Services 
• Outpatient Surgery Services 
• Diagnostic X-rays/Lab Tests 
• Durable Medical Equipment 
• Emergency Hospital Services (network coinsurance applies both 

in-network and out-of-network) 

• Inpatient and Outpatient Mental Health and Substance Abuse 
Services 

• Maternity Care 
• Chiropractic Care 
• Prescription Drugs 
• Home health care and hospice care 
• Physical, Speech and Occupational Therapy Services 

Some covered services may have limitations or other restrictions.* With Anthem's Lumenos HSA plan, the following services are limited: 

• Skilled nursing facility services subject to 120 days per calendar year. 
• Home health care services are limited to 200 visits per calendar year. 
• Inpatient rehabilitative services limited to 100 days per member per calendar year. 
• Physical, speech and occupational therapy and chiropractic services subject to 50 visits per member per calendar year. 
• Inpatient hospitalizations require authorizations. 
• Your Lumenos HSA plan includes an unlimited lifetime maximum for in- and out-of-network services. 

Prescription Drugs- copay after deductible (when purchased from a network pharmacy) 

Retail (30 day supply) 

$ 5 Tier 1 copayment 
$10 Tier 2 copayment 
$25 Tier 3 copayment 

Mail Order (90 day supply) 

$ 5 Tier 1 copayment 
$ 20 Tier 2 co payment 
$ 50 Tier 3 copayment 

This summary of benefits has been updated to comply with federal and state requirements, including applicable provisions of the recently 
enacted federal health care reform laws. As we receive additional guidance and clarification on the new health care reform laws from the U.S. 
Department of Health and Human Services, Department of Labor and Internal Revenue Service, we may be required to make additional 
changes to this summary of benefits. 

If you have questions. nlease call toll-free 1-888-224-48911. 
Newington 

CGHSA5656 no inc Rx copays (Eff. 7/17) 
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This summary Is a brief outline of the benefits and coverage provided under tha Lumenos plan, It Is not intended to be a 

complete Jist ofthe benefits of tha plan. This summary is for a full year In the Lumenos plan. If you join the plan mid-year or have 

a qualified change of status, your actual benefit levels may vary. 

When you redeem your Healthy Rewards dollars for a glft card, the amount of the gift card 

is considered taxable Income to you. You should contact a tax advisor for guidance on tex Js.~ues. 

AddltlonalllmH.ations and exclusions may apply. 

Lumen~ 

In Connecticut, Anthem Blue Cross and Blue Shield is the trade name of Anthem Health Plans, Inc. In New Hampshire. Anthem Blue Cross and Blue Shield is the trade name of Anthem Health Plans of 

New Hampshire, Inc. In Maine, Anthem Blue Cross and Blue Shield Is the trade name of Anthem Health Plans of Maine. Inc. Independent ITcensees of the Blue Cross and Blue Shield AssoctatJon. 

"'Registered marl\.~ of the Blue Cross and Blue Shield Assoclatlon. "' LUMEN OS is a registered trademark. 

lf you have questions, please call toll-free 1-888-224-4896. 

Newington 
CGHSA5656 no inc Rx copays (Eft. 7/17) 
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Get help in your language 

Curious to know what all this says? We would be too. Here's the English version: 
If you have any questions about tlus document, you have the right to get help and information in 
your language at no cost. To talk to an inte1-pretet, call (855) 333-5735. 

Separate from our language assistance program, we make documents 
available in alternate formats for members with visual impairments. If 
you need a copy of this document in an alternate format, please call the 
customer service telephone number on the back of your 10 card. 

(TTY /TDD: 711) 

~~ <!:J..b...Jll .J.li.. uJJ ~ u/.,~/_y o.JcL.,J/ r.)r. J~! c!1J J.=..j ,.lli..wl/134 u~ u/__;~1 iff~ ulS fj_l :(~y..ll) (Arabic) 
. (855) 333-5735 r.)r. ~/ ,,..,.y.. 

Armenian (hwflipkfi). bpli WJU rpwuznwp-If.Pp hlizn ljmUJrfma hwpglip nz.b.lip, IJilLJJ ppwrfnz.b.p nz.b.lip 

lll'flljdmp UWUllilll[ oqfmLjiJjnLli U znlirzliljmznzfmpjnLfl d.'fip [Gqrfnrf: .f<JwpqzfmUJP h'fizn junuliznz. hwzlwp 

qwb.qmhmplip hliznb;wz hlinm]un.uwhwzfwpml. '(855) 333-5735 

Chinese 

(tp)() : frD:W:f~Wis=:X{lf:1H:E1BJ~Fo~ , f~~ttf~fflf~B"J~~§eJt~i1~ta.§JJ;fDJf~R o frD~W 

f5~'(~Jmg3 , g~¥5<:~ (8?5) 333-5735 

.U .; ..... ,!.) I .J I .J J.> J-d I , ..L..j .J I .J ..L.L.J J-d I u ..9----' I J-H ~ I J-w .U ~ .J Y" .J .J : ( v-"' .J Li) (Fa rs i ) 
I __ ! .J--~__;_j,_J' -c5l _}--/ •• ~<:" u.J L:!.J J c) L__J,f_) . l L." j L----1) "---! 1.5/ -~_).A-· cE'-+-' :UY ..L,, .1_.) .,\.,0' y. ,_:, U: ';/b I 

D.) LA._,j ~ '~ /..__i_,;; (>-?" __;.-}......4 ~ 

. 4~ iJ1l /__0 (855) 333-5735 

French (Frans;ais): Si vous avez des questions sur ce document, vous avez la possibilite d'acc~det 

gratuitement a ces informations et a une aide dans votre langue. Pout parler a un inte1-prete, appelez 

le (855) 333-5735. 

Haitian Creole (Kreyol Ayisyen): Si ou gen nenpot kesyon sou dokiman sa a, ou gen dwa pou 

jwenn ed ak enfoniasyon nan lang ou gratis. Pou pale ak yon entepret, rele (855) 333-5735. 

Italian (Italiano): In caso di eventuali domande sul ptesente documento, hail diritto di ricevere 

assistenza e informazioni nella sua lingua senza alcun costa aggiuntivo. Per parlare con un interprete, 

chiami il numero (855) 333-5735 
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(Japanese) ( 8 *~): 
;:::O):>c~I;:::'JL '"ltJI;:::IJ'~·/1' sJJ:tJ ~~b'!Ysnlt, !YstJtcl;:::ld:!Ys:tJtcO) ~ ~~re~*4 c~t~~~lt1"~~~f~~1if1JtJ'iYJr.M~9 o 

iffi~t§i591;:::1d:, (855) 333-5735 l;:::iJ3~~2i<i'C~L 'a 

Korean (~~Of):· ~ -§.AiOJI CH"oH OJ [Cf~1 -§9-INmojc.~.£ ~~ ~-9-, llfa~OJI711 ::= -f-loP~ .A~.§- a~::= '2:i OJ£ 
¥li .£% w ~~~ ~ ~ "l:Jcl7~ ~~Liq. ~C2:1"r£~ ojop1-o~2~ 12:1 (855) 333-5735£ g9-lo~~"l.2.. 

(Navajo)(Din4):D77 naaltsoos bikl'7g77 [ahgo b7na'7d7[kidgo nl boh0n4edz3 dOO 
bee ahOOt'i' t'll ni nizaad k'ehj7 bee ni( hodoonih t'ladoo b33h 717n7g00. 
Ata' halne'7g77 [a' bich'8' hadeesdzih n7n7zingo koj8' hod77lnih(855)333-5735. 

Polish (polski): W przypadku jakichkolwiek pytan zwi~zanych z niniejszym dokumentem masz 
prawo do bezplatnego uzyskania pomocy oraz informacji w swoim j~zyku. Aby porozmawiac 
z tlumaczem, zadzwon pod numer (855) 333-5735. 

(Punjabi) (1./RrE!t): ft ~ f8H eH31?ti fl7ft #Eft R?W <l?i yt ~ ;jg 1f£Y f?tJ l1fTI..R!t -grgr f?tJ JR2 w3 ~ 

1.f1E C10?i er witJqra V"t /t!q ~ (57C3" am- CTcJ7i 8"f!t; ( 8 55) 3 33-573 5 3" <l"'C? qrJ; 

(Russian) (PyccKHH): ecnu y eac ecmb KaKue-nu6o eonpocbt B omHoweHuu aaHHoao ooKyMeHma, Bbl 
uMeeme npaeo Ha 6ecnnamHoe nony'1eHue noMow,u u UHcjJopMau.uu Ha eaweM R3b!Ke. l{mo6b! 
CBR38mbCR C ycmHbiM nepeBOOIJUKOM, n0380HUme no men. (855) 333-5735. 

Spanish (Espaiiol): Si tiene preguntas acerca de este documento, tiene derecho a recibir ayuda e 
informacion en su idioma, sin costas. Para hablar con un interprete, llame al (855) 333-5735. 

Tagalog (Tagalog): Kung mayroon kang anumang katanungan tungkol sa dokumentong ito, may 
karapatan kang humingi ng tulong at impormasyon sa iyong wika nang walang bayad. Makipag-usap 
sa isang tagapagpaliwanag, tawagan ang (855) 333-5735. · 

Vietnamese (Ti~ng Vi~t): N€u quy vi c6 b~t ky th~c m~c niw v€ tai li~u nay, quy vi c6 quy€n 
nli?n S\1' "tr<;Y giup v~·thong : ti.n bihig" rigon ngir" cua quy vi ho~·toan mien ph{ f)S "trao d6fv6i ~9t 
thong dich vien, hay g9i (855) 333-5735. 

It's important we treat you fairly 
That's why we follow federal civil rights laws in our health programs and activities. We don't discriminate, exclude 
people, or treat them differently on the basis of race, color, national origin, sex, age or disability. For people with 
disabilities, we offer free aids and services. For people whose primary language isn't English, we offer free 
language assistance services through interpreters and other written languages. Interested in these services? Call 
the Member Services number on your ID card for help (TIY/TDD: 711}. If you think we failed to offer these services 
or discriminated base~ on race, color, national origin, age, disability, or sex, you can file a complaint, also known as 
a grievance. You can file a complaint with our Compliance Coordinator in writing to Compliance Coordinator, P.O. 

Box 27401, Mail Drop VA2002-N160, Richmond, VA 23279. Or you can file a complaint with the U.S. Department 

of Health and Human Services, Office for Civil Rights at 200 Independence Avenue, SW; Room 509F, HHH Building; 
Washington, D.C. 20201 or by calling 1-800-368-1019 (TDD: 1- 800-537-7697) or online at 
https://ocrportal.hhs.gov/ocr/portal/lobby.jsf. Complaint forms are available at 
http://www.hhs.gov/ocr/office/file/index.html. 
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Find the answers here 
Frequently asked questions (FAQs) about your CDHP 

with HRA plan 

Health reimbursement 

Services covered 

Anthem .• ~~'- ' 
BlueCross BlueShield • ~ 

MANFU15BN Rev. 05/14 

The consumer-driven health plan (CDHP) with 
Health Reimbursement Account (HRA) plan overview 

The CDHP with HRA plan is a health reimbursement account your employer 
funds to help you pay for covered health care costs. It's part of our family of 
plans designed to help you learn more about your health care options and 
take greater control of your health care spending. That's why these plans are 
also called consumer-driven health plans. 

Your CDHP with HRA includes traditional health coverage that helps protect 
you against further health care expenses. You also get personalized health 
services and online tools to help you manage your health, health decisions 
and health care dollars. 

Health reimbursement account (HRA) 

Q. How Is my HRA funded? 

A. Your employer makes an annual, upfront deposit to your HRA. This amount 
depends on your employer, and whether you have individual or family 
coverage. You also can earn more dollars for your HRA by taking certain 
steps to improve your health. 

If you joined the plan after your company's benefits became effective, your 
HRA allocation may be prorated. You will still need to meet the plan's full 
deductible before your traditional health coverage begins. Check your plan 
summary for information about your annual HRA allocation. 

Q. When can I use my HRA funds? 

A. Your HRA funds are available on your first day of coverage. 

Q. What type of services may I pay for with my HRA funds? 

A. Our HRA will automatically be used to pay your share of the cost of health 
care services covered by the CDHP plan. This includes things like doctor's 
office visits, prescription drugs and lab tests. Check your plan summary for 
more information on covered services. 
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Q. What is traditional health coverage? 

A. Once you meet your CDHP with HRA plan's deductib le, the 
plan works like a preferred provider organization 
(PPO) plan. 

You pay coinsu ranee (a percentage of what the provider 
can charge) when YO!J go to a network provider. 
You'll pay more if you go to a provider who is not 
in the network. Check your plan summary to find out 
more about coinsurance. 

Q. How do I check my health account balance? 

A. It's easy. First, you register at anthem.com and then log in. 
You can keep track of your account balance and get details 
on your medical claims. You'll also get a quarterly 
statement with your account balance, account activity and 
medical and prescription claim history. It also will have 
important messages about how you could improve your 
health or save money. 

Q. Can I roll over all the money in my HRA at the end of 
each plan year? 

A. Yes. Whatever you don't spend on covered services will roll 
over to the next year, as long as you stay enrolled in the 
HRA. You can use rollover funds to help pay future out-of­
pocket costs. 

Q. If I leave my employer, what happens to my HRA funds? 

A. You'll lose any funds if you leave your employer or are no 
longer et'Jrolled.jn the CDHP with HRA plc.n; you can't take 
the funds with you. 

s~::r 1Jices covered by your rnedic2: ~Jia n 

Q. What about preventive care services like mammograms 
and checkups? 

A. The CDHP plan covers preventive care services like 
checkups, vaccines and mammowams at 100% when you 
see a network provider. No funds are deducted from your 
HRA and you don't have to pay anything out of your own 
pocket when you get care from a network provider or non­
network provider. If you use an out-of-network provider, 
you will have to pay out of pocket for those services and 
any charges above the amount allowed by the plan. 

Q. How do I know what is considered preventive care? 

A. Our medical plans cover preventive care services like 
checkups, vaccines and mammograms at 100% when you 
see a network provider or non-network provider. Your 
su·mmary Benefit Description shows which services are 
covered under your plan. In addition, this brochure givBs 
you a general understanding of what is covered under 
preventive services. 

Q. How does my HRA affect my annual deductible? 

A Funds in your HRA will automatically be used for your 
medical claims. If you spend all the money from your HRA 
and have not met your deductible, you will pay out of 
pocket until you meet the deductible and traditional 
health coverage begins. 

Q. What happens if my medical expenses are more 
than the maximum contribution to my HRA {like a 
hospital stay)? 

A. You would pay the rest of your deductible. Then, you would 
pay your coinsurance until you reached the out-of-pocket 
maximum. At that point, the plan would pay 100% for 
covered expenses. If you use out-of-network providers, 
they can bill you for the amount above what the plan 
allows and this will be your responsibility to pay. 

Q. What counts toward my out-of-pocket maximum? 

A. The out-of-pocket maximum adds together your 
deductible and the percentage you shared in the cost for 
co~c;Jr~cj .eJ5pe~g~s (yot,~r:ooLr]suran~e qr po,rtipn o_f t~e 
cost). Once you reach the maximum out-of-pocket, the 
plan pays covered expenses such as office visits at 100% 
for the rest of the year. 

It's very important to understand if the provider is outside 
the network and charges more than our maximum allowed 
for services, you will be responsible for paying the 
difference. Out-of-network providers can bill you for the 
amount above what your plan pays- even if you've paid 
your out-of-pocket maximum. 

Q. Are deductibles included In the out-of-pocket 
maximum? 

A. Yes, deductibles and coinsurance are included in the 
out-of-pocket maximum. This includes your prescription 
drug costs. 
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Q. What is the difference between in-network and 
out-of-network providers? 

A. Network providers are doctors, hospitals, facilities and 
other health care providers who are part of the network. 
That means they have a contract with us and will accept 
the amount we allow as payment in full for certain covered 
services. Our large network includes many providers and 
specialists so you can find the care you need. 

You can even find network care when you travel across 
the country with the BlueCard® PPO program, which is 
included with your plan. Just caii"l-800-810-BLUE if you 
need care away from home. 

Out-of-network providers do not have a contract with us 
and have not agreed to accept the amount we allow as 
payment in full for specific covered services. This means 
out-of-network provider~ may charge more for services 
than what our network providers agree to accept. If you 
see an out-of-network provider, you'll pay a higher 
coinsurance, plus any provider charges above what 
we allow. 

Q. How do I know if my doctor is in the network? 

A. You can search the provider network by going to 
anthem.com and selecting Find a Doctor. Follow 
the steps and select your plan. If you need help, call 
the Member Services number on your member ID card. 

.• .-,.I 

Q. If my doCtor isn't in the ·n8twoi·R,· can 1 stiil see hin1 
or her? 

A. You can go to any doctor you choose. And you don't need 
a referral to see a specialist (if you are enrolled in the 
CDHP with HRA). You'll save money, though, when you 
go to a network doctor. Also, if you see an out-of-network 
doctor, you may have to file a claim yourself. You can 
download a claim form at anthem.com. 

Q. Can I go to any doctor or hospital when l'rp away 
from home? 

A. Yes, you can go to any doctor or hospital. Many providers 
throughoutthe country are part of the BlueCard PPQ® 
program. To find a network doctor or hospital when 
you travel, calll-800-810-BLUE. However, if you see 
an out-of-network provider, you may end up paying 
more out-of-pocket. 

Q. If 1 need to file a claim, how do I get reimbursed? 

A. In most cases, you won't need to file a claim if you go to a 
network provider. If you go to an out-of-network provider, 
you might have to file the claim. If so, send your claim to us 
for reimbursement. You can download a claim form 
at anthem.com. 

Prescription d -·ug coverage 

Q. Does the CDHP with HRA plan cover 
prescription drugs? 

A. Yes, show your ID card when you go to your pharmacy. If 
·you have funds in your HRA, your prescription drugs are 

first paid from your HRA funds. If you have used all of your 
HRA funds, then you will pay for prescriptions out of 
pocket until you meet your annual deductible and your 
traditoinal health coverage begins. Then, you will pay any 
co pay or coinsurance for any of your prescription drugs 
under your plan. Check your plan summary to find out 
more about your prescription drug benefits. 

Q. Is there a preferred drug list for the CDHP 
with HRA plan? 

A. No, you don't have to use medications from a preferred 
drug list. 

Q. Do I need to get preauthorization for any drugs? 

A. Some medications are not covered unless you first get 
approval through a coverage review process. To save 
you time and help avoid ·any confw;i.on,. you c~n check· 
to see 'it your medication needs coverage review (prior' 
authorization) by calling Member Services at the number 
on your medical plan ID card. 

Some medications may be covered, but they may have 
limits (like only for a certain amount or for certain uses 
and lengths of time) unless you get approval through a 
coverage review. Before the medication may be covered 
under your plan, we will ask your doctor for more 
information to make a decision. 

Q. Do my prescription costs apply to my out-of-pocket 
maximum or my medical deductible? 

A. Yes, prescription drug costs apply to your annual 
deductible and the medical annual out-of-pocket 
maximum. Once you meet your deductible, you begin 
to pay the co pay or coinsurance. 

3 



APPENDIX E 

------------~---· ··--··--... ----· -·--·-- .... -------
- .. ·-·------.. --··- ....... 

Q. Willi get a discount fo1· using home delivery pharmacy? 

A. You'll pay the amount the home delivery pharmacy 
charges for the drug, which may be less than what you'd 
pay at a retail pharmacy. You also may be able to get a 
larger supply through home delivery pharmacy. 

Q. Do I need to use a particular pharmacy for 
specialty drugs? 

A. Please contact Member Services to find out more about 
specialty drug coverage. 

Q. How do I get the most out of my pharmacy benefits? 

A. There are a few key steps to take to get the most out of 
your pharmacy benefits: 

o Show your 10 card when you drop off your prescriptions. 

o Have your prescriptions filled at a participating pharmacy. 

o Ask for generic drugs to lower your out-of-pocket cost. 

o When possible, use the home delivery pharmacy for your 
prescriptions. 

Q. What are health and wellness programs? 

A. Our health and well ness programs provide you with 
resources, tools, guidance and support to help you 
manage your health and make more informed health 
care decisions. Just a few of the tools and health 
coaching programs are, described below .. Register, 
and log in at anthe.m.com fo.rmo"re detiiils·. 

Q. What Is the Health Assessment? 

A. The Health Assessment is an online health profile that 
you can complete in a few minutes. It helps you identify 
possible risk factors based on your current health, family 
history, lifestyle and other factors. And, like all tools at 
anthem.com, the Health Assessment is confidential. 

Your information is protected by the highest level of online 
security, and will not be shared with your employer. You 

·and your covered family members may fill out the Health 
Assessment to get a.snapshot of your health status and 
potential health risks. 

Q. How does the Health Assessment help me 
earn rewards? 

A. You are eligible to earn $50 in your HRA per plan year for 
completing the Health Assessment. 

Q. What are health coaching programs? 

A. Our health coaching programs are available at no 
extra cost to you. If you have certain or ongoing health 
concerns, you team up with a registered nurse. The 
programs include: 

o ConditionCare- Helps members manage chronic 
conditions such as asthma, diabetes, heart failure, 
coronary artery disease (CAD) and chronic obstructiVe 
pulmonary disease (COPD), 

o MyHealth Coach- Assists members with other concerns, 
such as high blood pressure, high cholesterol, low-back 
pain, pre- and post-surgery support, and certain types of 
cancer and musculoskeletal/arthritis conditions. 

o Future Moms- Helps mothers-to-be make informed 
decisions for a healthy pregnancy and delivery. 

o Complexcare- Supports members who have multiple 
ongoing health conditions. 

Q. Do health coaches actually provide care? 

A. No, but your health coach may discuss treatment plans 
with you and your doctor to help you get the best care­
and help you stay on track with your doctor's advice. 

Q. How can I contact a health coach? 

A. There are several ways: 

o Follow the hospital notification requirements on the 
back of your ID card. A health coach may work with you 
to coordinate care. 

o If you are pregnant or have diabetes, heart disease, 
asthma, cancer or other chronic o·r serious conditions, call 
Member Services and ask about health coaching. 

o If you are facing an elective surgical procedure such as 
back or joint surgery, call Member Services and ask about 
the MyHealth Coach program for education on these 
types of procedures. 

o If you get a call or letter from a health coach, call back. It 
just takes a few minutes to get started and could be just 
the help you need. 
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Q. Will my employer know if I am enrolled in a health 
coaching program? 

A. No. The only way your employer will know is if you 
tell your employer. Information shared by you or 
your doctor will not be released unless you have 
given written permission. 

Q. What is MyHealth Advantage? 

A. MyHealth Advantage helps you control your health care 
costs. We review your incoming health claims to try and 
help save you money. We can check to see what 
medications you're taking and alert your doctor if we spot 
a potential drug interaction. We'll also track your routine 
tests and checkups, reminding you to make these 
appointments by mailing you My Health Note. MyHealth 
Notes summarize your recent claims. 

Q. What is Anthem Health Rewards? 

A. Anthem Health Rewaras is a program to help you get 
healthy and get paid. If you take part in a health and 
well ness program or activity, you'll earn rewards right 
away. This includes the Healthy Lifestyles program, which 
helps you to take charge of your total well ness through a 
personalized well-being plan and custom trackers that 
help you manage your physical and mental health. 

Plus you can earn cash rewards for taking part in some of 
Anthem's other health programs. 

Q. Who should I contact if I have questions about my 
benefits? 

A. Please contact us with any questions you have about your 
plan. You can reach Member Services by calling the 
number on the back of your ID card or visiting 
anthem.com. You and your family members should receive 
your ID cards by your effective date of coverage. If you 
don't receive them, or if you lose one, please contact us. 
You can also use the Anthem mobile app as an ID card. 
Download our app from your smartphone's app store. 

Q. Is your website secure? 

A. Ye?. Our customer-only website is secure and password­
protected. Your personal information is kept safe using the 
highest encryption level available. 

Q. What is your privacy policy? 

A. You can read the Privacy Policy anytime at anthem.com. 
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Anthem. I' AppendixF 
Anthem Blue Cross and Blue Shield of Connecticut 

FULL DENTAL PLAN 
with Riders A,B,C,D 

The Full Dental Plan is designed to cover diagnostic, preventive and restorative 
procedures necessary for adequate dental health. 

Covered services include: 
+ Oral Examinations 
+ Periapical and bitewing x-rays 
+ Topical fluoride applications for those under age 19 
+ Prophylaxis, including cleaning, scaling and polishing 
+ Repair of dentures 
• Palliative emergency treatment 
+ Routine fillings consisting of silver amalgam and tooth color materials; 

including stainless steel crowns (primary teeth)* 
+ Simple extractions"'* 
+ Endodontics- including pulpotomy, direct pulp capping and root canal 

therapy (excluding restoration) 

* Payment for an inlay, onlay or crown wi11 equal the amount payable for a three-surface 
amalgam filling when the member is not covered by the Dental Amendatory Rider A. 

** Payment for a surgical extraction or a hemisection with root removal will equal the 
amount payable for a simple extraction when the member is not covered by Dental 
Amendatory Rider A. 

ACCESSING BENEFITS: 
Participalbtg Dentist!i' Benefits. 
When receiving care from one of over 1,800 Pa1ticipating Dentists, the membe1· simply presents 
an identification card showing dental coverage. The dentist bills us directly for all covered 
services. 

For dental care provided by a participating Dentist, we pay the lesser of the dentist's usual charge 
or the Usual, Customary and Reasonable Charge as determined by us. The dentist accepts our 
reimbursement as full payment and may not bill the member for any additional charges. 

Non-Partlc/patlug Deut/st.'i Beuejits 
For covered dental services provided by a Non-Pat1icipating Dentist, in or out of Connecticut, we pay an 
amount equal to the dentist's usual charge or the applicable allowance for the procedure, as determined by 
us. The mernbet· is responsible for any difference between the amount paid by us and the fee charged by 
the dentist. 

This does not constitute our health plan or insumnce policy. It is only a general description for the 
purposes ofthis Request for Proposal, ofthe Anthem Blue Cross & Blue Shield Full Dental Plan. Refer to 
your Master Group Policy or Description of Benefits, on file with your employe•·, for a complete listing of 
benefits, maximums, exclusions nnd limitation. 



Dental A11zendatory Rider A 
Additional Basic Benefits 

In addition to the services provided under your dental program, the following additional 
basic benefits are provided: 

+ Inlays (not part of bridge) 
+ Onlays (not part of bridge) 
+ Crown (not part of bridge) 
+ Space Maintainers 
+ Oral surgery consisting of fracture and dislocation treatment, diagnosis and 

treatment of cyst and abscess, surgical extractions and impaction 
+ Apicoectomy 

The dental services listed above are subject to the following qualifications: 

We will pay for individual crowns, inlays and onlays only when amalgam or 
synthetic fillings would not be satisfactory for the retention of the tooth, as 
determined by us. 

We will not pay for a replacement provided less than five (5) years following a 
placement or replacement which was covered under this Rider. We will not pay 
for individual crowns, inlays or onlays placed to alter veitical dimension, for the 
purpose of precision attacJm1ent of dentures, or when they are splinted together 
for any reason. 

ACCESSING BENEFITS: 
Participating Dentists Benefits 
Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge OJ' 

50% percent of the Usual, Customary and Reasonable Charge, as determined by us, for the dental 
services described in this Ride•·· Dentists who participate in our dental programs agree to accept 
our allowance as full payment and may not bill the member for any additional charges except for 
the remaining coinsurance balance. 

Non~Psnticipating Dentists Benefits 
In the event these services are rendered by a non~participating dentist, we will pay to the member 
the lesser of 50% of the dentist's charge or 50% of the applicable allowance for the procedure as 
determined by us. The member is responsible for any difference between the amount paid by us 
and the fee charged by the dentist. 

This does not constitute your health plan OJ' insurance policy. It is only ft geneml 
tlescripfioll for the pwposes of tllis Request for Proposal, of tlte Anthem Blue Cross 
and Blue SMeld Dental Ammdatory RideJ• A. Refel' to your Master Group Policy or 



Description of Benefits, 011 file wit II your employer, for a complete listing of benefits, 
maximums, exclusions am/limitations. 

Dental Amendatory Ride1· B 
Prosthodontics 

The following prosthetic services are provided under Dental Amendatory Rider B: 

+ Dentures, full and partial 
+ Bridges, fixed and removable 
+ Addition of teeth to partial dentures to replace extracted teeth 

The dental services listed above are subject to the following qualifications: 

Anthem Blue Cross and Blue Shield will pay for standard procedures for prosthetic 
services as determined by us. For fixed bridges, we will pay for the replacement of 
missing teeth and for one tooth on either side or two teeth on one side of the replacement. 
We will not pay for a denture or bridge replacement which is provided less than five 
years following a placement or replacement which was covered \mder the contract. We 
also will not pay for crowns splinted together for any reason. 

ACCESSING BENEFITS: 
Participating Dentists Benefits 
Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual 
charge or 50% of the Usual, C\1stoma1y and Reasonable Charge, as determined by us, for 
the dental services described in this Rider. Dentists who participate in our dental 
programs agree to accept our allowance as full payment and may not bill the member for 
any additional charges except for the remaining coinsurance balance. 

Non-Participating Dentists Benefits 
In the event these services are rendered by a non-participating dentist, we will pay to the 
member the lesser of 50% of the dentist's charge or 50% ofthe applicable allowance for 
the procedure as determined by us. The member is responsible for any difference 
between the amount paid by us and the fee charged by the dentist. 

This does not coustitute your Ilea/tit plfm or insumnce policy. It is only ft ge11eml 
description for tile purposes of this Request for Proposal, of tile Anthem Blue Cross 
ami Blue Sltieltl Dental Amendatory Rider B. Refer to your Mastel' Group Policy or 
Description of Beuefits, on file with your employer, for a complete listing of benefits, 
maximums, exclusions am/limitations. 



Dental Alltenr/(ltoly Rider C 
Periodontics 

Periodontal services consisting of: 

+ Gingival curettage 
+ Gingivectomy and gingivoplasty 
+ Osseous surgery, including flap entry and closure 
+ Mucogingivoplastic surgery 
+ Management of acute infection and oral lesions 

The maximum benefit we will provide for periodontal services per person per year is 
$500.00 

ACCESSING BENEFITS: 
Participating Dentists Benefits 
Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual 
charge or 50% of the Usual, Customary and Reasonable Charge, as determined by us, for 
the dental services described in this Rider. Dentists who pa11icipate in our dental 
programs agree to accept our allowance as full payment and may not bill the member for 
any additional charges except for the remaining coinsurance balance. 

Non-Participating Dentists Benefits 
In the event these services are rendered by a non-participating dentist, we will pay to the 
member the lesser of 50% of the dentist's charge or 50% of the applicable allowance for 
the procedure as determined by us. The member is responsible for any difference 
between the amount paid by us and the fee charged by the dentist. 

This does not constitute your he(f/lft pllm OJ' iusunmce policy. It is 011/y ll genert1/ 
description for the purposes of Ill is Req11est for Propos({/, of the Au them Blue Cross 
and Blue Shielrl Dental Amem/atory Rider C. Refer to your Master Gro11p Policy or 
Description of Beuefits, ouflle witlt your employeJ·,for a complete listing of benefits, 
maximums, e.\·c/usions am/limitations. 



Dental Amendatmy Ridet D 
Orthodontics 

The following orthodontic services are provided: 
Handicapping malocclusion for a member ·under age 19, consisting of the installation of 
orthodontic appliances and orthodontic h·eatments concerned with the reduction or 
elimination of an existing malocclusion through the correction of malposed teeth. 

ACCESSING BENEFITS: 
Participating Dentists Benefits 
Anthem Blue Cross and Blue Shield will pay the lesser of 60% of the dentist's usual 
charge or 60% of the Usual, Customary and Reasonable Charge, as determined by us, for 
the dental services described in this Rider. Dentists who participate in om· dental 
programs agree to accept om allowance as full payment and may not bill the member for 
any additional charges except for the remaining coinsurance. 

Non-Participating Dentists Benefits 
In the event these services are rendered by a non-participating dentist, we will pay to the 
member the lesser of 60% of the dentist's charge or 60% of the applicable allowance for 
the procedure as determined by us. The member is responsible for any difference 
between the amount paid by us and the fee charged by the dentist. 

Maximum- $600 per person per lifetime 

Tit is does no/ constitute you/' heallh plan or insurance policy. It is only a ge11eral 
description for the fJli11Joses of this Request for Propoml, of tile Antltem Blue Cross 
tmd Blue Sltieltl Denfttl AmentltttOJ')' Ridel' D. Refer to your Mastel' Group Policy OJ' 

Description of Benefits, 011 file with your employer, for a complete listing of benefits, 
maximums, exclusions ami/imitations 



TOWN OF NEWINGTON 

TITLE: Maintainer (Seasonal -180 Days) GRADE: Various 

DEPARTMENT: Highway, Parks and Grounds COUNCIL ADOPTED: 

' POSITION DESCRIPTION 

·under general supernsion, perlomis a variety of routine manual tasks in the construction, maintenance, and 
repair of town property including but not limited to parks, roadways, rights-of-way. Perfonns related work as 
required .. 

ESSENTIAL JOB FUNCTIONS -rt, .• 

Assists in the installation, maintenance and repair of streets and watenviy..s.: · · : 
Helps load and unload material in street patching and in the removing;Ji(debrf~ frb.~p. streets. 
May perlonn street patching with brick, concrete, or asphalt. : ri; . '. : 
Assists in placing pipe lines and repairs of manholes. ' ~ · :; · ·· · · · 
Cleans out waterways. ,!TI'~\1 : 'l' . 
Pe.rfonns manual laboring tasks, such as cutting and h~fWbg grass wif!l lawn mowers anfl mot9-rized 
power 1iding mowers with cutting dec1<s no largerthmt:9~!~~~ich can ·q~ :l}tilizcd for mowilig?c?J~ll'e-sacs, 
median areas, as well as h·ee and shrub trimming using vamoi!S' )land antl :ri3otorized equipment, string 

"· .. , ."\:Pmmer1i, hedge trimmers. Sea~orral employees may utiliu;]A}~~ ~.oi~~ts aiid mototiied povkr riding 
mowers with cutting decks less than 6o" as well as walk beh5nd'l'lib\~rs, where appropriate, on on1y the 
follmvingTown parks, fields and facilities: ¥;n;yWelles; Little l3rook;' 8ta.'ur; Beechwood; Beaconj Candlewjcl<; 
and Seymour. · j;;;~; .,. ·: . ::. 

• Cleans grounds of waste paper and deblis. ; .:; ·)i~;·~~~f~., ·. · · . .. ,.-:: 
0 Pedorms heavy manual labor in the removal o:Hr~esi:!tebl-Js:and roadside'I)fteF' 

Plants, waters, andweeds flowers and shrubs. 1l;: ";;mWl~,:l.: ·... ~· .: · · 
Assists with maintenance cleaning work and mili.6t~~epaif~ ti~·~hi~'tiotfgquipment using various hand and 
power tools. , · ·.i'·.;~!'·· ·: 
Collects litter and cleans g);'affiti ; · .: <: 

I , I • 

; I : ; , 

ADDITIONAL JOB FUr-:iC:riONS .. =· 

Performs related tasks as tequjred .. : · · .· : 
~.~ .. ~.. I .. • • ) • ' 

F-.EQDIRED xllio~\l,i;:ffirxm sKILL~ AND AB1LnrE:s , , ' 't'1 I 

' I ,r ' .. 
Ability to follo1vwritten.andjur oral ins.t;l,~c~~ehs. 
Kno~~~.~~g~,pfthe uses ofli~:a;:~}td po\v~rifoo1s in performing commonlab01ing t~sks. 
Wo1·hnt:~~,;(~edge of the od~(w~tion?i ·b.·azards and sai'etyprocedures involved in the equipment operated. 
Ab~l~ty to· p~~{~~ heavy ~anMHasks under ~ny type ofwe~ther conditioiJS. ·. 
Ability to ope~'~lf!:J~~ ~aned ef!?/fment used m normal semce. 

~ : • 7": .. ! t' . . . J ~ • 

REQUIRED PHYSICAf!~J?..;MENTAL EFFORT AND ENVIRONMENTAL CONDITIONS 

(The physical demands and work environment characteristics described here are representative of those an 
employee encounters while pelformingthe essential functions of the job. Reasonable accommodations may be 
made to enable individuals with disabilities to pelform the essential functions.) 

Sufficient stamina and strength to be exposed to the discomforts of working out of doors year round 
(including but not limited to heat, cold, rain or snow). 

• Ability to work with and around various flowers, trees, and foliage. 
Ability to withstand dust, pollen, and minor insect annoyances. 
Ability to push/ pullj lift object(s) generally weighing fifty (so) pounds or less. 
Sufficient stamina to perform strenuous physical labor. 
Ability to be mobile, sit, stand, and walk for extended periods of time. 



Ability to perform gross and fine motor skills. 
Specific vision abilities required by this job jnclude close · vision, distance vision, color vision, peripheral 
vision, depth perception, and the ability to adjust focus. 
Ability to hear normal sounds with some background noise and to communicate effectively. 
Ability to concentrate on fine detail with some interruption. 
Ability to read and understand warning decals, labels, and navigate through maps. 
Ability to attend to task/ function for more than 6o minutes at a time. 
Ability to understand and relate to specific ideas, generally several at a time, and understand and relate to 
theories behind related concepts. 
Ability to be available for call outs. 
Ability to remember multiple tasks/ assignments given to self and others over e~~'D-ded periods of time. 
Ability to move within Town buildings and facilities. . 

0 
•••• ; . : . • ~ • : : , .; _ , 

Ability to get into and out of a motor vehicle/ truck/ or construction equip:qleiif. · 
Ability to get into and out of and/ or on and off equipment. · 

REQUIRED MINIMUM QUALIFICATIONS ! . 

experience performing heavy manual work. 
. .:~., .. 

LICENSE OR CERTIFICATE ... . . . . 
._, ' ' I • • 

A valid Connecticut Driver's Li.c~nse.- 0 0 ".... :.,••;•tP O I : :: •• • .. :.: ... : OOO 
0 • •••• .~ . i ,J .. . . 

.. . ::; :. : ::.: ::: .· 
·· .. ·: ···-. 

J • - ~ • -

I understand that nothing in this po$ition description restricts the To\)ti'.~rjghtto assign or reassign duties and 
responsibilities to this job at any time. 1 also undc~stand that this positiqff.IJ.(lScriptionTeflects the Town 
Administration's assignment of essential.Iunctioh~ . . · :; ~. · · · · 

: \ . - .. : ~ .. : ~ : . . . . - : ~ : -: - . ·. :_1 

I have reviewed this document and discussed its cdJ?,t~.ritd ~rit~WJl'tS'flpervisor i1i~i;fullyunderstand the nature 
and purpose of this position description and its relat~d. duties: ·;.:; :};, i!~.i.'!" .: : · · 

Employee n!: ;:: ·:; ·?. 
,::• I 0 • 

•.: :: ·· ;; :;:: 

Supervisor 
-· -~ !i,·;h'J~'~ t.'T .. 

. .. . . . , . .. . 
J•;o I , . . . , . ... 

1'1 • • ,• • ' .. • I; .. o • •', •:-f -: 

Date 

Date 



RH10VE 

EXHIBIT B 

MEMORANDUM OF AGREEMENT' 

The Town of Newington ("Town") and AFSCME, Couno1 41 Local 2930 rLocal 2930") 

hereby enter imo this Memorandum of Agreement In connecl!on with the utiliz.atJon of "part-time" 

employees. 

e Union agrees to withdraw the grievances and rts request for arbitra · tl-!n 

ediatlan and Arbitration {copy attached). 

' 2. The Town retains 1he right to empfciy part-Ume employees Q.e., employees regularly 

scheduled to work less than twen1y (20) hours a week) w.ho perfpnn bargalning unft 
'. f • •• • •• 

work to the same extent atld In the same manner it has in the past However. the 

Town agrees to not employn ~~. (~' or mo' less than twenty (20) .h~urs a week 

part-time e!Tlployee;,as a substitute for '\h~ '. e ·~ bargaining unit position. / 
C/"''J ~~htuk,. . ..L' 

1 , .J ;, · . 1 . .../' j,;;( ~ WC#<J. t:Jrq 
/Jtbn otu•,;r,/J,~ V~tl ~;P 'oy~e..S. w;{!f~'/1JI'~ 

;:'d""flt.vl~,. ¢Rry9".~!t,/~ v~dr ,P6'"'fi&JJ7 ~.,4;; ~t!.-fo7~l:{/~"/o~ n, The.. /4}'o!T 
~ '/-ht:JT ,/)".nl!cvla1, k-:7~:1n).,;~ fP?-'i' ~/4-)'ee:., 

TOWN OF NEWINGTON 
: 

=s:d: 
Its duly authorized representative 

AFSCM~ COUNCIL 4. Local 2930 

. , 
'I 

; -: 

'-



. .. 

· · · · Letter of Agreement 
between · 

· · Town of NeWington 
· ' and 

~. . . ·. .· Loc.a12930'ofCouncii 4 
A.FSCME, ~-CIO 

. . ... . 

t •• 

111~ following agreement applies·to ·the employees-of-the Parks·and''Ground-Division. 

A. Distribution of OvertJme (OT) Hours 

The system currently in effect in the Highway Department wiJl be institute~ in the Diyision. 

1. Rotation will be based on the amount ofOT accrued (int!uding OT refused). 
·.· 

2. A list of accrued OT by employee will be posted. 

3. . The employee with the least accrued OT will be .aSked first to work OT pert~ent to his 
'classification. : · . . : : ·. :! 

Exceptions: 

/' 
Snow removal OT would be governed by Proposal E. However any snow removal OT 
wou~d be accrued and account.ed for like any other OT and would be ~pplied .t.o the rota don 
schedule~ . 

· 4. One list ~ill be maintained as 'follows: 

LillA·. .. . 
.aro'un4.s k ee.pc..r-- h> r~ pe. r6 on 
Gr9undskeeper IV ·. 
ParWCemetery Operator 
GroundskeeperDl · 
P91kMecllaniG.U Groundskeeper II (as amended 6/13/06) 
Purkiv.fechanici~ Groundskeeper I 

Gr-QUnds~.U Park /~echanic II 
~-·Park Mechan1c ~ 

5. Overtime specific to a certain classification must fust be offered. to that classification. If 
. .'refused, ~>Verthne wlll be offered to the individual in the classification (List A) in a 

descending order who bas thej ability to do the work: · 
.· 

6. Equalizatio~·ofOTwit!lln classification pe; Arocle'IV, Section 4.7 (f) shall remain. 

z:\2930\gcn\.a.ircfJtr 



REI10VE 

1. Out of class work perfonned within the department shaH be charged against equalization. 

en a Parks Dep2.rtment employee works or refuses overtime in another Town or Board of 
'Educaho :-D~t they shall be charged for such time on the Par~~ . 
Overtime list. However;-M roundskeeper I emplo fOr:iiiS higher classification 
herbicide or pesticide overtime work in an ent such overtime shalJ not be charged 
on the Parks Department list. · s ee'per I herbicide or t-i · overtime shall be kept 
on a separate I' a l be annuarty--equalized within thirty (30) hours e .wct::u--

eeper I's. · ~ · . ·. 

SAI>ftB~ . 
9. Refusal of"aftemoon-~ day OT" will not be included on the 01_" ac~rua!list. 

. ~ ·. ·: 

10. The accrual list will also be maintained by the .department steward or his designee. 

11. Any error in rotation can be corrected oy subsequent assJgnments. 

B. Workfng Out of Classification 

1. t Work outside of classification is to be offered by seniority to the individual who has the 
· ability to do the job in the next lowest classification using List A (A-4) .. 

2. Town shall maintain the right to contract out a non~classifiedjob task. 

C. Forepersou 

1. The Town shall create and fill. the position ofForeperson. ---= --..) 
(~/ 

~. - The Tow.a-and-.the .. JJnio:n--~iew-t.~efie~~~ 

3. When four (4) or more employees are assigned to work overtime on t4e same.project (on 
weekends) a foreperson is to be assigned.-

4. If the foreperson is no~·available, the foreperson'nesponsibilities ~ill be assigned using 
List A (A-4) In a descending order. . . . . . . . . 

;' 

I E. Parks and Grounds Snow c.an-w 
· . . 1 

1. Routes Will be established and equlpm~n.t assigned to the route. 

2. The loader and backhoe may be assigned for heavier snows. 

3. The Parks and Grounds Supervis0r-will assign a foreperson in his absence according the 
List A in a descending order. · 



4. Call-tns will begin at the top of the LI classifications (as the existed in July 1994) and work 
downward until all available trucks are filled. Groundskeep~rs I will be called irl on a 
seniority basis after all higher classifications L Ts haY<; been notified. _ 

S. Sidewalk and h~d removal will be conducted by Groun.dskeeper I's who will be called in as 
a unit. L "' · -

·- ' 

6. Use of mobile sidewalk removal .equipme_nt such as.the ATV or riding.snow blo~er will- be 
rotated during long periods ofsnQw removal among the Groundskeeper ['s, unless there are 
no Groundskeepers available. 

7. Spot sanding or call-ins -for sma!l numbers of personnel will be assimted-ln ac99rdance with 
Item A. 

F. ·Grounds keeper II Position 

l. The duties of specific equipment wm be incorporated in the job de.scription of the 
Gr~undskeeper II position. · ....... ' ·· · · · 

I . , 

2. Effective the first pay period following November 4, 1993, the Groundskeeper II position 
will be upgraded from LTll to LT13. 

. ' 

z:\293 0\gcn\azlec.llr 

. ' 

epresentative 
Connecticut Council 4 
AFSCME, AFL·CIO 

I 
J 



MEMORANDUM OF UNDERStANDING 

BETWEEN 

THE TOWN OF NEWINGTON 

AND 

LOCAL 2930, AFSCI\iiE 

ArtiCle I:V, ·section ·4.-12; of"the Collective BargainJng·.Agreement. be~een the· T"own of 

New!nQton and:AFSOME Local 2930 (July 1, 2001 -June 30, 200S) states ··that. the Central 

Repa'lr "Gar?-ge m~C.hanlt!s and the mechanic foreper'son will rotate we~kend and standby call 

outs from IJ.ecembansrJhrougn-March 31ct each year. AFSOMEto~I2.930.and the Town of 
: . : . • • • ' . :: , • · : :: . ,: ' • ••• 0 ': • • ,, . ' • • • , ' • 

.. N~_wing_ton · hereqy ~·gr.e.~ ·that the standby call outs should be May tolll U1r9ugh .September 15th. 
' 

AFSCME; .LOCA.L =29SP 

./4;;4:~ . '~ ·. -p:4~ . 
Tom Ledow<, P~l~t· · 
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